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¢ Annual Beporl 2007

Since the establishment of the industrial waste disposal company on 23" July 1997
and conversion into Better World Green PCL. (BWG) which is a listed company.

BWG takes a great pride in providing service and delivering happiness to our
customers for over 20 years. which is a guarantee of our experience and professionally
in industrial waste management. Throughout the year 2017, BWG has been keen to
continually develop infrasfructure and service within our responsibility amidst the
opportunities and challenges. which presents a great cpportunity for BWG fo elevate
the standard of integrated industrial waste disposal company on national level.

Success factors of the year 2017 derives from the determination and unity of director,
staff member, and employee who have coordinated with business partner as well as
relevance units, community, and society, to achieve balance of conduct in all dimensions.
be they economic, social, or environmental aspects, This will lead to the progress in
sustainable growth which is the highest goal of the company management. Throughout
the past year, BWG was granted various awards which serve as quality guarantees from
different domaestic and international organisations. For example, on company level,
the company has been narmed the 5-type industricl waste company that provides service
of "Gold Medal” guality for the 5th consecutive year. We are also selected os member
of the "Pilot Project for Authorisation in Transport of Waste or Unusable Material out of
Industrial Areas by Artificial Intelligent (A" with 14 industricl waste treatment/disposal
private companies nationwide. Most recently, on intermnational level. the company was
granted the Winner award on GREEN LEADERSHIP CATEGORY AWARD as a distinguished
company on the basis of responsikility with concemn ond care fo community, society,
and environment on Asio-Pacific level, which reflects our detemined intenfion for sustainable
growth in all dimensions.

With regard fo the future direction, BWG will be driven by infegrating more innavation
into industrial waste management in order fo raise the standard of service quality and
increase the capability in industrial wasfe management while improving basic infrastructure
in order to boost overall capability. The success of the conduct relies on cooperation and
aood relations with all sectors to create ripples of changes throughout the value chain
of the industry, BWG realises that these changes are significant topic of challenges that
BWG must manage, Thus, the conduct of BWG has to be in line with the expectation
of all stakeholders. The BWG believes that consideration of the company’s stakeholders
will help foster trusts from all sectors which will be o great support to our work.

On behalf of the board of directors, | would like to thank the stakeholders in all
sectors for your trust and support our process in all dimensions. Please remain assured
that the committes, directors, and stand ready fo work together In our mission to elevate
our business beyond the standard, with hospitality service, cutting-edge techrology,

value-added, and responsibility to society and community, leading to the sustainable
growth of business.
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We are concerned... for all Beings and Environment.

VISION : S&unFiuU ‘(l
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“We care about environments and sustainability and develop ourselves to be the greatness for
stackholders with faimess and responsibility to community and public”™

MISSION., : Wusie 4 g
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To provide one-stop services with over-the-standard minds and to create good things for society,

communities and the environment.

ORGANISATIONAL CULTURE : ScUUSSSUOVANS
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5. TEULNITARATL (Monitoring Activities)
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The company's goal and strategy for sustainable development focus on development for continuing growth and
recdingss in all activities in order fo suppert fufure plans and achieve short-term and long-temm goals, Thus, the company
has caried out this strategy:

Economic Socidal Environmental

energy sustainability and
good environment of the
and excellent service conduct society

financial stability acceptance in business
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Batter Waorld Green Public Company Limited and its subsidiarles have policy for paying dividends to sharsholders
at the rate of 5% of the net profit from the Consclidated Financial Stoternent after income fox deductions ond deductions
for reserves according 1o the low ond ofher sovings according fo the compary's requirerments as long os there & no necessity
for Items such as future expansion of the company In varlous projects and os long as the payment of the dividends

does not significantly affect the company’s nomal operations.

Met Profit (Baht)

Dividend /share (Baht)

RO

Total Dividend Paid (Baht) 95,966,696.79 140,386,300.96 164,775,781.00

The cormporson of tha Mdﬁndpu}vmnrkaiﬁhm
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-—e Cersigned with the Pallidion Contral
Deporment fo be responstle bor “Klity Cresk
Rehohilialion fiom leod Contaminaion Frojed”,

» Roted "Bacellent” in Corporate Governonce
Report-of Tha Listed Comprnies oy Thai
Irshilthe of Direclors.

s Selicted s Thailnd Sustainability
Irveshment o the “susfainalile soc”
bor 3 consscute yeors, The osssssment
by tha Stock Excharge ot Thailond
includes sustainability in economics:
social, ervecnmental and govemonce
dimerisicns;

o (CEE-OIW Confinuois Award consecutiely
for the Jnd y=ar under "Componte. Sociol

Responsibiliby, Department of Indushial Wiorks
CER-DIY
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Linderstanding (MO under Undersianding (MOL) “Refun Cld
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Opsrates in he business of previding indusiial waste
monogemant servicies by disposol ond reuse as energy

Operates as o representative Tnprocunng industial waste

Battar v
nte the precess to creake enengy.

Battar Word Transpart Cou, Hid.
Cipanales in fhe business of providing indusirial

Y O o e P S s ~
wesle ronscarction sandcesang oo s}
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Operate in praduction and sale of electricity
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tEEC ]

Engineering design
and power plant Construction

Link 88 Power Coltd.
"linkB8" R e

Produces and distibutes electriciby,
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Summary of Financial Position and Performance

Summary of Audit Reports
Year 2006 - 2009 Audited by CPA Licenze Nao, 37549

Mr. Jadesada Hungsapruek Karn Audit Company Limited
Year 2010 Audited by CPA License No, 7305

Ms, Kannika Wipanurat Karin Audit Company Limited
Year 20711 Audited by CPA License Mo, 7305

Ms, Kannika Wipanurat Karin Audit Company Limited
Year 2012 Audited by CPA License Na. 7305

Ms, Kannika Wipanurat Karir Audit Company Limited
Year 2013 Audited by CPA License Mo, 7305

Mz, Kannika Wipanurat Karin Audit Company Limited
Year 2014 Audited by CPA License Mo, 7305

Ms, Kannika Wipanurat Karin Audit Company Limited
Year 2015 Audited by CPA License No, 5113

Mr. lirote Sinrorote Karir Audit Company Limited
Year 2016 Audited by CPA License Mo, 5113

Mr, Jirote Sirirorote Karin Audit Company Limited
Year 2017 Audited by CPA License No. 5113

Mr, Jirote Sirirorote Karin Audit Company Limited

Auditor's report for the financial statements of the Company and subsidiaries for the year 2006
stated an ungqualified opinion that the financial statements presented financial position and performance
fairly in all material respects in accordance with generally accepted accounting principles.

Auditor's report for the financial statements of the Company and subsidiaries for the year 2007
slated an ungualified opinion that the financial statements presented financial position and perfarmance
fairly in all material respects in accordance with generally accepted accounting principles, And without
presenting the financial statements with any conditions; the auditor made an observation on notes to
financial statements item 3.3 on the change of accounting policy from recording investment in subsidiaries
using equity method to cost method,

Auditor's report for the financial statements of the Company and subsidiaries for the year 2008
slated an ungualified opinion that the financial statements presented financial position and performance
fairly in all material respects in accordance with generally accepted accounting principles.

Auditor's report for the financial statements of the Company and subsidiaries for the year 2009
slated an ungualified opinion that the financial statements presented financial position and performance
fairly in all material respects in accordance with generally accepted accounting principles.

Auditor's report for the financial statements of the Company and subsidiaries for the year 2010
slated an ungualified opinion that the financial statements presented financial position and performance
fairly in all material respects in accordance with generally accepted accounting principles.
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Auditor's report for the financial statements of the Compariy and subsidiaries for the year 2011
stated an ungualified apinion that the financial statements presented financial position, performance,
and cash flow fairly in all matenal respects in accordance with generally accepted accounting principles,
with emphasis on the application of the newly issued and revised financial reporting standards on
preparation and presentation of the financial statements,

Auditor's report for the financial statements of the Company and subsidiaries for the year 2012
stated an ungualified opinion that the consolidated and separate financial statements presented consolidated
and separate financial positions, consolidated and separate performance, and consolidated and separate cash
flows fairly in all material respects in accordance with financial reporting standards.

Auditor's report for the financial statements of the Company and subsidiaries for the year 2013
stated an ungualified apinion that the consolidated and separate financial statements presented consolidated
and separate financial positions, consolidated and separate performance, and consolidated and separate
cash flows fairly in all material respects in accordance with financial reporting standards.

Auditor's report for the financial staterments of the Company and subsidiarias for the year 2014
stated an unqualified opinicn that the consolidated and separate financial statements presented consolidated
and separate financial positions, consolidated and separate performance, and consolidated and separate
cash flows fairly in all material respects in accordance with financial reporting standards,

Auditar's report for the financial statements of the Company and subsidiaries for the year 2015
stated an unqualified opinion that the consolidated and separate financial statements presented consolidated
and separate financial positions, consolidated and separate performance, and consolidated and separate
cash flows fairly in all material respects in accordance with financial reporting standards.

Auditor's report for the financial statements of the Company and subsidiaries for the year 2016
stated an ungualified opinion that the consolidated and separate financial statements presented consolidated
and separate financial positions, consolidated and separate performance, and consolidated and separate
cash flows faitly in all material respects in accordance with financial reporting standards,

Auditor's report for the financial stalements of the Company and subisidiaries for the yvear 2017
stated an ungualified opinion that the consclidated and separate financial statements presented consolidated
and separate financial positions, consclidated and separate performance, and consolidated and separate
cash flows fairly in all material respects in accordance with financial reporting standards,
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Statement of Financial Position

A urdt : millzan bahbt )

Cagh ond cosh aq.mlém Ti748 13;‘??% 3&2 4 14.21% 31,13 o

Trade ond ather curent recelvobles s0a08  13.38% 71240 1308% 80596 1355%

Curent 10w Qe - - 11,48 2.21% &4z a.n%

e current assets d4ed  10EE 178 023% 745 013%
= kad

Mon-current ossets Property, Hlont, equiprents, 241266 S3.78% 372648 GEETE 404404 B80T

and oddifions fo plont and eguipments under

cperating cgreement (net).

Deferred tax assefs 1309 0.35% 14,52 fikers 4 13850 02%%
2,35% B1A7 T49% 13809 2.307%

Bank overdrodts and short-ferm lears 332, 19& 8.7e% 311 oo
Trascde ond other curment poyakles 294,41 7.76% 382,43
Curent portion of long-ferm liakilties 150,58 396% 23600
Cuerent Neonme 1o pa:.rcbha - - 2049
: 0,02
'_‘_ | 'ﬁ% 7 “‘“ﬁ h.:- %6,

Loncterm loons (net) 2‘?&23 ?.331 Qﬂd.ﬂ a0 124082 AL

Hon-curent provisions for employes benetit 20,85 0.79% 3555 0,65% d4.44 0,58%
Crther non-cument Drovisions 18,57 0.52% 19,42 0,36% 45,54 0.87%
Cther non-curent kabilties 0.10% 2177 287 038%

:]hﬁw mam@mmm

198,57 3l 63'!- 1931,38 I546% 224270 I

el 1509 5 “JL_’!_--

bsued ond poid-up share capitol BEAS0 28T 17.59% 16.11%
Advance on ordingny shores .42 4% - & - ”
Share prermium on ordinary shares 53626 1418 T00BEE 1BETE TO0SEE  1ASe%
Retoined somings: - Legal resene 5546 1.47% 7268 133 B425 14ZR

- Unappropricted. FAn7e 1977 Qa1 ITETR LOIRER 1705%
Cther componants of shareholdens’ equity FR.O2 204% raz 1487% 7702 1M
Total sharsholders” equity affibutabis to

cwnars of the Company 308772 BAINR 314788 5200%
Mon-contralling inferests 03,9 . 458, 841% ' 9,365%
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Statement of Income

Sale and zervice Ingome

Construction income

1.639.11

96.72%

181773

99.51%

{ urit ; millian baht }

201086

16,87

98.25%

0E%

Cost of sale and service 97566 50.52% 102807 56.56% 125844 6206%
Cost of construction = = o - 1514 0
. 94566 9 a4 e
Gross profit BE3AS  A0.4B% 78966 43.44% 753,15 37.14%
Incoma from fire incident 3064 1.81% 4 = b=t =
Other income 2491 1.47% 895 0.49% 1892 082%
Profit before expenses 719,00 42.43% 79861 43.72% 77207 3T72%
Service expenses 4624  273% 5102 2.79% 48,12 2.35%
Administrative axpenses 16268 10,78% 182,15  897% 231,51 1M3%
Management compensations 4542 2.68% 50.96 2.79% 5315 2:80%
Finarice costs 3082 1.82% 3383 1,85% B432  4,12%

Profit before income tax expense

Inzome tax axpanse

Profit attributable o
Orwners of the Company

Men-centrolling interests

41384 24.42% 480,64
BEEZ  511% 113,96
s e -
L e e
08,70 18.22% 351.54
1851 1.09% 15,14

26,31%

6.24%

18.24%
0.83%

354,86

7742

25317

24,37

17.34%

3788

12.37%

1,19%
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‘Statement of Cash Flow {urit - milion bah |

ash flows from operating B - | - =
Profit before income tax expense Adjustments to 41384 48064 364,96

reconcile prafit before income tax to net cash

U [ S

Imierest axpense 28,73 3056 36,92
Interest recaived (1.24) {4.09) (374
Trade and other clment receivables {increase) decrease {32.15), (217.92) (61.43)
Other current assels (increase) decrease (17.28) 14.58 10.38
Gther non-current assels (increase) decrease (18,08} 23.93 (5C.50)
Trade-and olher current payables increase (decrease) (24.57) G652 103649
Other cureent liabilities increase (decrease) G.43 13.56) (3.02)
Other non-curent liabilities increase 0o 0,96 0,81
Depreciation and amortization 247,15 282,42 363,12
Allowancs for doubitful account (1.16) 1,74 1,43
Provision for employee benefit otiligations 453 5.50 4,04
Writter-off withhaolding tax 287 0.40 142
{Gain) loss on disposal of fixed aseis 0. 070 62
Loss on purchase of investments - 0.40 -
Reversal for |oss an panding lawsulls (9.88) = =
Gain from fira incidant -

Written-off fixed assets

[82.50) (120.64) (96.53)
o ms T T R

508,01 575.75 667,51
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.. L e D
Increase in restricted deposits: {0E1) {31:00) -
(Gash paid for purchases in subsidiaries 081 :
to plant and equipment under operating right agresment {829.17) (1518.84) (663.03)
‘Cash received from sale of property, plant and equipment,
additions
to plant and equipmeant under operating night agreement 0:51 1495 1.82
{4.08)
374

‘(ash paid for provision for completed landfills
Interest incoms
Cazh received from insurance claim

L~ e

Cash flows from financing activities

Decrease (increass) in bank overdralts and short-tem kans 161,16 (8,66} (180,00)

Proceeds from lang-term loans 164,24 798.24 851,46

Repayrmeant of long-1em loans: {51.20) (110.18) {216.11)

Payment of financial lease payables {82.21) 31.11) {66.01)

Froceeds from Increase in sharg napité_l'uf subsidiaries 100,00 151 20 BE,43

from mn—'bﬁn[m:l!ln_g interas

Proceads from increass in share capstal AB2.69 56715 -

Froceeds from share subscription 0.42 (0,42) &
Dividend payrment {107.80) (154,18) (178.58)
Iniseest expensa {21.39) (80.37) {54.78)

Mon-controling interests
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Key Financial Ratios {_unit - million baht )

Liguidity ratio {imes) 150 1.71 195
Quick ratio (times) 141 1.68 1.84
Trade receivable tumover ratio (times) 359 07 270
Average callaction period (days) 9 105 108
Payable turnaver ratio {times) 410 .04 327
Debt repayment period (days) 88 119 110

Gross profit margin ratio 40.48% 43.44% 37.14%
Earning belore interest and tax ratio 26.24% 26.16% 21 46%
Net profit margin — owners of the company ratio 18,22% 19,24% 12,37%
Retum on equily 15.58% 15:17% B8.16%

- m__

Aeturn on assets 13,46% 11.15% 771%
Returr on fixed assels 211% 16.76% 11.31%
Assets tumover ratio (times) 0.51 0,40 0.36

Dbl to equity rabio {limesy (.46 055 061
Interest coverage ratio (times) 13.92 538 648

Par value per share (baht) 0.25 0.25 025
Book value per share (bant) 075 .92 0.87
Earning per share {hah!; 0,097 0,09 UBBE
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Performance Analysis

M Sale and service income

- Non-hazardous waste managament 128,120 22574 143,077 234,00 13,723 257,43

- Hazardous waste managament 65,838 246.00. 52,281 24383 65,643  289.05
- Blendirg managemant 73,436 450,24 109,550 597.25 146285  583.78
- Water wast managarnent 14,327 77.46 '3?.3&0 9723 25418 59.26

i _GW;Z b= .-.'.~'
147125 | m’ﬁ? %ﬂ% |
| 429846 163911 495535

Forark: Inceme alterelimination of Inlercompany ransactions batwesn the Company and subsidiaries

For the year 2017, 2016, and 2015, sale and service income were 2,010.86 million baht,
1,817.73 million baht, and 1,639.11 milion baht accordingly. Sale and service income increased by
133.13 million baht from 2016, or increased by 10.62% when compared against previous year. Growth
related directly to marketing strategy, Target growth of each year depends on management’s assessment
whether to focus on volume or on price, In 2017, the Company’s group focused on price growth, Cansequently,
the volume of industrial waste decreased by 3.63%; while average service fee per ton increased by
t4,79% which was in accordance with the Company's marketing strategy

Other Income

For the year 2017, 2016, and 2015, other income were 18,92 million baht, 8,95 million baht, and
55,55 million baht accordingly, Other income was mainly consisted of interest income, reversal on bad debt
expense, and other service income,

Cost and Expenses
Cost of Sale and Service

For the year 2017, 2016, and 2015, cost of waste management service were 1,274,58 million baht,
1,028,07 million baht, and 975.66 million baht accordingly; or can be calculated as 62,86%. 56.56%,
and 59.52% of sale and service income accordingly. Key components in cost of sale and service were
fuel cost, maintenance cost, amortization of Iandf"i!!s. depreciation expense of assets used in service,
and the adjustments of employees benefits to match with the overall economy.
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Service Expenses

For the year 2017, 2016, and 2015, service expenses were 48,12 million baht, 51.02 million
baht, and 46,24 million baht accordingly, or can be calculated a5 2.35%, 2.79%, and 2,73% of total
income accordingly. Service expenzes were moslly contributed by marketing expenses variable to

income, and promotion expenses which were in line with previous year,

Administrative Expenses

For the year 2017, 2016, and 2015, administrative expenses were 231.51 million baht, 182.15
millian baht, and 182.68 million baht accordingly; or can be calculated as 11.31%. 9.97%, and 10.78% of
total income accordingly. Administrative expenses wera mainly contributed by fixed costs from human
resource expansion in subsidiaries, and adjustments of employees compensations to be in line with the
overall economy, The matenal item for the increase of administrative expenses was the expansion of subsidianas,

Management Compensations

For the year 2017, 2016, and 2015, management compensations were 53,15 million baht,
50.96 million baht, and 45.42 million baht accordingly; or can be calculated as 2.60%, 2.79%, and 2.68%
of total income accordingly. Management compensations included directors and management salary,
director meeting fee, and directors bonus,

Finance Costs

For the year 2017, 2016, and 2015, finance costs were 84,32 million baht, 33.83 million baht,
and 30.83 million baht accordingly; or can be calculated as 4.12%, 1.85%, and 1.82% of total incorme
accordingly. Finance costs consisted of interest expenses from bank overdrafts, loans, financial leases, and
banking fees, Material increase in finance costs was attributable to interest expense from loans of subsidiary
operating power plant business.

Income Tax Expense

For the year 2017, 2016, and 2015, income lax expense were 77.42 million bahl, 113.98
million baht, and 86,62 million baht accordingly; or can be calculated as 3.78%, 6.24%, and 5.11% of
total income accordingly,

Profit

From the aforementionad reasons, the Company and subsidiaries reported 753,15 million baht
or 37.14% of gross profit margin for the year 2017. Consequently, the Company generated nef profit
attributable to owners of the Company in the amount of 253.17 million baht or 12.37% of net profit margin,
In 2016, the Company and subsidiaries reported 789,66 million baht or 43.44% of gross profit margin,
Additionally, the Company generated net profit attributable to owners of the Company in the amount of
351.54 million baht or 19.24% of net profit margin.
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Financial Positions of the Company and Subsidiaries
Assets

As of 31 December 2017, the Company and subsidiaries had total assets of 5,947.36 million baht,
increased from 5,447 .21 million baht in previous year by 500,15 million baht, representing 9,18% increase of
total assets. Increase in total assets were mainly contributed by 48.39 million baht increase in cash and cash
equivalents or 5.48% increase due to nomal operation, capital increase from other shareholders in subsidiary,
and Inans from investment projects; 93.27 million baht increase in trade and other curent receivables or 13.09%
increase due fo increase in income, and increase in average debt collection period from 117 days in 2016 o
134 days in 2017; and 318,18 million baht increase in property, plant, and equipment, and additions to plant
and equipment under operating right agreement or 8.54% increase due 1o increase investments in machine
and equipment, industrial waste transportation vehicles, and power plant using industrial waste as fuel project.
Liabilities

As of 31 December 2017, the Company and subsidiaries reported total liabilities of 2,242.70 million
baht, increased from 1,931.38 million baht in previous year by 311.33 million baht, representing 16.12% increase
of total liabilities, Incredss in total liakilities were mainly attributable to 279.56 million baht increase in both
short-term and long-term loans from financial institutions which represented 77.18% of total liabilities due to
the investment in business expansion of the Company.

Shareholders’ Equity

As of 31 December 2017, the Company and subsidiaries reported total shareholders’ aguity
attributable to owners of the Company of 3,147.88 millicn baht, increased from 3.057.72 millicn baht from
previous year by 90,16 million baht, representing 2,.95% increase of total shareholders' equity attributable

to owners of the Company. The increase was contributed by profit from operation less dividend payment.

Ao T ——

SRR e Wil N R
® Post-daied checks 147 592 1,44
® Trade receivable — unbilled receivable 142,80 155,76 162,63

{ unit.: millien baht )

@ Trade receivable

Trade receivable within due 236.96 289,38 313.26

ot aver 3 months B4.83

Cwer 3 — B months 4.31
Over 6 — 12 months 0,30

Ower 12 months 13.85
—— o
(16.75) (18.4

i (19.93)
4047 eosad
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Trade and Note Recsivables - Net
In 2017, 2016, and 2015 the Company and subsidiaries had average debt collection period

of 109 days, 105 days, and 98 days accordingly, The Company has policy on average debl collaction
period of approximately 120 days,

B Liquidity
[ urst- rmillion batd |

Cash flows frem operating activities s08.01 575.75 BE7.51

Cash flows from investing activities (B20,09) (1.542.59) {661.53)

Cash flows fram financing activities 54541 1.132.80 42,4
: | 28383 '

Due to the Company's-and subsidiaries’ continus investiments and expansions, major portion
of cash flows were spent on investing activities w th major funding sources coming Irom cash flows
from operating activities, leans from financial institutions for project investments, and apital increase
fram non-controlling interest, In 2017, the Company and subsidiarizs had cash flows from operating
activities in the amount of 667 .51 million; and used 661,53 million baht of cash flow investing in land
purchase for business expansion, power plant using industrial waste as fuel project, transportation
vehicles, plant, landfills, and machine and equipments; while attaining 42.41 million baht of cash flows
from financing activities due to capital increase from non-controlling interest of subsidiary, loans from
financial institutions, shart-term and long-term [oans repayments, finance |ease repayment, inferest
expenise payment, and dividend payment.

From the aforemeantioned operations, the Company and subsidiaries had net cash flows increase
of 48.39 millions with cash and cash equivalents at end of year being 831,13 milion baht.

Source of Fund
Liabifities

In 2017, the Company and subsidiares total liabilites was 2,242.70 million baht, increased by 311,33
million baht from 2018, In 2017, total labilities consisted of 896,11 million baht or 38,96% of current liabilities,
and 1,346.59 million baht or 60.04% of non-current liabilities. Key liabilities items included short-term and
long-term loans from financial institutions amounting 1,730.86 million baht or 77, 18% of total liabilities, and

frade and other current payables amounting 397,99 million baht or 17.75% of total liabilities,
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Sharsholders’ Equity

In 2017, the shareholders’ equity attributable to owners of the Company was 3,147.88 milllion
baht, increased by 90,16 million baht or 2,95% from 2016, Shareholders” equity consisted of 958,03
million baht of issued and paid share capital, 1,008.88 million baht of share premium on ordinary

shares, 77.02 million baht of other compaonents of shareholders' equity, and 1,103.95 million baht of

retained earnings.

Capital Structure
In 2017, debt to equity ratio was at 0.71 time, while the raic was at 0.63 time in 20186,
Audit fee

@ n 2012 4 subsidiaries pald audit fee to subsidiaries' auditor in the amount of 1.81 million baht,
and other expenses including traveling and over-time amountad 0.08 million baht, Subsidiaries did not
dse ather service from auditor,

& |n 2013, 4 subsidiaries paid audit fee to subsidiaries’ auditor in the amount of 1.81 million baht,
and other expenses including traveling and over-time amounted 0.09 million baht, Subsidiaries did not
use other service from auditor.

e [n 2014, 4 subsidiaries paid audit fee to subsidiaries’ auditor in the amount of 1.81 million baht,
and other expenses including traveling and over-time amounted 0,08 million baht, Subsidiaries did riot
use other service from auditor.

& [n 2015, 4 subsidiaries paid audit fee to subsidiaries’ auditor in the amount of 1.87 million baht,
and other expenses including traveling and over-time amaunted 0.08 million baht. Subsidiaries did not
use other service from:auditor,

e In 2016, 9 subsidiaries paid audit fee to subsidiaries’ auditor in the amount of 2,52 millian baht,
and other expenses including traveling and over-time amounted .08 million baht. Subsidiaries did not
use other service from auditor,

@ In 2017, 11 subsidiaries paid audit fee to subsidiaries’ auditor in the amount of 4.65 million
baht, and other expenses including traveling and over-time amounted 0.02 million baht, Subsidiaries did

not use other service from auditor,
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Services

The company aims fo develop

‘ ‘ ™) Itself relentlesdy to maintain leadership
Businesses are integrated with diversified business i th et el rclisty Tovicies
strategies for expanding investment into renewable a sustainable corporate mods| with

energy to enhance the effectiveness of existing ermphasis on sxcellence performance
asset management and improve the organization’s in every dimension. The Company has
Ublllfy to maximize excel for c{jmpbﬁng ‘I'he businesﬁ set up the framework for sustainable
missions. , , development .qccprdlng to the
environmental guidslines of the industry
group whese sfars from the ervionmenial

responsibility of business, Being o good model in o part of social development, |t also extends business operations to
business partners for developing is common such as the business ethics for scciety and the envircnment towards sustainable
development in the nation level,

The Campany has state higher services fo eliminate Industrial waste senvice in 2016 by 0.55 percent | The revenue
is 1.349.16 million baht which 8.69% Increase from 2016, Divided Info 65,95% of hozardous industrial waste disposal services
and 34.08% of non-hozardous industrial waste services,

It Is divided into managament systern as followings :

Sanitary Landfil
Waste Water Treatment

Secured landfill

Refuse Derived Fuel (RDF)
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Comparison of Industrial waste from 2015-2017
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Affiliated Companies

AKKHIE PRAKARN PUBLIC COMPANY LIMITED (AKP)

Sewage disposal service provider by high temperature Incinerator and advanced pollutant control
technology, In 2017, the industrial woste disposal senvice by the buming method in fotal volume of 95.572.48 tons,

Total revenus from services was 537.69 million baht.

12,000

10,000 e, @ o

"‘-._“_"_'_.___...--"'_
. 2016
8.000 ______,,..F_—AX, /-—-—'—'-~— —— ——= @ o5
&.000

4,000

2,000

Jan Feb Mar Apr'Md'f' Jun ul Aug' Sep.DcT "Nov Dec

Better Waste Care Company limited (BWC)
Act as o broker with the appointment from the Department of Industrial Works for collecting services in
transportation and disposal of industrial wastes in a appropricte maonner o the type of industrial waste to eliminate

at cement kiln and to elsewhere qudlified industrial fumaces,

U - - - 9GS
e B
e | = 6137 %
e B

o @ s @

38.63 7% {ill

Mon-Hazardous industrial  waste
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Better World Transport Company Limited (BWT)

Provides storage and tronsportation of wastes or non-used matericls in accordance with the standards
of the Department of Industrial Works by the special frucks designed fo sult different types of waste or non-used

materials with the containers thaot safe ond environmentally friendly.

Earth Tech Environment Company Limited (ETC)

Electricity Generating and Distribution  Project in a 9.4 MW Power plant Generation from non-hazardous
industrial material as the first place In Thailand by using “sewage or unused waste” to be processed and fuel
processed for the production of “electicity’ Established on Jdanuary 9. 2004, commercially-initicted electricity

distribution in 2017,

) : |- F I, : ,_J_:i__ 2 7 ’J
loceed of 2680, 2682 5ol Lodpran 12503 Lodoron Reod., Klongien, Benghop!, Sangkok 10240,
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Services and Customer Relations

To access senvices, BWG has developed Its services by Infroducing innovative soclal media sarvices such
as the development of a suggestions channel system or complaints of custorners services to meet the needs
and promptly services to all customers.

Custorner Satisfaction Survey in 2017, the company has improved Its in-depth detalls and found thot
most custorners still hove o preference for freatment and disposal services as the following factors,

1. Acceptance and trust from various ogencies.
2. 150 5007, 15O 14001, TIS/OSHAS 18001, 1SOYIEC 17025 standards:

3. Compliance with academic / legal principles and environmental pricrities.

Satisfaction
> £ b- ] = ™ £ 3 &
90% 86% 78% 85.1%
Satisfection with the service of Sotisfoction with customer senvice. Safisfoction with fronsportofion senvices. Cwvar all sanvicas
markefing monagement.

- gamsdssalivotiitihoaado s o Seadediniouandy

Engagement Creating and developing with customers.

To meet the needs of customers a5 much as possible by exchanging Information and particlpating
in varicus activities invariably such as sofety activities in the workplace under the Sofety Act Project to perform
the yearly based work for clients including “Green Finger Project”  in the customer's premises, continuously,

To lead a senvice that is based on academic principles and ks involved In social respensiblity and the environment.
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Innovation and Development

BWG strives fo increase its development potential to create value in both products and services as
well o3 the pattem of work process. confinuously, Te meet the needs and create the highest satisfaction for
custorners,

» RDF Innovation Development by supply an
cltemative of raw materials in Industrical woste that not be
burned such as papet, rubber, wood, plastics, leather
ard fabric to improve physical and chemical properties
to produce unused materials or RDF and fo be used os
fuel in various industrial furnoces such os electricity

generation cement production,

» Innovation development in physically and

chemically irmproving properties to produce os a replacement
fuel in electicity generation by optimizing curent business

I_._.:w;*'._"-"

practices through the use of existing resources o moximize :
returns as developed the Hazardous industrial waste '

disposal in NON-Hozardous industrial waste landfills.

» Resecrch and developrent of fechnolagy to.
produce sleciricity from non-hazardous materlials from
industrial waste for promoting renewable snergy uses by
using unused miatericl piece (ROF fuel cubes) to reduce

imparting of foreign fuel into electricity generation,
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Governance
The Cornpany hos given importance ‘ ‘ =,
fo the campaign fo raise owareness omong Improving corporate governance with

employees about the anti-coruption after | morality and ethics by joining the against

announcing fhe infention for jolning the Thal | corruption in accordance with international
private sector in anti-corruption ot the end

standards and effective risk management to

of 2014 was considered by o mamber of .
meet the expectations of all stakeholders. 99

the Allionce, the Thai Private Sector in

Anti-Corruption (CAC) frorm the Joint Committee of the Thal Private Sechor in antl-comuption,

Operational in 2017, in addition for improving the policy, guidelines, systam, infemal audit included whistle
blowing system to comply with intemational standards. The company has also focused on creating awareness
and understanding about comuption as wel as negative impact on the organization and how to protect the
Company from the coruption, Anyong inferested con learn moere from the Good Corporate Govemnaonce and

anfl-comuption topic,
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Human Resource Management

$6 .

Strengthen the ability, Improving

the competitiveness of the
organization along with the

availability of the team to benefit

the organization and the nation.

I 2017, the: Cormpany has set up a plan fo develop
its knowledge and capability in line with the Comgany's
business direction and business strategies and the work
in each section by modermnizing follow the rules and

associated standards to cormply the company fo sustainable

 EEEEEEEEE, , ,de'-.rebpq‘n_ent _orgunizc:iion.

Sustainability in Human Resource Management

The company pays attention fo the management field of the drganization adherence to the framework

of labor law, employee policy and regulations. The Company has set up a intemational standard systern and

process to recruit and hire qualified personnel who are both professional ond interdisciplinary. The policy is to

retaln employees to stay In the long un, At the same time, it stives to Incredse knowledge for developing skills

and competencies of personnel to work mare efficiently and effectively whils occupational health safety and

working enviranment also concerned to motivate and to promote the performance of employeet

Employee Training Information

Mverage Training hour

{hour /persany’ year) 42.73
o’w 31.79
Average Training —
hour/ person/ year '}

e il 49.43
P 49.03

Operation

()
e 16.17
Heed af Division

Department and Manager
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Employee rights

The company has been using o performance management system for employees throughout the
organization as the results of the performance management systermn wers linked to the compensation both In
annual salary increase and the Incentive, However, the company has o regular salary policy | cost of living
dllowance, fravel allowance, social security, contribution from provident fund and the payoff betwesen the
work that is depends on such as commission, prize and efc:

In addition, the Company provides o varety of communication tool to inform employees of the
organization's human resource management such as labor relations news, orgonization changing, benefits,

employee engagement activities and a solution for employess In crisls situation and efc,

Employee Benefits

Mursing Boom with Mursing Team

Exira ollowances
Iwieddings. lneral suppon
tar emplovess and Families,
erchireion and mslkeeniby

allowancs)
life / Accident Insuronce C Q O Duly olkwwancs and QT
Arnual Mesting

IMewe Year, Comporate Philantnacpy, Annual iaveling and eic)

o
i
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On December 31, 2017, the Company and Ifs subsidiarles hove a number of employees (Excluding fop management)
in total of 501

BWG. 120 nu MK
BWIL ™30 au ETG=19 au

BWC < 7 pu EECAsa18 pu

Bl rycatis © B0E (8 e | BRiier Workd Srean Pubie Comipany Limilad
AKE 5 migan AKKHE SRALARN FUELIS COMBANT |RATED

B 5 mean Setter Wosts Dase Company Amited.

BT i mesen Eonih Tech Eroament Compavy Liniisd

ST kmeon  Batter Wond Tenspant Company Lmided - and
EEC ks macr EARTH SNGOVEER AN CONFTRUC TN COMPANY LIATED

Employee compensation (Excluding directors and top Executives)

2015 2016 2017

- 99,228,184 110,463,510 84,743,412
N
Total salary

o

.4

P, A 6,527,174 6,245,350 7,270,324
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Environmental Sustainability and Safety Management

66 ) o Environmental impact contral over the
Carry out environmental monitoring and care by

promoting energy conservation both internal
and external of the work process , cﬂniinuuusly.a

past two decades to the tfrust of the
9 cornmunity with 1SO 14001: 2004 and safety

standards, Gecupational Health and

Environynent OHSAS 18001: 2007 / TIS 18001: 2554 for assessment, monitaring, and improving information , continuously,
Analysis of the compesition of industrial waste fo formulate a clear freatment formula which not affect
the healing and eliminating  processes.
In 2017, the company andlyzed samples of industricl waoste from customers using the service up to 13.211
samples. The industrial waste analyzes were divided into 3 main groups as followings :
1. Heavy metal analysis with ICP and AAS
2, General Analysis Group (GR Group)

3, A group that analyzes energy borb machine,
The parameters are analyzed by the company’s analytical laboratories have registered with the Department
of Industricl Works and as defined in the Environmental Impact Assessment report,
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Sample Analysis (2015-2017)

Water supply management
water using In control by reusing and Recycle in order fo minimize the volume to be drained into

the ervironment as needad as weall as water treatment systerns are also installed fo suit individual wostewater

properties for effectiveness in water freatment and the quality of treated water,
The omount of water that has been freated and reused.

Traated Reuse
wiater wiafer

92,211 52,211

S@

Uit cutvc meters
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Air management
Installed continuous Emission Manitaring equipment for monitaring the quality of the environment fo

be able to plan gir polution management timely.

Total Dust

15 % 10° kg ./ m’

Flgase Note; Compansan of Ermdronmental Sotely Stondands (Chamicals) Motiffcanion of Minitry of inferior 1977

Alr quality around the factory areaq,

Total Suspended Particulate (TSP)
33107 kg d

PM

1.2x1(}"|l\g-fr‘r‘ns :
Jo

Fhaose Note: Al quolify. stondargs in the generol afmogsofiens announced By the Nolionol Brviionmiant Boond Mo, 24, 2004, cnd for air quoabty
medsurernants in 2077 has not changed significanfly friom losf pear'as remain it occordonce with legal standonds.
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Resource Management
The Company has o guality contral project to maximize efficlency and effectivenass for comnsenving

and using valuable resources such as paper confrel, water use, gasoline, and diesel.

surmmary of Energy Conservation Projects

IjJ [
W 1% k%

Electricity Lss Well Wesher Use: Diesel Fued Use: Berizeine Fuel Lise

T

@i @y @ g

Flagss Nole i F077 e buisness 0on contol the amiaunt oF rssoUnees & rreer n'-egm!s wis m\.@'@ M WICTSURE T ST NG oA mEton ond aesimahyotier cue o e incrense i
pveciclion copocily of aifdenaties fusl. both 0 e of mochinery and iaboe. hene hod bean o sgrifeon ncheoie i the corsompdion of gosoline of punps o Lsed cning e oy

Participation

= Buffer Zone Project by  planting Son Pradipat
helping filter the pollution and reduce the impact of
polution in various areas in the company and surcunding
communities such as dust / smel [ sound problems and

ete. It abo increase scenery looking and the green space

to the company.
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» Knowledgeable from Senicr to Junior in second
year Project. According to the company seeing a problem

of lacking of teachers in specific subjects. The children
in the area must leam through television then the company
hios set staffed with specickzed knowledge such os science
to join 7 schools as a teacher partner as teaching in
expermental eguipment wsing, fo examine the understanding
of students during studying time ako includes the delivery
of prizes and test activities to encourage students to be
more active [ interested in and enjoy leaming more about

science subjects.

Commit to safety and occupational health.

The company has an Occupational Health and Environment safety committee to support and promote
and coopsrate planning and comecting of ursafe conditions in the workploce by both the employer and employee
will be the partner to discuss and wark finding an appropriate solution to safety workplace by supporting of safety
activities ond employee engagement. fo report the sifuation, and unsafe acts that belong to employes duty.
The committes consists of chaiman executive director worker committee and professional safety officers. Meefings
are held on monthly basls  with a minute of meeting,

In 2017. there were 12 times continuous of committes meetings to assess security risks. |t also provides
training to educate in such areas such ds emergency preparedness |, response training and regularly work area

inspection,
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The Safety Committee consists

1 emgloyar rprasentative
s chairmen of tha board,

) 1 professiond safety officer
* powrvend e dENE of W rmentes ! i SO QEETAT 0 Comersbine i conokic? K sl

Security statistics

statistics The company hos measured of the safety performance aiming of zero go:‘,:rl accidents,

The results of the implementation plan in 2017, an injury rates for employees and contractors have declined
steadily. There were 18 accidents and 3 injured warkers taking o day off.

Training details Unit 2015 2016

_—

2017

hmer

tirme
umiber of cocidents of e conty dhayt i Yirne
Mumbar of deathis from controctor work time

Mumber of significant worksrelated of

fimne
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Social and Community Management
‘ ‘ . As Befter World Green Public Company Limited is fhe

Running business with the return leading serves an industrial woste disposal services of the
of SDCFE‘.'T\/ by seﬂing up the activities country, 3o unless cormmitted in the industricl woste disposal
servica, the Company always adheres to the opeération

to the community where surrounds
activity on social ond envircnmental resporsibility, To share

the business area for theirs Iegmmg knowledge hoppiness ond qualty of life to the commmunity

Lﬂnd SEIF'SUSfGi”Ub“”Y- , , and society from now to the future from local communities

fo the society at he national level,
1. KM of the crganization by bringing knowledge. experience and expertise in industrial waste

management and energy flelds to society in the development of alfermative energy and to maximize the use

af notural resources,

» Road Show In 5 Industrial Estates providing
knowledge about industrial waste management
in the discussion topic ‘Innovative industrial waste

management direction 4.0°
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The opportunity for visitors to visit the operation of the company in the total number of 2.970,

=}

Clisnt Govemment Edvcational institution

2.&53 compsany ]ﬂ Departmant ]4 institution

J

Audit Ofice Inwastors Fironcial Institutions

284 Dapartment 4 Department

2. Collaboration with partners to achieve society sustainable development both in public ond private

sectors by setting up the activities that key drive to develop social benefit and all stakeholders.
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3: To instill volunteer spirlt in the corporate social responsibllity and "POSITIVE” core value, It represents
the characteristics of emplovees who are the most Important resources of the organization and fo develop
ermployes skills in both management and work field, In addition, the company encourages its employees to
participate in the activities of the community and society and encourage employees to Initiate volunteer

actlvities for the cornpany consideration,

4. Promote and Improve the guality of people life in the community by supporting the steady grow
cnd stable in both short and long term by focusing on 3 aspects: hedlth, education and career development.
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~ Prizes of Awards 2017 _//

CERTIFICAT

= R = Winner awaord of the GREEN LEADERSHIP. CATEGORY AWARD
S COMRRHY LIFITER

af ASlA RESPONSIBLE ENTREPREMEURSHIP AWARDS 2017 o5 o

prominent Asion crganization, the company s dedicated to

develop envircnmentally friendly innovations:

» Suglity Award for Industrial Waste Management » Quality Award for Industrial Woste Managernent
Gold Medal of the Departrment of Industricl Works. Zold Medal 2017 In activity of liquid fuel mixad by
thve Department of Industricl Weorks,

o Cuality Aword for Industial Waste Management o ity Aword for Industrial Waste Management
Gold Medal |, Total wastewater treatment for industrial Zold Medal in Landfil or unused hozard woste londfil
waste woter for the third consecutive year from the 2007 for the fiffh consacutivie year from the Departrment
Repartment-of Industrial Works, of Industricl Waorks,

o Suglity Aweard for Industrial Waoste Manogemenit
Zold Medal in Landfill or unused non-hozard woste

laredfill 2017 for the fifth consecutive year from the

Dapartrment of [ndustrial Works,




= "ESG 100 Award 20177 for the third consecutive year of
the outstanding running business on environment, social

and govermnance : ESG by Thalpat Institute,

s "CSR-DIW Confinuous Award 20177 As an enfrepreneur who
strive to maintain the standards of corporate social and
environment responsibility incessantly 2017 for the third

consecutive year from the Department of Industrial Works.

+ Thoilond Sustaingckility Investmeant Award, 2017 for the
third consecutive year from the Stock Exchange of Thailand
s o listed of company with outstanding business performance

account info environmental, social ond coporate equilibrium,

o Excelent results in guality projects from Annual General

Mesting of Sharsholders 2017 (Annual General Meeting : AGKM).

s Excellent Comporafe Govemnance Survey 2017 In Corporate

Savemance Report of Thai Listed Companies project,

Lo o

am
Annual Bepork 2017 %

Cotilcws «f P16 (herpany

ESGIO0

Excellent
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BWG Securlties as of 31", December 2017 was shown below.

Registered Capital : 1.188,633.210.75 baht
Paid up Capitol : 958,029.378.00 baht
Par Value - 025 baht

The top ten shareholders as of 31%. December 2017

1. Mr.Suwat Luengviriya 183,150,000 478

7. MrKomol Jungrungreangkit 67,152,000 1.75

9. MrVirat Phansukhumthana 51,500,004 1.34
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Issuance of other securities

Warrants to Purchase Crdinary Company Shares Mo. 4 ("BWES-W4") were issued for sale by 584,939 483 units fo
existing company shareholders based on shore rafios af no cast of the rote of six existing ordinary shares for one wamont unit
(remainders are rounded off), One warrant unit can be wsed to purchase one ordinary share ot the price of three baht per
share. The age of the warants Is three years. Warant holders can exercise the right wamant rights on the 15th of March, June,
September and December of each year throughout the warrant age. In cases where o date for the exercising of rights
coincides with o company holiday, the aforementioned date is to be moved fo the most recent business day befors
the aforementioned date for exercising of rights. The outcornes of exercising of rights to convert warrants in the past

ore as follows:
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Net Profit Rate 18.22% 19.24% 12.37%

Total liabilities 1.198.57 1 %ﬁz 224270

Revenue Structure for the Company and Its Subsidiaries

Wi mion boh)

2015 2016 2017

Revenue From Sales and Services
Revenue from Company Sales and Services

 Hazardous Waste Management 24600 1452% 24383 1335%

® Waste Water Manaogement: 7746  A57%

Total Revenues from the Services of Subsidiaries  639.67  37.74% 64542 3533% 82134  40.13%

—--EI-- o

Total Revenue from Services 1.&3’911 96.72% 'E.H'l??ﬂ 9951% 202773 99.08%

Total Revenue 1;@&@ 100.00% 1.&2&&3 100.00% 204665 100.00%

-‘??ﬁ-ﬂ 532%

Ransome  Ofhar fevenie h 0F woshs anoes Soes paffts hom e sl of properied. infeest somed pistekaneos ineome. i
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The Company's busingss operations involve intemal and extemal risk factors with potential impact on

the organization. Accordingly, the Better World Green Public Company Lmited s well aware that enterprise
risk management is an aspect of good business govemance and also an important foundation to aid in the
succassiul achievements of the Company's ohjectives and goak. Thesefore, the Company focuses on development
and glives Importance to systematic risk management in line with the Enterprise Risk Management Framework
to generate increased value for sharsholders, employess and ofher reloted people and manage the organization
and develop business to achleve sustainable growth,

The Company has specified an organizational risk management palicy in which personnel of every level
porticipate in risk monagement to maintain acceptable risk levels. Furthermore, the Risk Management
Sub-committes is established to perform dufies in the specification of sk management frameworks, risk corgideration
and specification of Important risk management measures to ensure that the Company has a mechanlsm in
ploce for effective oversight in risk management in line with the risk management policy set in ploce by the
organization and that risks and risk management measures are reviewed on a regulor bosis:

Furthemore, In 2017, the Company recelved cerfification for a quality management systern standard
and envircnment management standard (150 2001:2015 & 150 14001:2018) by 5685 (Thalland) Company Lirmited,
wihich is an outsource inspector for intemational standards, to give confidence that the Company has strategic
management and rsk management that are based on the: contexts and needs and expectations of stakeholders
within the organization and that o quality and environmental management system is set in ploce consistently
with the risk. factors reloted to achieving business ohiectives that can be integrated with other manogement
systems fo facllifate success in quallty ond environmental managerent in conjunction with business success
ond sustainable development,

In 2017, the significant risks and sk management measures of the Company are divided Into the fallowing
four aspects:

1. Strategic Risks

These are risks cocuring in relation to the setting of stiategic plans, work plans and improger implementations
of the oforementioned plans, Moreover, strategic risks Include changes caused by external and intemal factars
that affect the specification of strategies or work to aochieve primary objectives, goals and work guidelines of
the crganization,

1.1 Risks from Development or |nvestrment Expansions

Foiled investrent projects can impact the rate of investment returns. The Company is aware of the
significance of this issue and has thus set forth the following management actions:

- The Company's investrment palicles are set such that considerations are made for investments to be
made in businesses that support ond banefit the Company's business or in businesses in industries that have
potertial for future growth, Furthermare. the Cormpany gives primary consideration to investment retums In order
to benefit the Company’s shareholders.

- Continuous monitoring of economic and social conditions aleng with government pelicies and
relevant laws,
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- Detailed and thorough studies info Information related fo business operations and assess the feasibility
and cost effectiveness of projects before Investment decisions with emphasis on developing new businesses
related to the main business to enhance securlty and provide sustainable growth for the Company.

- Making preparations and ensuring that employees are prepared to support investment expansions.

- Upgrading service standards to ereate distinetlon:

- Procuring sufficient financial sources and giving consideration to screening investors fo ensure that
business can be jointly operated sustainably in the long-term.

1.2 Risks from Investment In Subsidiaries

Risk from investment In subsidiaries can oceur when the performance of subsidiaries fall to genarate
the profit expected by the Company, which dlso Impacts the Company's performance.

The Company has set in placepolicy for investment in joint companies and subsidiaries such that
investrments are to be made In businesses that support and benefit the Company’s business and in businesses
in industries with potentlal for future growth. Furthernore, the Company glves primarny consideration fo investment
retumns in order to benefit the Company’s shareholders, and the Company achieves control through sending

directors and/or persons assigned by the Company to-act os representatives according to share ratios.

1.3 Risks fromn Competition

Increcsed investment interest in woste disposal service providers can have impact onthe Company's
custorner bose and revenue in the future. However, new service providers will face numerous obstacles and
limitations due to their need for heavy investrnents, large and sultable spoce along with cerfification and approvel
of their environmental impact assessments (EIA) and approval for their health impact assessments. In addition,
failure to achisve community ccceptance can lead to failure for the aforementioned operators fo be granted
their business licenses.

The Company sets [is competition strategy to emphasize high-guality services that meet infemational
stondards ond comprehensive services consistent with the needs of the industrial sector, dlong with confinuous
legal compliance. Throughout the past, the Company has always given imporfance fo the activities and waste
management that meet standards with business veriflabillity in every stage. Therefore, the Company s always
beleved and entrusted by customers,

And in 2017, the Company was selected by the Department of Indusirial Works to parficipate In a plonesr
project on electronic requsests for the removal of wastes and discorded materals from factorles (Aute E-Licenss)
that usas artificial inteligence (Al to perform tasks instead of officlals by the Departrnent of Industrial Works in order
to save time in the dellberations of officiak. This occurrence s a significant gain for the business, as it means
that the arnount of industical waste that flows into the Compary will increase. It also means that Industricl wostes
leftover in the systemn will recelve quick disposalby the right procedures without causing environmental impoactsas
desired by the govermment's policy. This i abo consistent with the objective of the Department of Industrial Works

in wanting industrial wastes to be processed by an environmentally-fiendly disposal systemn.
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2. Operation Risk

These are risks assoclated with the operations of each processes or activities Inside the organization
in addition to risks related fo the management of T Information and knowledge to ensure that operations achieve
set oblectives. Operation risks Impact work effectiveness and the overal accomplishment of the primary objectives

of the crganization.

2.1.Risk from Developing Personnel Capabilities to Accommodaote Business Growth

If the Cormpany s unable to prepare personnel to support the growth of the organization, there might be
Impacts in ferms of loss opportunities for business growth, which can then influence the ability of the business fo
genearate profits,

The Company develops its Investment projects continuously In order to become a leader in innovations
and Increased value with emphasis on sustainable growth: Furthermore, investments have been expanded to include
subsidiaries to ensure business continuity and effectiveness for the Company. Thus, the Board of Directors significantly
percelves and recagnizes the Importance of human resources. Therefore, the Nominatlon and Remuneration
Committee hos been estoblished fo create a succession plan for people In the positions of chalmen, executives,
managing directors and high-ranking executives from the department manager level and above using a dear
and fransparent recnutrent process that involves proposals to the Board of Directors for consideration and annual
review In order to ensure the smaooth .and effective continuity in the work operations of the aforementioned
positionsin addition to minimizing risks from lack of successors.

Furthemore, the Company gives importance fo Improving the capabiliies of employees through planning
and fralning arangements for employees in evary course that Is Important and related fo business activities,
Furthemnore, a process for selecting copable employess s in place to give assurance that the Company hos sufficient
guality executives and employees for expanding the Company's business activities. In addition, the Company
manages performance by using the key performance index (or KPI) that Is passed on from the axecutive level

down to the operator level to ensure work consistency and congruence with the Company’s objectives.

2.2, Rislc of Incidents to Systerns and Infrastructure within the Waste Manogement and Disposal Center,

Sarclbur (Center)

Risks for accidents and natural disaosters such as fires, etc., and risks from calamities may damage
the Company's assefs and personnel and put a stop o the Company's operations. The Company realizes
the importance of this issue and has set In ploce management measures as follows:

- Insurance to protect against potential damage.

- Clear work regulations on emergency preparedness and response pursuant fo the environmental and
cccupational health and safety standard 150 14001:2015& OHSAS 18001:20078&115 18001: 2011,

- Close follow-up, monitoring and reporting of situations in areas/activities vulnerable to domage.
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- Create work plans in preparation for prevention and reduction of potential losses along with reducing
possible impacts to the environment and cccupational health and safety,

~ Orgaonize training/drills of the emergency preparedness and resporse plan.

- Set in place water reserve systems to provide sufficient availability of water for use in continuous
tirefighting for at least 30 minutes and conduct monthly inspection on water reserves,

2.3, Risk from Limitations in Procuring Additional Land
The land in the waste monagement and disposal center of the Company con accommodate o limited
amount of wastes, Theretore, the Company might be ot risk in regards to the procurement of new land for

accommodating increases services after all currently ovailoble land has been landfiled,

The Company s aware of the oforamentioned risks. Hence, operational guidelines have been set forth to
control and prevent risks through improvernents to the industricl waste manogement processes in order to extend
the woge life of landfill pits and increase areas for accommodating future industrial wastes in addition to providing
sufficient tirme for obtaining suitable sites tor use in exponding the Company's businesses,

2.4, Transportation Risk
A lack of good tansportation risk management by the Company con impact the effectiveness of the work
procedures in the stoge of accepting wastes from the factories of clients for disposal and landfiling in addition

to achieving the overal objectives of the crganization.

The Company recognizes the aforementioned risk, Therefore, Better Word Transport Co., Lid., a subsidiary
cornpany, was appointed fo be the be the manager in dealing with ransportation services along with procuning and
ermploying external transport entreprenewrs in addition to setting operational procedures to control and prevent
risk a5 follows:

- Procedures to select and recruit competent external drivers/contractors (vendors) and procedures
to monitor, evaluate and specify motivators to mairtain work quality.

- Operational manuals and training to provide knowledge about the importance of waste movement
and transportation in order to raise aowareness about potential impocts.,

- Conditions and terms in contracts with external contractors that stipulote compliance with the law,
regulations and rules of govemment bodies that currently exist along with those that are to exist in every article
and distinctively prosecute violatars or wrongdoers,

= Install GPSs in vehicle used in transportation in order to enable monitering and verification of routes,
speed and transportation duration ot all times along with increcsing safety along the way.

- Emergency agencies to guide and provide assistance to drivers to minimize potential impacts: In any
case, the Company's industrial woste senvces ane offered pursuant to license granted by the govemment, Therefore.
the Company does not provide services to highly bazardous, flarmmable or envronmenitally hammful industrial wastes,
thus reducing potential risks from the aforementioned.
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2.5.Fraud Risk

Comuption is an important obstacle in maxmizing the benefits of the organizations resources and con
accur at any time, regardless of the effectiveness of the organization’s intemal control,

The Company recognizes the significance of the issue. Therefore, measures for risk management have
been set in place as follows:

- Applying good corporate govemance principles as guidelines in the work of the Company in order to
benefit business operations and promote fransparency and effectiveness of management, which builds confidence
in sharsholders, investors and all stakeholders.

- Sefting business ethics and policies against bribery and conuption for strict adherence by directors,
executives and employees.

- Specifying clear and suitable infrastructure and authorization powers in managerment in order to achieve
the organization’s ohjectives.

- Appointing the risk management sub-committes with responsibility for oversesing and monitoring
overall risk management processes to be an an oppropricte level,

- Providing effective intemal control,

- Appointing the Audit Committes to oversee and monitor the presence of suitable and effective
intermal control and audit systems,

- Setting the Internal Audit Departrment to perfarm duties in auditing and assessing the sufficiency of
specified intemal control measures along with work systerms that significantly irmpact work operations in order o
ensure that work operations are comect, fransparent and free of conflict of interests,

- Appoint an investigative committee to abtain facts in situations related to comruption fo duties of
employees and other actions or wrongdoing that impoct the Company.

Accordingly. the Company has become a certified member of Thailand Private Sector’s Collective Action
Coalition against Comuption on 22 Aprl 2016,

2.4, |71 Systern Security Risks
Due to rapid and continuous advances in technclogy, there is risk associated to [T systern security or

technological threats that could occur either as o result of systern faults or intentional acts of information theft
by malicious individuals,

The Company reclizes the aforementicned risks, Therefore, operational guidelines have been set to
confrol and prevert rsks by setting regulations conceming IT systerns as the framework for preventing and managing
risks ossociated with data safety inall areas for executives and employees of all levels in order to prevent risks
from accepting-delivering infermation via mobile devices. Addiicnally, risk cssessment on data securnity In essential
work systermns has been set forth together with internal communication to continually raise awareness on the
aforementioned issue Furtherrnore, an [T contingency plan has been crected to ensure that the T systern remaing
continuously and effectively operation with immediate solutions available to preblem situations,
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3. Financicl Risks

These are risks are related to financial management and con be risks coused by internal factors such
as management of ligquidity, credit and investrments or extemnal factors such as changes in interest or currency
exchange rates or risks failure to meet contract abligations by contract parties that would cause impacts to
wellbeing of and domaging the organization.

3.1, Investment Risk

If the Company has channels tor financing high-cost investrnents that can impact performance and cash
curents of the Company dlong with decreased profitsremunerations. which can impact future business growth or
confidence of financial institutions.

Due to realizetion of the oforementioned rsks, the Compary has set measures to manage rsks as follows:

- Built confidence in financial stotus and returms along with effective debt management,
- Appropriate use of financial instruments to prevent increcsed liabilities.
= Other options for financing aside from borowing such as seeking joint investors in new projects.

3.2 Finoncial and Liguidity. Risks
If the Compary does not have good financial manoagement, it can lose liquidity. The Company is awarne

of the aforementioned risks and has set work guidelines to control and prevent risgk by setting strict loan policies
and regularly expediting debt repayment by debtors along with providing close monitering by the Management
Department,

3.3, Risk from Lending to Subsidiaries

The Company authorzes loans to subsidianes to promote business liguidity and provide operating copital,
Accordingly. there might be problems in repaying the funds borowed from the Company. The Company is aware
of the aforernentioned risk and has set work guidelines to control and prevent risk in the work of subsidiaries

by appointing cormpany representatives as directors in subsidianies fo closely set policies and oversee the business
operations of subsidianes along with following up on debt repayment and interests to the Company according
to schadule,

4. Compliance Risk

There are risks from compliance to regulations and nules of goveming bodiss along with rigks associated
with various lows related fo the business operations of the Compary, These risks impact the reputation and overdl
image of the organization as they occur,

4.1 Legdl and Govermnment Policy Risk

Improper industrial waste management causes illegal Industrial waste disposal, which domage
the natien’s economy.
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Accordingly, the Company operates an industrial waste management business, It is an end-distination
business whose growth is based on the growth of the economy, particularly growth in the industry sector, and
compliance fo the strategies of the Ministry of Industry, which govems all industrial foctories notionwids, Le.,
Industry promotion, social responsibility ond balonced resource and environmental management girmned for
the industrial sector to sustainably utilize end manage natural resources and the environment,

If the Company falls to examine ralated laws and frends of changes to regulations and govemment
policies thoroughly before making investment decisions, there can be impacts to investment refums/decreased
profit growth. The Company is aware of the aforementioned risks and has set the following work guidelines for
corection and prevention:

- Give importance to examining legal limitations in detal prior to making investment decisions,

- Properly manage industrial wastes in concurrence to academic principles.

- Plan and prepare measures to accommeodate changes.

- Cooperate with govemment agencies in the treatment and disposal of illegally disposed industrial
wastes in public areas to ensure proper management.

4.2 Risk from Confidence in Senvice Qudlity and Liability Insurance

The Company gives significance 1o bullding confidence in quality in dll processes with o shict intemnil
prevertive auditing systern ranging from confimation of service, procurement of vehicles and cortainers to collection
far industial woste fransportation for rectment and disposal pursuant o the 150 9001 quality systern up to the end
of processes in which a goal has been set In senvices to provide the grectest custormer satisfaction with zero custormner
complaints, This is a strategy to be followed by all employess with a conscience on quality, Furthermore, processes
are i place for regular intemal ond exdemal cudit to ensure that service quality oversight procedures and processes
are strictly followed and continuously implemented. The Campany is confidence that it can maintain customer
satisfaction in service quality pempetually. As for response meosures, the Company enters into liobility insurance
ogreements with custormers who use the Company's services in order to set a clear scope of responsibility in
accordance with the law (Ministry of Industry MNefification on Dispoal of Wastes and Discarded Materials of BE. 2548
(2005 A.D)

4.3.Risk on Saofety. Occupational Health, Environment and Communities

The Comparny has set policies on sofety, environment ond social responsibility in o clear manner with
emphosis on fransportation processes and industnial woste freatrment and disposal along with a control and monitaring
systemn for environmental Impacts and risks. In addition, work procedures are maonaged and improved to remain
current of all fimes, and knowledge and understanding is provided to employees of all levels through regular
and continuous safety and environmental fraining, Moreover, the Company promates various activities 1o reduce
environmental impacts and risks from operafions such as joint environmental and risk impoct assessments in
the 5-5 areq inspection activities to discover risk areas and mcke corrective actions to ensure safety, the zero
accident safety awareness-raising activities such as moming meetings and KT activities, Furthermaore, there
readiness and response preparations for emergencies such s firefighting and fire evacuation diills and industricl
waste spil/leck drils covering all work areas in which the oforementicned emergencies can occur, The implementation
cutcomes of varouws projects have decreased octivities and enabled personngl fo perform work ot full effectivaness
while meeting the requirements of customers who use the Company’s services according fo objectives,
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Meanwhile, on envircnmental work and public relations, the Company has set in ploce for the
reasurement and monitoring of the quality of air, soll and water Inside and outside the Company In o regular
basis in order to monitor potential envicnmental impacts fo nearby communities, Furthermore, the Company
applies modem technology in environmental maonagerment in order to prevent pollution that might oceur from
work olong with using fechnologies to conserve and increase the effectivenass of resources such as the natural
resource conservation project (fo reduce fuel, electricity and paper use), installation of an air freatment systern
in the wastewater stabilizing system (industrial waste cleansing water) and recycling treated water without
releasing to the outside environment,

Furthemnore, the Company apglies fhe seven principles of comporate social responsibility work in practice
and had afttended and received the C3R-DIW Continucus Award 2017 under the project to promote industrial
factories to hove sociol responsibility and coesist sustainably with communitiss In order to raise awarenass and
engage in corporate social responsibility work along with establishing @ network for CSR. Accordingly. the Company

has a policy to engage in the aforementioned activities continuously.

4.4, Risk of Legal Disputes

On 30 Dacember 2010, o group of people filed a legal case with the Civil Court in Block Case Mo,
4906/2553 accusing the Company of violations that caused damage to the litigants and requested for the
court to lssue a verdict for the Company to pay for damages at the total omount of approximately 2,006 millon
baht and to ssue an order for the Company to cease all operations causing pelution or trouble ond nuisance
to the litigants. Furthermore, The court has scheduled 18 additional exam appointments on 26, 28, 29 June
2008, 4 - &:10 - 12,1719 July 2018, and 1.2.7 - 9, 15 August 2018. Total The defendant must be completed
before the examination, The court will conclude the sentence and hove a judgment on this cose

The Company’s legal consultant rendered an opinion on the cose that the group of persons who filed
the case with the Civil Court s composed of the same people who filed the case to the Cenfral Administrative
Court using the same facts for which the Supreme Administrative Court had dismissed pursuant to the verdict of
the Central Administrative Court 03 cause for the civil case. The Civil Court should issue o verdict to dismiss the
case, becouse the cose of the Plaindiff is unlowful and the Flaintiff had lost the right to file the cose because the
filing of the case had excesded the perod prescribed by the law. Futthermane, the Central Administrative Court
had previously decided that there was no clear evidence confirming that the past business operations of the
Company viclated the law. caused pollution or created nuisance to the surounding community as viclations
claimed by the case whatsoever,
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Inaustriali\VWaste Trend!in: 201 8;

In accordance with “industrial waste management 5-year-strategic plan

with enterprise and the people / establishment of domestic and international network
and amendment of laws, which will have impact throughout the industrial waste
disposal system from the waste generator, transport, and disposer.

In this regard, the public sector has provided support and draft
specific laws o enforce measures as part of national strategy ciming to achieve
environmental-friendly goal.

1. Development of renewable energy and energy conservation.
The goal is to become capable of generating total amount of electricity

from waste power of 400 megawatts per year by 2021 in accordance -

with the waste to energy policy. o~ gy
2, Development of integrated industrial waste y pom ol

management center under the industrial waste management ! \

plan (2015-2019). § ' ¢

3. Study the feasibility in establishing the industrial
waste management center with application system so as to
increase the capability to monitor and control waste fransport
and prevent illegal waste dumping.

The aforementioned measures and goals are in line
with the service of our corporate. Our industrial waste
management provides not only the treatment, disposal,
and recycling, but also includes transformation
following the public sector’s policy in promoting,

mpliance Wwith the industrial waste
management dire;:'ﬁbnq_s well ‘as the goal
in business conduct for the maximum
benefit of the nation. R
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The Company has notifled the Board of Directors and the Executives to file thelr securities holding. Including those
of their spouses and children not yet of legal oge. fo the Securifies and Exchange Commission (SEC) within 30 days as from
date of appointment as director or executive. In case of change in sacuirtties helding, it shall be filed with SEC within
3 business days os from fhe dafe of purchase, sell, frorsfer o acceptonce of ransfer of such sscurifies.

BWG portfolios and chonges of the Board and the executives are reported As of year-end 2016, these porticlios

wiere 03 follows,

SBhares as of

13.Miss. Siriphom Suasagoon
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The Boaord of Directors Is primarlly responsible for moking decisions on cctivifies that will benefit the Company,
shareholders and stakeholders, including employees and commuriities in the area in which the Company operates.
Furthermone, the Boord of Directors Is responsible for authorizing the Company's policies. work plans and strategies
as well e for amanging for cleor separation of dutles between the Board of Directors and the Monagement Deparfment,
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1. Board of Directors

The Board of Directors should be composed of qualified people of different genders and ages who possess
knowledge and experience In many areas in order fo successtully specify business policies and objectives and
authorize strategic and operation plans as well as to perform supervisory and inspection duties over the wark of
the Management Department and suppert work management in line with the principles of good corporate
GOVEMance,

The Board of Directors of the Company as of December 31, 2017 consisted of ¢ directors with & Directors
wha are non Executive Dirgctor and 3 Directors who are Executive Dirsctor were 66,67% and 33.33%, respectively
as 3in 4 of the Directors who are non Executive Dirsctors are the audit committes who thelr representatives of

the sharehclders to supervise the operation of the Company for accurate and transparent business running,

=

Chairrnan of the Boand

x

Director / Audit Committees

7. M Vorodit Thanopatia Director

9, Mis, Tosones Thongdes Director and Company Secratary April 30", 2015

Directors authorized to sign on behalf of the company
The directers authorized to sign on behalf of the company are Mr.Suwat Luengvirya who can sign together with
M, Suthat Boonya - Udormsart or Mrs. Tasanes Thongdee and the officlal compary seal,

Appointment and Dismissal of Company Directors

1. The sharshalders meeting shal elect no mare than five dirsctors and ro less than half of the total number of directors
rrust reside In the Kingdom and the company directors must be individuals with the: qualfications as specified by the law.

2. The shareholders’ meeting shall oppoint directors by majority vote, Each share holder shall have voting power
equal to one vote per share and the directars shall be elected Individually. The candidates with the highest votes In descending
order will be appeinted os directors equal to the number of positions up for election on that occasion. In the event that
subseqguent candidates have equal votes while exceeding the number of directors to be elected on that occcasion,
the Chalrman of the meeting is to cast the deciding vote.
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3, One-third of the diractors shall resign from their positions af every annual general mesting of the company,
If the numizer of the resigning directors cannot be divided into three parts, the dirsctons shall resign by the number closest
to ane-third. The dirsctors leaving office durng the first and second year following the listing of the company are to drow
lots to determine who will leove office in subseguent yvears if directors are unoble to come 1o an ogreement, The director
in office the longest wil leave that office in subsequent yeors ond directors already released from office may be reelectad.

4, Diractors shall be released from office upon death, premaoture resignation. court orders fo resign or a resolution
tyy the mesting to remove the director from office or lack of qualifications as st forth In the regulations.

5. In the event that o director's posifion is vacant for reasons ofher than expiation of term. the remaining directors
are to choose qualified individuals without forbidden choracteristics based on specifications os replacement directors
at the next mesting of the Board of Directors. unless the remainder of the director’s term s less than two months with o vote
of no less thon three quarters of the remaining directors whereby the replacement director will rermoin in office for the

remalncsr of the e,

Qualiflcations of Directors
All directors are required-to mest the following mintemurm qualifications:

1.knowledgeable and skiled persons with honesty. Integrity and biusiness ethics,

2. sufficient fime to dedicate knowledge and obilifies with the abllity to perforn duties for the company:

3, Able to dirsctly sxercise judgrment independently from Monagerment,

4. Independent directors must be quallified under 5ET's announcement on the qualifications ond scope

of operation of oudit committess,

5. Kriowledge, abllfies ond experience inaf least one significant area for the Board of Directors,

&, Understand Individual roles and responsibilities and perform duties on behalf of reloted pearsons
honestly and dillgently with the determination to continuously gererate migxdmur value for the business and sharsholders
i the long-temn,

7. Qudlifications without the prohibited characterstics pusuant fo the lows goveming public mited

companies and other relevant laws,

Roles, dutles and responsibilities of the Board of Directors

1. Elect a person who possesses the qualifications and does not have prohibited otfributes stated in
the Cormpany Artlcles of Association to replace the vacant director position due 1o reasons ofher than complation of e,

2. Assign one or several directon or other persons fo act on behalf of the Boord of Directors.

3. Appoint other persans fo opercte the Company’s business under supervision of the Boord of Directors
of may assign a power of aftomey fo oot on behalf within the appropricte perod. Including consolidating or segregating
or replocing the entive or part of the authorty of the Involved directors. and the Boord of Direcions may cocasionally cancel.
terninate. change or amend such authority,

4. Appoint 3 specific committees. nomialy the Audlt Committes. the Namination ond Remuneration

Sub -Cemmittes. and the Risk Manogament Committee to screen significant matters with care ond efficiency.
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5. Appoint o Company Secrefary according fo the Securities and Exchange Act to prepare and malriain
documents ond other matters as defermined by the Capital Market Supervisory Board as well as to focilifate the Boord's
ond the cormpany's business, such as meefings of the Board and shareholders. regularly provide the Direciors and the Compary
with legel advice and remind themn of the various regulations that they need fo know and comply with, as well as-ensuring
that Directors ond the Company disclose comect, complete and transparert information

&, Perfomn duty with accountabilty and duty of care, Directors and executives shall performn their duties
as ofher persons of ardinary prudence or business operators shall act under the same situation,

7. Perform duty with: integrity for the ulimate benefits of Company ond with rightecus objectives and fake
no-action that may couse significant conflict of intarest with Company

8 Operate the  Compary's business in corformity with lows, cbisctives, Arficles of Asociation and resolutions
of the shareholders’ meeting with infegrity. morals, and business ethics as well oz fry ifs best to coutiously safeguard the
interasts of Cormpany’s and shareholders

7. Set directions. goals and business policies as well as direct the management fo operate efficlently
agccording fo the Company’s policies and plans to achleve coporate goals under good comporate govemance. thus
maximizing the Company’s econcmic value and the wealth of its sharehalders,

10, Menitor the company’s business operations of all fimes and consclentiously comply with the law end
the company's speciiications in relofed confracts, Stipuate that the management report to the company’s Board of Directons
on'the company's work perfarmance and other relevant issues for acknowledgement in Board of Directors’ meetings.
The objective is to ensure that the company's busines operations are effective,

11, Manage business for sustainable valus. which includes sound performance, creating value with
long-term perspectives. ethical and responsitle business that benefits or eoses socio-environrment impacts (Good Comporate
Citizen). and resilierce fo changss,

12, Hold af least three (3) monthly meetings of the Board ot the venue set by the Board of Directers,

13, Independent directors and external directors are ready to independenily exercise discretion in
congidering the seffing of stotegies. managing work, using rescurces, appeinting directors and sefting business eperation
standards. They are alo ready fo object fo the actions of other directors or the management in cases where there are
differences of opinion on matters with impact on the equality of every shareholder,

14, Directors whio have conflict of inferest in particular matters shall have no nght to vote on the maotters,

15, Eoch Director connot hold o Director position in o listed cormpany in SET more than five cormpanies,

16, Directors shall not operate other businesses having the same nature and competing direcily with the
Company. of shall not be a parfner in a limited partrership or.a pariner with unlimited liabillity in-a limited parmesship,
or a directer in other public imited or pivate companies operating business of the same nature and directly competing
with company. whether for personal or others” benefits, except the directer informs the shareholders’ meeting pricr to the

oppointment resclution,
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17, Provide bolance sheets and income statements o5 wel os audit report of the ouditor, all .of which are
fo be approved by the Audit Commiftes, of the end of accounting year of the Company. Such nfomation will be disclosed In
the annucl reports and submitted fo the annual general meeting of shareholders within 4 months offer the end of the occounting
year,

18, Establish o corporate govemonce policy and code of conduct fo guids Directors and employess, with
an annual review and assessment;

19, Exemniplify complionce with the comporate govemnance policy ond code of conduct, fogether with the
Stock Exchange of Thallond's (38T°8) policy on good practices for Directors of lifed companias,

20, Ensure relable accounting systern, finaricid report and oudit report fo be submitted to the Audit Committes
a5 well as set up an Infemal oudit unit and ensure efficlent evaluation processes of Intemal cortrol and infemal cudt,

21, Prepare accuwrate minutes ond resclutions of the mestings of shareholders and Board of Directors and
fhig reports sholl be kept at the Company’s office, The reports. signed by the chaiman of the meeting or approved by
the rext mesting, Is considerad the evidence of the matters oppeared in the minutes, and resolutions and other conslderations
recorded In the rinutes shall be consldered comect,

22, Deliver the following documents to the sharsholders together with the invitation leftfer to the annudl
general shareholders” meestinig:

(1) Coples of balonce shest and income statement audited by the auditor tagether with
an audit report
(2) company’s onnual report

23, Dedicate fime and effort In formulating vislon, direction and stratedy through full oplnion expression
and with adequate ressarch on Information wseful for farmulating such direction as well as conslder possible risks In order
fo ersure that the executives would be oble o concretely and effectively implerment the vision, dirsction and strategy

24, Review and participate in the vision and mision fo ensure that management ond employees are
atiented in the same dirsction, the Baard of Directors shall review and approve the Company's vision and mission regularly,
And give approval Follow up and keep the managerent team In line with the dirsction and sirategy of the crganization,

25, The company’s board of directors has the authordty o oppoint, assign or recommend o Sub-committes
director or task force to make consideration or foke action in certain arsas as the compoany’s board of directors benefit,

26 Establish o rigk management policy with efficient rd managerment and intetnal contiol systerms that
cover the whole organizotion, The Board of Directors shall also require the management 1o regularly report rsk manogement
results and possible risk monogement guidelnes, with full disclosure in the annual repor

27, Provide oppropriate systam o mechanism o top-executive’s remuneration 1o arswe good incentives
in both short and long tem

28, Report their interasts and the intenssts of concemed parties, The reported interests are those related
to the operations of company's and s subsidiaries, Updated reports ghall also be submitfed whenever there are changes,
Directors are required to fill In the infarmation on the interests of their own and related parties in the conflict of interest

repoet of the directors as required
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29, Maintain the Company’s Inside informotion obtained from thelr job performance and refrain from
axploiting such Information for personal or other parties” gains, Undertake no securities fransoctions ot leost one month
prior to announcemenit of financial statements and af |sost three doys ofter such onnouncement

30, Monitor ond solve conflict of interest, Including connected trarsaction, ard concentrate on sigrificant
trarsactions to ensure the ultimate benefits of shareholders and stakeholders

31, Establish o sultable executive compensafion system fo insplte them and benchmark them with
prevalling Industry proctices, inking It with Key Performance Indicators (KPIs), Short-term compensation means manthily
salares and bonuses; long-term compensation 1s individudlly declded, Including Employes Stock Option Pragram,

32, Provide appropriate communication channels with each group of shareholdars os well os evaluate
the Information disclosure to ensure correctness, lucidity, fransparency, reliabllity, and high standands,

23, New directors nead to recelve arlentation on knowledge about the company’s business opsrations,

34, Tralning In ot least one course offerad by the Thal Institute of Directors (10D) that s concemed with
the Director Accreditation Program (DAP) o a colrse on Director Certification Program (DCP) of the equivalent there of to
increcse operational skils and ability,

35, The company’s Board of Directors s authorized to corslder and  approve any matiers s necessary
and conceming the company or 9s desmead fitting in the Interasts of the compary, This includes the following:

1. Approve and reviss the Company's viston, mission and policles
2, Approve both short-term and long-tern strategic plans; including action plans, annual
budget and manpower 1o be In Ing with the strategic plans
. Establish ond amend the sub-committess’ charters
. Establish ond amend the Company's regulations
. Establish and revise the orgonization structure of Company.,

. Dividend payment policy,

= > on B oW

. Make a decision for the Infersst of the Comipany, shareholders, stakeholders: and o monitor
the Management's perfarmance cnd provide suggestions 1o solve the problerms appropriately

B, Investment and operation of key projects for company and affliates

2. Appaintment of Directors who resign duwring the yvear and that of sub-commiftess

10, Designatian of Directors authosized o sign

11, Approve the change in significant accolnting policy and compliances with new accourting

stardards

12, Appoirtment of executive vice prasidents upward

13, Salf-gmessment of personal perdformance and the Managing Director's performance,

14, Specification of the Managing Directar’s remuneration,

15, Approve the Compary's salory structure, woges, compensation and benefits
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According to the company's  Articles of Association and the Public Umited Company Act B.E. 2535 (1992),
the Board of Directors shall toke action only when receiving opproval from the sharsholders’ meeting with majority votes
of the sharsholders attending the mesting and having vating rights on the following matters

1. Approval of balonce shaets and income stotements

2. Approval of dividend payment

3, Appointrment of diectons replacing those who refine by otation and approval of director remunerafion

4, Appointment of auditor ond opproval of oudifor remuneration

5, Any ssue designated by law as requinng the decision of the shareholders’ meeting

&, Ay issue conceming the diracton’ gains or losses and within the precepts of the law o anncuncements
by the Stock Exchange Bureou ond Stock Market, or the Stock Exchonge of Thatlond by the axpress
opproval of the shareholders meeting,

The decision of the company’s boord of dirsctons to fake action regarding the folowling lssues miust be perforrmed
only with the approval from the shareholders’ meeting and the votes of no less than three ;:!LiﬂleIS of all the votes of
the shareholders affending the meeting ond enfitled to vote,

1. Amendment of Mamaorandum of Association and Arficles of Assoclation
. Increase. of registered capita | Decrease of registered capita
. lssuonce of shares and offering of debentures
. Disgolution of business | Merger of business

- B5eling or transterring in whole or significant parts of the Company's business to others

o e I W kD

. Purchasing or accepting transfer of business of other companies, whether public limited or private
companies

7. Making, amending or terminating of contracts related to the lease of whole or significant parts of

the Company's business

8, Assigning ofther pamsons to manage the Company’s business, or

9. Merger of business with other persons with the purpose of profit ond loss sharing

10, Any ofher octions a3 set forth under acts of legislation governing stocks, stock exchanges

ondfor announcements by fhe Stock Exchonge of Thalland that require the gpprovaol from the

meeting of the company’s boord of directors and the shareholders tmeeting by the aforementioned

votes alove,

Chaiman of the Board
1. The chaimnan of the boord is not an executive director and not the same person as the CEO,  Furthemnare,

the chaimnon of the boord Is not Involved in any way to the monagement,

2. Supports, assists ond leads the work performance of the management through the CEO, but does not
inferfere with the regular work or business under the responsibility of the manogement under the CEO,

3. Serves o the chaliman of misetings of the company’s board of directors and shareholders,

4, Serves os the person costing the deciding vote in meetings of the company's board of directors when both sides
hove cost equal votes,

5. Regponsible s the head of the board of directors In directing, monitating ond governing the wark of the
axecutive committes and ather sub-committees in order to achieve the objectives os planned.

&, To dllocate sufficient fime for directars to carefully and effectively discuss issues relafed to the management and
comordgte govemnance of proposs meefing agenda terms, os wel os fo encourage directors fo Independently use their
ciscretion ot the Board meeting, Top executives of the Company may be Invited o provide significant information to
support the Board of Directors” decision on particular issues,
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Segreqgation of Duties
The Comparny hos clearly segregoted duties and responsibilities between the Board of Directors and executives

as follows
1. The seqreqation of duty of the Board of Dirsctars and manaaement

The Board of Dirsctors has its duty to goven the operations in accordance with the provisions of the law, the
Company’s objectives, aricles of asseciation, the resclutions of theshareholders” meetings, ond the Corporate Govemance
Folicy. In goveming the Company, the directos must exercise thelr business judgment and act in what they reasonakbly
believe to be the best inferests of the Company and its sharsholders

The Maragement is resporsible for Implementing the Company’s strategy, achisving the planned objectives, and
handling the daoy-to-day administrotion and offais of the Compaony,

2. The segreaation of duty of Chdirmarn of the Boord of Directors and Chisf Exacutive Officer

Both the Chairman of the Board of Directors and the Chief Executive Officer must be competent and have

the appropriate experence ond qualiflcations for their positions: In order to maintain o balonce between the supsvisory

and management functions of the Company, one person cannot hold both of these positions simultaneously

The Chairman of the Board of Directors s @ non-executive director who acts as the Chaiman of both Board of
Directors and sharsheldes’ mesting.

The Chief Executive Otficer is the heod and leader of the Company's executives, ond s accountable to fhe Board
of Dirsctors for managing the Company in order to achieve all s planned objectives,

2. Campany secretary
In order fo ensure complionce with the corporate govemnance principles for registered companies in the
category of the responsibilities of the Boord of Directors and compliance with the specifications of the Sscurlties
and Exchange Act, the Board of Directors and the Nomination and Remuneration Sub-committee have passed o
resolution appointing Mrs, Tasanee Thongdes as the Company’s secratary, whose bockground is ‘as follows:
Mrs. Tasonas Thongdes
= Age: 46 years,
s Education/Trgining
- Master's Degrea; Natlonal Instifute of Development Administration (NIDA) (Master of Sclence in
Erwirormental Monagements,
- Bachelor's Degres: Bansomde] Choopraya Rajobhat University (Bachalor of Arfs in Genaral
Maonagement),
- Completed Investment Feasibility Study Training Course, Class 7,
- Completed the Boord Reporting Program (BRP 23/2017),
- Completed the Compony Reporfing Program (CRP 18/2017)
- Completed the Anti-Coruption: The Proctical Guide (ACPS 23/2015) Training Course,
- Completed the Erwironment Manager Training Course.
- DCP Refresher Course with the Institute of Thal Directors,
- C5R on Market Dimersions with the Institute of Thal Directors,
- Company Secretory Program (C5P) with the Institute of Thai Directors,
- Industry Lows by from the Department of Industricl Works,
- BExgcutive-level Safety Cfficer from the Safiety and Health ot Work Promotion Association of Thailand,
= |rterral Auditor Training Programmer (50 9001:2000 and |50 14001: 2004 from ERM
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Work Experience

# Better Werld Green Public Company Limited

* 2009—present: Company Director and Secratary,

» 2005—prasent: Comporote Communications and Marketing Manager,

» Present: Vice President of the Environment Monagement Industrial Group, Federation of Thai Industies

» Prasent: Professlonal @ualification and Standardization Project Work Committee, Waste and Haozardous
Substances Professional Branich, Center of Excellence on Hozardous Substance Management, Chulalongkom
LUniversity,

» 2001—2005; PR & Govaemment Affals Manager and Assisfant Boord of Diectors’ Secratary, Professional West
Technalogy (199%) Public Cormpary Limited,

» 2000—2001: Government Relations Manager, Secretary of the Managing Director, West Exchonge Company
Limited.

» 1994—7000; Secretary, Deputy Managing Director/Assistant Secretary, Board of Directors/Govemment Relafions
Supervisor/Data Analysis Supervisor, General Environmental Conservation Public Company Limitad,

& 1967—2000:  Public Relotions Officer, Sohasin QBE Insuronce Fublic Compaony Limited,

» Shareholder Equity: 84,828 shares or 0.01% () (as of 31 December 2017},

» Family Relationships with Directors and Executives: None:

The scope. authority, duties and responsibilities os follows:

1. Provide advice and recommendations to the Board of Directors in ensuring thot ite duties and responsibilities
are In complionce with lows and regulations of the companies listed on Stock Exchonge of Thoillond, the Securities
and Exchange Commission and relevant regulatars,

2, Schedule Boord meetings and shareholders’ meetings under the low and company regulations. Coordinate
conformance fo the resolutions of Board ond shareholders’ mestings

3. Prepare ond keep the sharahalders’ lefters of invitation, supporting docurments. and minutes of meatings with
complete information within the timeframe of the law,

4, Prepore and complle pesonnel recards of directors,

5. Maintain conflict of Interest reports submitfed by directors and executives,

4. Supervise and be responsible for the preparation and maintenance of annual statements (Form 56-1) and
annual reports (Form 56-2),

7. Coordingte and collect information from the management covering finance, budget, risk management, Intemal
control, intermal audit and report to the Board of Directors regularly,

8. Disclosure of Informmation and information reports s relevant fo the resporsibilities of fo directing work units and
according to the regulations and specifications of govemmant agencies,

9, Support the directors in proceeding in line with good corporate govemance proctices of listed companies
according to Good Corporate Governance Guidelings, This Includes director training courses, annual self-assesment
of the Board of Directors ond reporfing Dssessments fo the Boord of Directors fo goknowledge and consider for further
Irmplementation of the operating development plan,

14, Confact ond communicate with shoreholders in general fo inform thern of shareholders’ dghts In addition to
company news and information,

11, Carry out other missions os assigned by the Board of Dirsctors:
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In 2017, the Company was assessed the quality of Arnual General Mesting (AGN) of sharshaolders by Thal Investars
Associction in the level of "Excellent”, In addition, the asssssment result of good registered corpotate govemance report
is in the level of “Excellent”.

However, The Board of Directors has the responsibility in supenvision and review in order to improve the oppropriate
proctices in accordance with the changeable environmental situation, to creote assurance fo the efficient, tronsparent,

and measurable management system, and te respond the sustainable benefits to all shareholders and stakehalders.

3. Audit Committes
Audit committes will be appointed from the company committee or from the shareholder meeting for ot least 3
people and they should be an independent director of the company. and the audit committes should be gualified in
freedom according to the Capital Market Board in the gualification and operation limitations of oudit committes,
s 2017, there were 4 oudit committes meetings and the following details were in the consideration:
1. Consideration of the financid staterents and consolidated financid statements for the company and its subsidiories,
2. Conslderation of proposed auditors and remunaration,
3. Intemal control and intermal audits,
4, Related transactions or fransactions with potential conflicts of interest,

8, Consideration of reviews of varlous foplcs based on specifications and regulations.

The Audit Committes ot Dacember 31%, 2017 os follows

_— — e v 1 B = o
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1. br. Thamnaoon Ananthothai Chairman of the Audit Committee

phither

3, Mrs.Nardruedee Tarmmawan Director of the Audit Comm

ittee

With Miss, Siiphiorn Suasagoon a5 the Secretary of the Audit Committee

The scope. authority, duties and responsibilities  as follows:

1. To ascertain that the company has accurats financial reports with odeguate disclosure by coordinating with the
extemal auditors and the executives responsible for preparing both quartery and ennual financia reports. The Audit Committes
might propose that fhe ouditor examine or audit any fransoctions os deemed necessary and significant during the compony's
auditing period,

2. Consider checking whether or not the company has an intermal control systern and an internal audit unit based

an the |ntemal Control Framework{COS0 2013).  Furthermore, infemal cudits ore appropriate and effective according
fo generally accepted Infernational methods ond standords by reviewing with the ouditor and the intermal auditar,
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3. Comsider Independence of infernal oudit ogencies and give approval in consliderations to appoint, fransfer
or terminate the head of intemal oudit work or other agencies responsible for intemal cudits,

4, Review company practices in complionce with laws on securities and exchange, specifications of the
Stock Exchange of Thalland and laws related to the company’s business,

5. Review surmmearies of comuption exormination results ond specify preventive measwres in the crganization including
revising Infernal processes of the company related to nofification of elues and complaint occeptance:

&, Review self-avaluation forms related to anti-comuption measures according to examination ond svaluation by
the Infermal Audit Cepartment to ensure the company Hos varous anti-cormuption systerrs as reported on the self-evaluation
form of the Thoi Institute of Directos (1000,

7. Consider, select and propose the oppointment of the company’s cudifor, including consideration of proposed
auditor remuneration by considering independence, reliability, resource sufficiency, ouditing workload of the auditing office
and experence of pesornel assigned fo cudit the cormpany. Including attendance of meetings with the auditor without the
management in attendonce of least once a year,

8, Consider disclosure of Information belonging te the comparny in cases involving connected transactions or
fransactions with potential for conflicts of inferest 1o ensure accuracy, completeness and compliance with the low and
spacifications of the Stock Exchangs of Thalland clong with providing opinions regording necessity and loglc of the
aforementioned fransactions by considenng moximum benefits of the company.

. Perform any other actions assigned by the Board of Directors and approved by the Audit Committes,

10, Prepare reports on the activities of the Audit Committes and signed by the Chalman of the Audit
Committee by disclosing In the company's annual report,

10.7. Opinions about the accuracy. completeness and relicbility of the company's financial statements,

10.2. Cpinions on the sufficlency of the company's Internal cantrel system,

10.3. Opintons about compliance with legal stipulations conceming securities and the Stock Exchonge
and specifications of the Stock Exchange or lows related to the cormpany’s business,

104, Cpindons about the sultability of auditors,

10.5, Cpinions about fransactions with potential conflicts of inferest,

10,5, Number of meetings of the Audit Committee and attendance of each audit directer,

10.7. Overall opinions or observations obtolred by the Audit Committee from performing duties In

complionce with the charter,

10,6, Other transactions for which it is viewed that ordinary shareholders and investors should have
imowledge under the scope of dulies and responsibiifies os ossigned by the cornpary’s Board of Dirsctons,

11. Report on the performance of the Audit Committes to the Board of Directors of least once a year.

12, The Audit Committee is authorized to gudit ond investigate various issues os necessary, including the
rendering of independent opinlons from any ofher professlonal consulfants when necessary with expensas pold by

the company to ensure successful performance of work under duties and responsibilities,
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13, Examine suspicious behavions to determine crimes commitfed by directors, monagers or persons responsible
for the work of the company pursuant to Article 281/2, Paragroph Twa, Article 305, Article 308, Aricle 309, Article 310,
Article 311, Aricle 312 or Arficle 313 of the Securities and Exchange Act (4th Edition) of BE. 2551 (2008 AD.) detected and
reported by the auditor. The Audit Committee Is requited to report preliminary intemal audit results fo the Baard of Directors,
the Office of the Secuities and Exchange Commission and the ouditor within 30 days from the date of receiving notification
from the audifor, Suspicicus behoviors requinng reperting and methods to obiain facts reloted fo the oforementioned events
are 1o be concument with rofifications and specifications by the Copital Market Supesvisary Board,

14, In performing duties, If the Audit Committee detects or suspects the fc:llmul-ryg trarisactions or actions with
patentially significont impacts on financial status and performance of the company, the Audit Committes is to report to
the Board of Directors fo make comrections within the period of fime deemed fitfing by the Audit Committes.

14,1 Transcctions with cenflicts of interest,
14.2 Comuption. abnormalities or significant emors in the intermal control system,
14.3 Violations of laws on securitles ond exchange. Including specifications of the stock exchangs or

lorws related to the Business of the company,

4, Risk manogement subcommittess

Beard of the company appointed Risk monagement subcommittee consisted of chief executives or committees
frorn each field for not more than 5 perscns by identifying that the Heod of Risk manogement subcommittees should be
Independent director, The committes must have af least one person with expertise In rsk monagement,

in 2017 Risk manogement subcommittes has totally 2 meeting which consider about the following topics:

1. Considering process and risk monagement plan in order to be sure that there is efficlency and effectivenass
In the figk manogement and Intemal management, o the manogement can reduce sk unfll If 15 In on occeptable level
whiich sults the changing snvirenment covering budget using for intemal monagement to reduce the rdsk approprictely.

2. Considering significant risk in details with providing useful feedback and monitoning cperating result to reduce
risk such as risk of legal dispute, fisk of operating systermn and emvironment, risk of limitation on the lond procursment,

risk on transportation, risk on maiketing management and risk on finoncial and liguidity.,

The Risk Management Sub-cormmittee comprises five members as follows:

e e W = e

5, Mr. Suthot Boonya-Udormsart Risk Monogement Sub-committes Diector
With Mr. Suthat  Boonya-Udomsar! as the Secrelary of the Risk Managernent Sub-commitles
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The scope. authority, dutles and responsibilities as folows:

13 Werity and present risk management policies and acceptable risks ta the company’s board of dirsctors for
consideration and opproval,

2y Supenise development and practice according to the risk management framewaork for the entire crganization,

3y BExamination of reports on risk mancgement follow-up on major risks and actions taken to ensure that the
organization has sufficlent and appropriate rsk management,

4) Presentation of overall company risks Including the sufficlency of inteinal control systems for monagement
of major risks in various areos for the company’s board of directors,

5 Provision of suggestions to the company regarding risk manaogement and consideration of revisions for
information about the development of the risk management system,

&) With authority to appeint o committee for evaluation and fellew-up on company risks,

7) Othet issues assigned by the company’s board of directors regarding risk management,

5, Remuneration Finding and Operating subcommittess

To comply with the principles of good comporate govermnance and practices for directors of fisted cormpanies
prescribed by the SET, the Board of Directors oppointed the Recruifment & Wage Sub-Commitfes fo recrult and consider
rerruneration for directorns of the company and high ranking executives with transparency. faimess and concumence with

written policies on the Recruitrment & Woge Sub-Committes charter,

Director Recruitment Palicy

The company gives importance fo pasons with knowladge, ability, experience, good wark history and leadarship
with far-reaching vislons Including morals. ethics ond good attifude to the crganization olong with the ability to devole
sufficlent time for bensfits in the comparny's business operations. Furthermore, recruitrment also conslders ony shortages
of necessary skils to specify desired gualifications for directors, including suitable qualifications consistent with directar
compenents and structures based on the compony’s business sfrotegies,  Furthermore, the Board of Directors speci-
fied official and transparent methods for director recrulfment with the following procedures:

1, The company allows minor sharehalders 10 nominate persons fo becorme company directors,

2. The Recrultment and Woge Sub-Committes considers revising director sfructure to be sultoble boased on

the company's sirategic needs.

3. The Recruitment and Wage Sub-Committee considers specifying the knowledge. capabilities and
experience of directors who will be recruited in line with company geals and strategies,

4, The Recrultment and Wage Sub-cormmittes recruits and nominates persons with proper qualifications to hold
pasifions os directors to reploce dirsctons wha have been released from office Upon expiration of tern o oddifionol
directors with voting rights, The Recruitment and Wage Sub-Committes i to consider retums for nominating
ocppropriate persons as directons by sending to the Sscretary of the Remuneration and Wage Sub-Committes,
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5, The Recnitment and Wage Sub-Committee considers selecting approprate pesons to be dirsctons and proposss
the aforementioned to the Board of Directors for consideration of approval,

& The Boord of directors considers approving the list of directors to be presented for approval request ot the
general shareholders' meeting at the annual general shareholders’ meeting.

Director Remuneration Policy

Irv setting director remuneration, the company will consider sultability I relation to dufies, cssigned responsibllities
and comparson with listed companies on the Stock Exchonge of Thalland In similar industies and business sizes. The
aforementionad remuneration for directors is odequate to motivate directors to have quality and ability to successfully

perform duties according to business gook and directions specified by the company wifh transparent processes to bulld
confidence amaong shareholders, The Nomination Committes and Rermunemtion Committes & scheduled to meet ot least
2 times a year by the curent committee consists of four persors; who must be independent diectars, more thon half wil have
o rmembership of at leost one person who hos knowledge, ability or expertise in the field of personnel management,
And Chaiman of the Nomination Committes and Remuneration Committes must be independent directaors,

Boord of the company appointed Remuneration Finding and Operating subcommittess consisted of not more than
4 persons by identifying that the Head of Remuneration finding and cperating subcommittees should be independent director
in 2017, Remuneration Finding and Operating subcommittes has totally 2 meeting which consider about the following topics:

1, Considering, finding and presenting name of qualiied person who i suitable to be a member of Board Company,
and cther suboormmittess of the company such os Audl comrriffes, Rel management suboormmittess, and Remuneration Findirg
ond Opercting subcommittees o be appointed in the posiion instead of the committes who quit from the pasition i the Corrpany
Board Meeting and then presents the nome to the shareholders meeting.

2. Corgidering and reviewing remuneration ond remuneration budget for commitiees in the Company’s Board

arnid other subcommittees in the company,

There are Four member In the Recrcuitment and Wage Sub-committea

With Mr. Suthat Boonya-Udomsart as the Secretary of Recruitment & Wage Sub-cammittes
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The scope, authorty, duties and responsibilities as follows:

1. the stuctures, elernents and quolifications of company directors,

2, Select ond procune individuals with knowledge ond abilifies suitable with the company’s business whera in nomes
of potential directors should be proposed for the consideration of the company’s board of directors, or the shareholders'
mesting. in the event that a position becomes available.

3. Consider propasals regarding  payrment stnuctune for directon e.g. wages. pensions. bonuses, privileges. meeting
gratuities and other benefits of financial ond other noturs by ogreement,

4, Bvalucion of the results of the operations of the Recitment Sub-commities, corsideration of wages and
annual reparts to the Company's baard of directors,

5. Perform any other recruitrmant work assigned by the Company's boord of dirsctors Consideration of woges,

Meeting of the Board of Directors

1. Meetings are scheduled guartery in adwance for the year by selecting the date of each meeting of the board
of difectons ond presenting to the boord of directors to acknowledge the meeting schedule so that each director can dllbcate
time to aftend meetings, There may be special meetings in case of on wgent need,

2, The choimnan and president sef the ogenda, Each director i able to offer variols topics to be considered os
agenda fems for fhe meeting

4 The secretary is responsible for the delivery of mesting notice with the ogenda ond supporting documents
seven days in pricr 1o the meeting dofe for that the board of directors to review them before the meating takes place.
For urgent cases, the delivery of documents can be done later,

4, The secretary will provide acourate reeting minutes with detaik such o list of the dirsctons who affended the meeting
and who were closert fiom the meseting, the surmmar y and points of discussion at the meefing including the opinion of each drector
and clear recorded resolutions of the board of dirsctors. Sharshalders can review the meeting minutes to determnineg if it s in
accordance with the law. The company wil systermaticaly keep all reports and meeting docurments so that they are searchable.

5, Al directors will have adequate information to moke decisions on various topics,

&, Chalrnan of the board ollocates sufficient tirme for the monagement to present the dota and for the board of
directors to thoughtfully consider it and provide the opportunity for a ful 'ond open discussion,

7. At fimes, somea senicr executives may join in the meefing to provide directly reloted additional information,

8. It is o duty of all directors fo affend the board of directors' meesting unless an emergency arisss.

2. Resclution of each agenda item & pased by a majorty. One director has one vote, A director who hos a finoncial
or perzonnal inferest on an agenda item should net attend the meeting ond cannot exercise the rght to vate an such matters,
If thie votes are equal, the chaiman of the meeting will have on addifional vote to make it decisive,

10, The Cornpary has asigned the minirmum quorum: The Board of Birectors For the resolution of the Board of Directors
at least 1 out of 2 of its mambers,

11. The Board of Directors has determined that the non-executive directors during o meeting ot least once a vear,
one non-executive directors 1o exchangs ideas and consider the varous issues, Both with respect 1o the Company's business,

And it is in their intaensst,
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In the year 2017  of Directors meetings and all Sub-Committes meetings

Number of Mesting Attendances

1. Dr¥icharm Vithayasal 717 . 22 .

+
PR Nt o @B T

3, Dr.Thamnoon Ananthethal b A4 212

A R - @

5, Mrs,Nardruedses Tommawan 77 44 - _

7. Mr.Noradit Thanapatra 747 7 = E

@ Mrs Tosanee Thengdee FrEd - = -

Selt-Assessment of the Board of Directors

The compony has policy for the compony's Board of Directors to conduct annual perfermance assessments by
viewing board effectveness as an mportﬂﬁfucmrommmﬂrg 1o the success of the company, The performance assessmant
has on Imporiant objective to help the comparny’s Board of Directors. -Furthermore, each dirscior and all sub-committess
review their own performance over the past year in addition to improving performance of duties by the entire Board of
Directors and all sub-committess in a more effective manner, There are two types of boord of director evaluations as folows:

1.1) The board assesses varlous ospects as a whole, on varlous aspects:

13 Structure and properties of the board

2) The roles. duties. and responsibilities of the beard
<3 Strategy

4) Boord meetings

5 The performance of duties,

&) Relatiorship with Manogernent

7) seli-development of the directars ond executive development
#) Development of directors and executive development,
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2) The boord ossess The performonce of indlvidual directors, on vorious aspects:
1) Availability of dirsctors
2} Independence,
3) Business supervision,
4) Readiness to become directors and qualifications:
5) Risk manogement and internal contral,
&3 Fravertion of conflicts of interest,
71 Monitoring of financial reports and operations.
8) Commiftes meetings,

&y Other

Assessment of the Subcommittess' Performance

The board of directors provides anmuol performaonce assessment of the subcommittees ncluding the Audit Commiftes,
Subcommittee of Recuitment and Remunerdtion, ond  Rsubcomimittes of Risk Management, This provides o fromework
to menitor the performonce during the post yeor ond consideration for futune performonce improvemants,

fhe information on the performance evoluation process and criferia is s follows:

1. The Recruitment and the Wage Sub-Committes reviews the performance evaluation form on o regular
annual basis as presenfed by the Company's secretary In order to ensure thot the committes-level and personal
perfoarmance evaluation farms contain accurate information in line with appropriate criteria, The self-dsssssment
form used by the Company is based on the guidelines of the Stock Exchange of Thailand,

2. The Company’s secretary will gather all performance evaluation forms for scoring and subsequent
submisslon to the Nomination and Remuneration Sulb-Committes,

3. The Momination and Rermuneration Sub-Committes will present all evaluation results to the Boord of Directors
for consideration and use as guidelines for Improving the Boord of Directors’ wark managemerit along with the copabilities
of individual directors,

The perfomnance evaluation in 2017 produced the conclusion that each committes fully and effectively performed

it cluties,

Development of Directors and Executios

1, The compony promofas and facilitates fralning and educaotion to the board and all employees In order fo
achieve operational improvermneants,

2, The board of dirsctors hos established a manual, 'Comporate Govemance Policy” fo understand the workings of
the board of dirsctors and subcommittess as well as policies and imporfant othier infommation about the company so that
theay can perform the role of corporate govemnance effectively.
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3. For the director of a new posifion, the company has provided orienfotion in order to have a bettar
understanding of the business of the company and related regulations, Alse by meeting other executives, the new
directer is able to enguire and gain insight about doing business and of the company, It alse encourages the new
rmember to aftend fraining courses of the Thai Institute of Directors (10D and other relevant institutions,

Tralning of the Board of Directors.
The company hos encowoged the Board of Directors. Edueafion and fraining more To Impreve cur undenstanding

of the principles of good corporate governonce rulss ond regulations as well as the roles and functions. Director
of the administration. To be effective The Ethics and Corporate Secretary will discuss with each director, To prepare
a program of fraining and knowledge to sult your individiual needs.In 2017, directors participated In the following
fralning/ssminar courses: the Boord Reporting Program (BRF 23/2017), the Company Reporting Program (CRP 18/20017),
the Investment Feasibility Study Course Class 7 and the Anti-Carruption Course,

Orlentation for New Directors

The new director has been appointed to attend the inouguration of the company before duty. To attend an
arierfaticon with fhe aim to help the new adminisirotion can get to know the business and practice of corporate gavemance
of the company. The company secratary and directors of departments. The lecturer explained to acknowledge thaf the
company hos given a lecture, And present merged company. The new director has acknowledged the fopics below.

= Business operation fromework {aws, rules and regulations),

+ Performance and activity Information,

* Main projects,

= Corporafe and business development,

= Good coporate govemance,

s Corporate social responsibility (CSR).

&, Executive Board of Directons

3. Mrs. Pornpen Paoratchatapiboon Execufive Committes

Mrs. Pampen Pacratchalapiboon The Secretary of the Executive Committes
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Scope. authority and responsibilities as follows:
1. Prepare and present business policles. gools. operational plans. business strategies and the company's

annual budgest for the approval of the company’s boord of directors,

2, Consider screening and maoniforing various projects ond investment opportunities for concurence with
cormpany statedgy before maoking pressntations with opinions to the Boosd of Directors for consideratton of further opproval,

3, Consider and monitor human resource development plons, information technology systems and manogement
processes to support long-term comporate structure and human resource maintenance plans in line with strategies by
considering the company's sustalnabilify,

4. Oversse the compeny's business operations to ensure complionce with business policies, gools, operational
plans. business shrategies ond the company’s onnual budget as approved by the company’s boord of directors,

5. Establish crgonizational structure and jursdiction covering details for the recrultrmant, hiding. establishment of
wiages and benefits, fransfers, and termination of company employess,

6. May cppeint or authorize one or many Individuals to perform any act on behalf of thie Exacutive Boord of
Directors 0s deemed approprlate and terminate. chonge or omend the aforementloned authorlzation,

7. Maintain the authority to consider the approval of expenditures for the company's nermal operations
such o5 the purchose of assets and significant investments in the interest of the company

8. Perform any other functlon os designated by the company's board of dirsctors,

Thus, the approval of the executive board of directors shall not include the approval of items wherein tha
executive board of directars or other indlviduals with any potential disputes. stakeholders or conflict of interest with
the company ond/or the company's subsidiories or the authorization of any other individual 1o act as praxy in the
afprementioned cose including items designated as requiring approval from the shareholders in performing associated
and coquired or sold items which are significant assets belonging to the company or the company’s subsidiaries in
arder to corespond with the specifications of the Stock Exchcnge..of Thailand, the board of directors over stocks and
stock exchanges or laws associated with the company’s business.

7. Executives

The executive board of directors shall consider the selection of individuals with knowledge. skils and experience
in the fisld of industrial woste management to propose to the boord of directors for approvael wherein the board of
execufives sholl consist of the fullowing seven executives according to the following list o name of individuals helding
first four executive positions counted from the Maonaging Director downward:

1. Wi Suwat Lisengviriya Marnaging Directar

3. Miss; Kamala Lusngvirya Deputy Managing Director of Monagement
5 MrsTosanse Thongdee Manager of Cooperate and Marketing Communication

s oV B - = .
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Executive Qualifications
The company’s executives must be Individuals with ethics, obllity, business experience, manage with honesty and

caution in the interasts of the company; intention to perform sustainable business with understanding and responsibility
toward the public. Exscutives must also be peopls with their names listed the: datobose system for names of executives
according fo the announcement of the board of directors over stocks ond sfock exchanges Stock Mo, Moy, Chor, 1972553
on Criteria for Displaying Marmes in the List Data Systern of Cornpany Directors and Executives lssuing Stocks,

Scope. authorty and responsibilities os follows:

1, Supervision and provision of varous recommendations for the operational procedures and dally manogement
of the cormpany.

2 Petform or proctice duties to snsure compliance with operational procedurss, plenning policy and budgets
according s approved by the company’s board of directors,

3. Authorized to perform any business procedunes to ensure complionce with the objectives, palicies, regulations,
agresments, orders and decisions of the meeting of the company's board of directors and/or the decision of the
meeting of the company’s sharshalders,

4. Helds authority to order, regulate; announce and record fo ensure that work performance complies With
the policies and benefits of the company ond in order to maintain working discipling within the organization:

5. Perform daily follow-up and evaluction of the outcomes of the company’s operational procedurss to
remain prepored and prevent potential risks due to both extemnal and internal factors,

&, Holds the authority to approve legol actions regarding the compoany's ordinary businass fransactions such as
trading, procurernent of row materials for production, expenses in performing ordinary business transactions, Investrments,
provision or sales of equipment, property and services in the company's inferests including the authorization in the
aforementionaed procedures for flexibility in the company’s operational procedures,

7. Holds the authority to act and oppear os the representative of the company to third parties as necessarily
invelved the business and for the performance of ordinany business transactions in the interests of the company.

8, Operate the company’s businasses in line with the principles of good governancs prescribed by the Boord
of Directors os practice guidelines,

9. Executives must not openate the sorme business or participate inihe some business in competition with the cormpany
whiether for personal gain o the gain of others, unless executives have notified supenvison and received opproval to cperate
in the aforementioned business,

10, Cecasional performance of any other duties as assigned by the company’s board of directors.

with authaority to perform any legal procedures with potenticl conflicts of interest between the Managing
Director or stakeholders in the company or the company's subsidiaries as specified by low and the announcement
of the Boord of Directors over Stocks ond the Stock Exchange or over the Stack Exchangs of Thailand, which shal
net be considered under the aufharity of the Managing Director In considering the right to vote in the aforementioned
legal procedure regardless of whether the issue is left to the Managing Director's own discretion, or assignment for
other individuals to act on hisiher behall In the aforementionad case, that legal procedure must be presented for
approvel of the Audit Committes for prasentation to the company’'s boord of directors and/or the meeting of

shareholders (depending upon the case) as specified in the company regulations and according to the law.
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Performance Evaluation of the Managing Director

The company’s non-ekecutive directors are under obligotion fo evaluate the performance of the Managing
Director on an annual basis, Ineach year, the Board of Directors will evaluate the performance of the Managing Director
durlng the past year. The Managing Director s required fo present performance In varlous areos such as business
management guidelines, corporate development and explain effects of curent management in terms of success and
obstacles, Including capacity for opportunity expansion and business competition, social and envirenmental policy and

responsa o govermment policies In various. araeas, efe,

8.Recriltmeant for Directon and Executives
1. Dirgctor Recruitmeant

The company has a Recruitment and Woge Sub-committee to perform duties in the area of Recruitment
ond Wage consideration for specific company directors by considering the bosic qualificotions of the directors
according to the criteria specifled by ossocioted laws Including consideration of factars In other areas such s
knowledge, capability, business-related experience and in the business interasts of the company, etc, for proposal to
the company’s board of directars or the mesting of sharsholders in order to consider the oppointmeant (depending
upon the cose) with the followlng criferia and procedures;

1. The company directors must perform thelr duties In complionce with the law, cbjectives and regulations
of the cormpany as well os the decisions of the meeting of sharsholders,

2. The company’s board of directors shall consist of ot least five directons wherain no less than holf
of all of the dirsctors must reside in Thailand and the directors must possess qualifications as specified by related laws,

3. One-third of the dirsctors shall resign from their positions at every annual common mesting of the
company. If the number of the resigning directors cannet be divided Inte three parts, the directors shall resign by the
number closest te one-third, but no more. than one-third of the number of dll directors, The directors to be released
from office during the frst and second year after the registration of the company are o draw lofs to determineg who
will be released in subsequant years. The director in office longest will leave that office and the directars already
released from office may be reslected,

4. The Recruitment and Wage Sub-committes shall select and recrult Individuals with knowledge
end capabilifies o5 sultable for the company’s businesses Including consideration of wages for the directors for propoesal
to the meeting of shareholdess for consideration of approval,

5 The meeting of shareholders shall appoint dirsctos by means of o majorlty vote according fo the
following criteria

§.1. Each shareholder shall have voting power equal to one vote per share,

5.2, Each shareholder must use all of the remaining votes to elect one or several individuals 1o be
a directors),

5.3. The individual receiving the highest respective amount of votes will be elected as o
director according to the appropriate number of directors or the number of dirsctors
that should be electad at that time. In the event that the Individuals elected in the next
rank have equal numbers of votes but enceed the number of director seats up for election
«at that time, the Chairnan of the meeting shaoll cast the deciding vote.
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& In the event that o dirsctor's seat is ovailable dus to causes other than release due to expiration
of the director's term |, the Recruitment & Wage Sub-committes shall choose qualified individuals without tarbidden
characteristics as specified to replace the director in the next meeting of the board of directors, unless the remainder
of the director's term is less than two months and with the votes of no less than three quarters of the remaining
directors wherein the individual to reploce soid director sholl remain in office for the length of the term of the
director being replaced. The declsion of the board of directors must be the result of no less than three-quarters
of the remaining directors,

7. The sharsholders meeting may decide upon the release of any director from office before the
expiration of his/her term by a vote of no less than three quarters of the number of shareholders present at the
meeting with the right to vote and a total number of shares less than halt of the number of shares held by the
sharsholders in ottendance at the meeting with the right to vote,

2. Procurement of Auditing and Independent Directors

The Audiing Commitiee & comprised of independent dirsclos sening theee - year temms in office: The Sub-committes
on Recuitment and Wage Consideration hos policy for recuiting auditing/indspendent directors in agreement with Capital
Martket Supervisory Board Announcement No, Thordor 472562 on the subject of requesting permission and permitting
proposals to dishibute lssued sharss, Directors must have the following qualifications:

1. Diractors must hold no less than 1% of the tatal shares with voting rights for the company, main comparny,
subsidiaries, corporations, major shareholders or Individuols withy autharity fo contral the company, Shares held by
individuols associated with that independent director shall also be included.

2, Directors must be persons who are not or have not been dirsctors who participated in the management of
hired lobor, employees or poid advisors,

3. Directors must not be persons with relationships by blood or legal registration in as o father, mother. spouss,
sibling or child, including spouses of children of executives, shareholders, pamsons with autharity fo control or individuals
whio will be proposed as sxecutives or individuals with authordty to contral the company or subsidiarnies,

4. Directors must not have or have had a business relationship with the company, main cempany, subsidicries,
comporations, major shareholders or individuals with authority to control the company In any way that might hinder
thalr independent discretion,

5, Directors must not possass other characteristics disabling them from providing independent comments
reqarding company performance,

I addition, at least one Indspendent director holding the pasition of ouditing director must be an individual
with sufficient knowledge and experience in the field of cccounting or finance to be able to perform the duty of
reconciling financial budget credibility, Alo. the Sub-commities on Reciultment and Wage Consideration will decide
upen other qualiications, such os business experience, expertise involved with business, ethics, etc, As for criterla and
methods for gppointing auditing dirsctors. the criteria shall comply with the criteria and methods for oppolnting compary
directors. Auditing directors who hove been relecsed from office by ferm may be reappointed to the position. In coses
where the position of auditing directons becomes avallable dus to any couse other than the complation of the temn for
that position, the Sub-committee on Recruitment and Wage Consideration shall make o selection and propasal o the
rmesfing of the Compony’s Booid of Directors in order fo consider appointing individuals with qualifications as auditing
directors so the number of ouditing directos will be complete as speciiied by the Company's Boord of Directors,
Individuals substituting for auditing directors may remaln in the pasition only for the remainder of the ferm of the
ouditing director substituted for,
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List of Board of lhdependent Directors as of 31 December 2017

s Fr - e B's N - W .
5] e SR

Independent Dirschos

3, Mrs Mardruedee Tammcwan Independent Directors

3, Recruitment for the Risk Maonagement & Sub-committes

The company’s board of directors will appeoint a Risk Management Sub-Committee conslsting of no more
than five directors or senior executives from various fields of work by designating the Chairman of the Risk Managemeant
Sub-Commiftes os an independent directr, The Risk Management Sub-Committes members shall serve far compensotion
consideration have agenda for operation according to the ogenda of being the committee of the company and

need to have a meeting at least two a year. There must be quorum at |east 3 subcommittees for compensation
consideration participates in each meeting,
4, Recruiting recruitment & woge sub-committee members

The committees of the company are authority to appoint the subcommiftees for compensation consideration
which composes of 4 committess maximum,  The president of subcommittee for compensation consideration hos to
be freelance committes, By the way, the committess for compensation consideration have agenda for operation
according to the agenda of being the committes of the company and need to have o meeting at least two a year.
There must be quorurn ot least 3 subcormmittess for compensation consideration porticipates in eoch meeting.

5. Recrultment Managing Director

The company’s board of directors will appeint the Managing Director by selecting from the directons or senior
executives of the company’'s senior executives and subsidiores who are capable of managing operations in terms of
ordineny business transactions, operational procedures and manragement operations for the company and with akility to
establish policies, business plans, budgets, administrative structures as well as inspections and follow-up on the outcomeas
of the company’s operational procedures in complionce with the palicies set forth by the company’s board of directors,

4. Recruitment Directors

The company's board of directors and/eor individuals assigned by the companys board of directors will
consider the appointment of executives from experienced personnel with knowledge and copabilities in managing
operations in related fields of wark,

2.Remuneration of Board of Directors and Executives

The company has o board of directors and executives’ remuneration policy for oppropriate levels, taking
into occount results of the company's ogerations and comparison with similar business or industry. This considers
duties and responsibilities of directors-and each executive. The company compensates company executives
reasonably: The rates ore compatitive within the same business group to attract and maintain quality management
executives. The executives who were assigned additional duties and responsibilities receive appropriate extra
emuneration.  The company provides the remuneration for the board of directors that is clear and transparent
and that which & approved by the Subcommittee of Recruitment and Remuneration prior to submission for appraval
gt the general meeting of shareholders, The disclosure of the compensation paid to the board of directors and
executives i in occordance to the Secwrities and Exchonge Commission,
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9.1 Director Remuneration

The Recruitment and Wage Sub-Committee considers setting fair and reasonable remuneration for
directors with consistency iu_.rmibilitrm of directors. financial status of the company and comparison with
listed companies on the SET from similar industries and business size along with comparing to mean values of
listed companies according to a report on findings from surveys of director remunsration rates in listed companies
by the Thal Institute of Directors, The company sefs remunaration in the form af meeting gratuities and bonus
payments, The company requests approval for director remuneration from the shareholders” meeting as follows:

I Monetary Compensation
Mesting Gratultiss for Directors and Audit Committes Directors The company offers the following
monetary compensation:

Meeting gratuities for the company. directors shall be paid at the following rates:
- The company’s Chairman of the Board: 20.000 baht/time
- Each compariy director: 10,000 baht/time:

Meeting gratuities for the Audit Committee Directors shall be paid at the fallowing rates:
- Company Chalrman of the Board:  20.000 baht/fime
- Each compariy director: 10,000 baht/time

2. Bonus Remunerafions
The bonus rerunerations for performance in 2016 amounted to o sum not exceeding 4,000,000 baht
(tour million baht anly), which is equal to the bonuses for the year 2015, Accordingly, considerations are based on
suitability and relations to the Company's perfarmance, and the allocation of bonus funds for the Board of Directors is
the responsibility of the Chalman of the Boord,

3.0ther compensation
- None —

consideration for payment of director's remuneration of the meating as following:

1. Drvicham Vithayasai 140,000 727.272.73 867,273

3. Dr.Thamnoon Ananthothal 150,000 545,454.55 695,445

5, Mrs.Natuides Thammicwan 110.000 363,636,36 473,636

7. W Voradit

G Mrs Tosones

m“m@m-

Remarks: Y Includes Audit Commiftee maeting gratuifies
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9.2 Executive Compensation

The Nomination and Remuneration Sub-Committee has properly considered and specified the short-term
-and long-term remunerations of the Managing Director and execufives with considerations o the performance
of the previous year as linked to the key performance index in monetary and non-monetary forms as approved
by the Boord of Dirsctors and comparisons mode with the remunerations of other companies in the same Industry
In order to ensure that the Company hos remuneration structure thet is competitive and approgriate for work,

The sum total of managements remuneration wos given to Managing Director, Deputy Managing Director
and Senior Manager in the year of 2017 is for sight people, totaling amount of 16,766,683 Bath,

= =g 11

10. Personnel
All parscnnal of the Company are considered the mast important assets in the Company’s business, and the
Company fimly belleves that the organization’s growth Is dependent on the presance of quality employess. Therefore,
the Company has policy to continuously develop personnel to boost employee capacity in performing work in line
with the organization’s objectives, policies and directions in addition to improving human resource management
processes and systems to be modern and comparckle with those on the intemational level In addition to being
consistent with technological changes. The purpose of this is to support and develop employees into good and
-skilled people who participate in development and provide assistance to society os a whole with primary emphasis
for hoving employess be the maln mechanism In developing the Company inte a susfalnable organization, Over
the past thres years, the Company and its subsidiories had absolutely no labor disputes whatsoever,
As of 31 December 2017, the Company and subsidiaries (excluding high-ranking executives) have a total of
%01 employses, divided Into 420 employses of the Company and 481 employess of subsidiaries,

Number of Personnel in the Company and Affilated Companies

Ramarks: SWE means Setter Won'd Grean Putis Do, i - AKP mesvis AkkRe Prakavm Publc Do, Ll SWE means Beter diste Carg Co Lid, ETC resms Earth Tech Emranmentt.

£, L, BWT reans Batler Woad Dransport Do, Li., BEC mesns Eah Engneer snd Construction Co. LR,
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Employes Remuneration

The Company has policy to pay remuneration fo employess with corsideration based on sultability and foimess s
commensurate with the knowledge, copabilities ond perfarmance of each employee and consistent with the mean value
of the industry, Furthermare, employee remunerations must be suitable for business expansion and the Company's growth,
onetory remunenations include salores and other eamings such as bonuses. provident fund and professlonal fees. Accordingly.
the Company mokes payment info the fund at the rate of 3 ermployess salares and according to seniorty/work age. In

addition, employees pay into the scvings ot o rate of ot least 3 of their salaries but not exceeding the rate fo that is paid
by the Company.

Furthermore, the Company provides other benefits to employess to meet legal requirements in oddition to
extro benefits such as uniforms. personal protective equipment. ife insurcnce. annual health examinations, financial
assistance ond others. e.g.. financial assistance for funerals In cases of death of on employee or a legal father. mother.
child ar spouse of an employee, for mariages by employees, for monk ordination ceremanies by employess, ete.,

in order to promete a good quality of life and dlleviate employes burdens,

Employes Remuneration (Excluding Directors and High Ronking Executives)

Grant-In-Aids and Frovident Fund 212430 2621985 2723625

__ﬂ&, TR

107 879,659 119.330815 5,737 362
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Cormporate Governance Policies

Ther company’s Board of Directors is owore of the principles of good corporofe govermnance s key factors for
the company's business operations foward sustainable growth, Morsover, the cormpany firmly belleves in the importance
of adding valus end maximizing remmunerations to shareholders and all stakeholders in the long-term, Hence. the Board
of Directors has set and given approval to governance policies that promote fransparency in the administration of the
company's business, projact the rghts of small shoreholders and all stakeholders, while promoting shareholder engagsment
In oversseing the business operations of the comparty and sefting risk management to ensure the stability of the company’s
business. In addition, business philosophy ond ethics have been setfor the company’s business operations to foke place
trarsparently, honestly and faily with resporsibility toward soclety. Futhernone, corporate governancs policies are set in
aiccordance with good governance princlples that the Board of Directons make conslderations for improvernents and
quthorzing govemnance policies on o yealy basis. This s to upgrade the company’s govemonoe with improved stondards
and in line with the good corporate governance of the Stock Exchange of Tholland, the Securities and Exchange
Commission and thie Thal Instifute of Diractors, The company has crected good comporate governonce and business
ethics manuals for oll parsons involved in the company. whether the Boord of Directors, the Board of Execufives or
employess, to have odherence as good guidelines for performing duties under their resoorsibility, Moreover, the company
has included business ethics in the aforermenfioned manuals. os the company desires to promaote for directors. exacutives
and employees to operate and un the company’s business fransparently and in accordance with the low with adherence
to morals and efhics while recusing from activities that can lead to conflicts with the company's business, Additionally,
exacutives should provide good exarnples for thelr own subiordinates,

The Boord of Directars is determined to.care for and ensure strict complionce and practice in line with policies
while developing and overseeing the company's business continuously fo prepars the company to step forward and
govern business on the infernational level in order to achieve the objectives of creating stabllity and achiaving
continual and sustainable growth for the erganization, including shareholdess and stakehelders in ol sectos: Great
emphasis is put on maintaining ond Imgproving govemance standards while promoting good corporate govemance
as an erganizafional culiure with the essenticl content os follows:

« Monuals on good corporate govemnance and business ethics are created for employees to recd
ard sign in acherence to the business ethics of the cormpany. Morsover, new employess are given the aforementionad
manual fo read, understand and sign fo adhere fo the company’s business ethics,

= Orlentation is provided to new employees to glve suggestions.and provide understanding about
the arganization’s culture along with understanding about good corporate governance and ethics in the business of
the crganization dong with the resclve of anfi-coruption policies of the company.

o Anti-gomupton policies hove been set for directors, executives and employees to mare easily
read and comprehend as policy proctice guidelines,

= Practice guidelines have been aonnounced for trode parmers to ensure equality and follow good

practices while promoting business ethics.
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Awards for Good Corporate Govemance
I 2017, the cormpany was awarded by varous related agencies as follows:

s he qudlity assessment score of the annual ordinary meeting of shareholders of 2017 from the AGM
Assessrnent Program of the Thai Investor Association was high,

s Ini the announcemeant of the survey results on the good corporate govemance of registered
companles in 2017 (CGR 2016) by the Thal Institute of Directors. the company's score from the oforernentioned survey
project wos “excellent”,

o The SET Sustainability Award for Thailand Sustainability Investment 2017 by the Stock Exchange of
Thailand,

« The Certificate of ESG 100 for 2017 as one out of 100 registered companies of 656 companies with
registared amets with ourstonding emvironmerital, social and governance work by the Thaoipat Institute.

The Board of Directors has applied various guidelines for good comporate governance of registered companies
in managemesnt according fo assigned duties and responsiblilities and promotes good comporate govemnance in
varicus areas fo maximize the benefits of the company ‘and dll related parties. The details of practices ore divided

inte five cotegornies as follows:

Section 1: The Rights of Shareholders

The company gives the importance on shareholders as investos in securities and as owners of the
company by encouraging them to exercise their basic rights, Le. share in the profit of the company. buy, sell or
transfer shares, obtain adeqguate information of the company, parficipate and vote in sharehelders' meetings fo
elect and or remove directons, approve the remuneration of directors, appoint the extrenal auditor and deter-
ming the audit fees and make declslons on any matfer that affects the company. In addition to the aforemen-
tioned basic rights, the cempany frects shareholders equally. e, provides the curent iImportant inforrmation on s

wehbsite, fociitates company visits ond avoids any action that violaotes sharsholders rights,

1. Protection of the Rights of Sharsholders

1.1 The company provides protection of the rights of shareholders and encourages shareholders to exercise

thelr baste rights such as share in the profit of the compary. buy, sell or fransfer shares, obifain oceguate Information
of the company. particlpate and vote In shareholders' meetings fo elect and or rermove directors. approve the
remuneration of directors, appoint the extrenal auditer and determine the audit fees and and make declslons on
arny matter thot affects the company.

1.2 The company has provided o website to present important news and information, le. financial report,
quarterly and annual performance report, The notice of sharehalders' meeting shall be sent to shareholders at
least 14 doys prior to the mesting date and information shall be disclosed ot least 30 days prior to the meeting
dote, therafore sharehaolders will have o sufficient amount of time to consider the notice of shareholders' meeting

and information prier to the meeting,
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1.3 Provides sharshelders with the opportunity to add new agenda items prior to the meeting date and to
nominote condidates to serve 0s managing directors. The procedure. channel and method of submission is mentioned
on the comapny's website,

2 Shareholdears' Meeting
2.1 Shaoreholders' meeting shall be held within 4 months from the end of the flscal year, The annual gensral

meeting of shareholders for the year 2017, was held on April 28, 2018, The related members of boord, L.e. chairman,
chairpersons of the vorouws committess, managing director, including executives, ouditor and counselor oftended
shareholders' meeting 1o answer all quastions.

2.2 The company sets the record date of shareholders in the annual general meeting to give the shareholders
sufficient firme jo consider the notice of shareholders' meeting and information prior to the meefing,

2.3 The notice of sharehelders' mesting shall be distributed to oll shareholders about 2 months prior to the

meeting date, theretfore shareholdes can dllocate time for the meating.

3. Notice of Sharsholders’ Meeting
3.1 The company assigned Thailand Securities Depository Company Limited, which is the share registrar of

the company, to send the nofice of the meeting to sharehalders 14 days prior to the meefing dote, Disclosure of
the inforrmatlon for shareholders' meating on the company's website www. bettervordgrean.com must be af least 30
days prior to the mesting date, and alio be posted 3 days continuously in daily newspaper 3 days prior to the meeting
date to nefify sharehaldars,

3.2 The nofice of shareholders' rmeasting shal contoin adequate Information as fo the date, fime, venue and
agenda items of the meeting. Each agenda item of the shareholders' meeting must be set as for information only or
for approval, Oblectives ond rationale for or against with explanation of the board of directors must be includad,
Compaony regulations relafed fo the meeting, mops of meeting locotion and relavant documents that shareholders
are required to show on the meeting date ond also procedures to attend the meeting must be Included in the notice
of meeting, To benefit and facilitate communication with foreigner investors, all document related to the meeting
shiall be provided in English.

3.3 The company reclizes the rights of shareholders, encourages shareholders to exercise their basic rights
and avoid any actions thot violdtes shareholders rights by proposing thia important agenda ftems for shoreholders'
approval and indicating important agenda ftams completely In gocordance with the low. requlations of the Stock
Exchange of Thalland and company reguloticns,

3.4 The important agenda items for sharehelders' approval

« Approval for financiol staternent and profit-loss staternent

« Approval for appropriotion of net income for dividend payments ond legal reserve,
= Approval for bonuses for the board of directors,

s Approval for remunaration of dirsctors,

« Approval for appolintment of directors,

s Approval and appoinfment of guditors and remuneration of guditors,

« approve the decreose of reglsterad caplial

» approve the increase in capital

= and approve the armendment of the Memorandurm of Associotion
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4, Facifitating shareholders

4.1 The company provides shareholders with the opporunity to submit questions related to the mesting agenda
to the board of directons prior to the mesting date through Investor Relations,

4.2 The company provides staffs to facilitate sharebiolders equally on the meeting date.

4.3 The company provides sharehalders with the apportunity fo register at least T hour prior to the meeting and
does not rastrict the sharsholders who come late from attending the meeting, but encoroges tham to exercise heir rights,

4.4 The compaony provides shareholders who come late for the meeting with the opportunity to vote on the

agenda ifems that are under consideration or have not been opproved,

&, Procedures on the Shareholders’ Meeting Date

5.1 Af the beginning of the meeting. chaimian of the meeting shall intfroduce the board of directors, chalman,
chaoipersors of the various commiftess, executives, ouditor ond courselor fo shareholders and prescribe the procaedures
related o the meeting, including the process for vote, The company provides shareholdes and counselor the opportunity
to volunteer, winess or count the votes,

5.2 The company allocates time for discussion and encourages the shareholders to express oplnlons
and pose gquestions to the mesting,  Chairman, directons and executives shall provide clear to the point answers
and place Imporfance fo every question, Shareholders shall then vote on.each agenda tem,

5.3 Use the conferaence program of Thallond Securities Depository Co., Ld. In registering and counfing
votes for efficlency and transparency,

5.4 Tha company shall-conduct shareholders' meeting according to the notice of shareholders' meeting, The
company connot distribute documents containing odditional Important Informmation during the mesting or add new
agenda Items without prior notice to shareholders.

5.5 For the sake of fransparency and future reference. the compony should encourage the use of voting

cards for every agendd item, The company provides sharshaolders with the apportunity to slect for directors indhidually,

&, Procedurss affer the Sharsholders’ Meeting Date

6.1 The company discloses the resolutions of the meeting ond the voting results to the Stock Exchange of
Thailand and also on the company's website with the sharsholders' meeting dote.

.2 The company discloses on the comparny's website the minutes of shareholders” mesting both in Thal and
Erglish, recods the list of directons who gttended the mesting, vote counting procedures, sharesholders' opinlons, the
explantion of directors and the resolutions of the meeting with approving, dissenting and abstaining votes,

&3 Post-the videos of the shoreholders' meeting on the company's websita,
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&4 It there is a reselution for declaration of dividend poyment in the meeting. the notice of the resalution
and the details of dividend payment shall be given to shareholders through the SET Information Disclosure System,
The company will then coordinate with Thailand Securitiss Depaository Company Limited to ensure that the dividend
payments are accurate. The company sets the book closing date ot least five doye ofter the shareholder meeting
to ensure that shareholders will receive their dividends in cash, in compliance with the Stock Exchonge of Thailand,

6.5 Suggsstions and opinions of sharshiolders and auditor from the sharshiolders' meeting assessment shall be
cansidered for improvement and development of sharehelders' meeting,

According to the constant development and improvement of sharehalders’ meeting, this year the Company
cbicined "Excellent” for the guality assessment of Annual General Meeting Checklist 2017 in AGM Assessment

Program held by Thai Investar Association,

Section 2 : The Equitable Treatment of Shareholders
1. Equitable Tregfment
The Board of Directors oversess and reviews corporate govemance structure regularly to build confidence

in the equitable and tair treatment of every shareholder, including minor shareholders, foreign shareholders and
institutional investors along with ensuring shareholder care processes are not difficult or unreasonably expensive,
Shareholders have the right to participate In decision-maoking and learn about the outcomes of the company’s
decisions an important |ssues prescribed by low or company regulations as follows:

1. In shoreholdars” meetings, the company hos policy for prasanving the rights of every shanshalder by not incredsing
meeting agendas without nefifying other shareholders in advance of the mesting to alow shareholders the opportunity
to study meefing agenda information prior to reaching a decision. Every shareholder as the right fo vote based on the
riumber of shares held, Eoch share hos one vote and there are no shares with special privileges limiting the rights of ather
sharsholders,

2. The Board of Directors allows minor shareholders to propose agendos at the annual shareholders' meeting
and nominate persons with proper qualifications to become directors by announcing for the acknowledgement via
SEC channels and on the company's website with clearly defined criteria. The company has allowed shareholders fo
propose agendas and director names in odvonce since  December 15th |, 2016 to 15th Jonuary 2017, Any company
shareholder of shareholders with total shares omounfing fo no less than 0.05 percent of shares with rights to vote may
as directors,

3. For transparency and accountability, the company has arranged for the use of voting ballots on every
agenda and allows shareholders to nominate: directons Individudlly,

4, The Board of Directors allows shareholders who ore unable fo aftend meetings to grant prowy rights to other
persons, independent directors or the Managing Director  to attend meetings on behalf of the shareholders by sending
letters granting proxy in the forms prescribed by the Minisiry of Commerce to aftend meetings and vofe on behalf of
shareholders unconditionally. In coses where sharebolders have granted proxy rights to (Fomn By other persons. the company
will give rights and treat the person granted proxy rights a5 a sharsholder. Furthermare, the company discloses letters
granting proxy rights with detalls ond procedures on the company's website for 30 days before the meeting,

5. Becouse most of the shareholdars attending the general shareholders’ meeting are Thals. fhe shareholders’
meeting is conducted in Thal. However, for the benefit of communication and convenlence for foreign sharsholders,

the Company prepares meeting invitations and related docurments in Thal and English,
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2. Protection of against Abuse of Insider Information and Conflicts of Interast

The company hos specified guidelines to store and prevent the abuse of insider information in ethics for directors
and employees fo prevent abuse of Insider iInformation for personal gain and unlowful gains of others, which is considered
s toking advantoge of other shoreholdes o cousing overall domage to shoreholders with the following essential principles:

1. The company keeps insider information and has set procedures to prevent the use of insider information
for self gain or gains for relations i.e. inside trading. The procedures conceming the leaking of insider information
or secrets of company have been provided in the company's policy and requlations manual as well os in the
pracedures conceming trading of securities, The use of inside information and conflicts of interest has also been
provided in business ethics and hos been communicated to directors, executives and employees.

The company probibits directors, executives, employess and relevant persons to buy or sell securities of the
company prior to the release of the finonclal statement and insider information to public and should wait until at lecst
24 hours ofter the release of information to public before buying or selling securities of the company. The company has
estoblshed disciplinany: gotions for viclations of use of insde information for self gain. These could Include: written waming,
wage cut, suspension without pay and termination, Disciplinary actions is taken depending upon wilfulness and severity
of the violation.

2, Directors and executives have a duty to report their securities holding of the company and disciplinary
actions in accordance with the Securitiss ond Exchange Act B.E. 2535 {1992). If directors or executives buy or sell
securities of company, they are required to regiort their securities halding of the company. including their spouses and
minor children in accordance with Section 59 of the Securities and Exchange Act B.E. 2535 (1992} to the Securities
ond Exchange Commission within 3 working days and this infarmation must be disclosed to public:

3. The beord of directors have established guldelines te prevent dirsctors and executives whe have any
pesonal interest in any transcctions or on matters directly offecting the company to participate in the decision-making
or approval process of the cormpany. Prior to the boord of directors meeting, directors who have any interest in any
transactions are requested to disclose their interest in any transactions and that directar has no right to vote on
such lssues.

4, The company has a simple shoreholder structure and share price volatility i nemal,

5. The company has complied with laws and regulations of the: Stock Exchange of Thailand and the Securities
and Exchange Commission, ie. guidelnes for reporting of connected transactions, guidelines of changes in securities
holding, etc.

3 Stakeholder information Disclosure
The company has specified the following guidelines on disclosure of stakeholder

information of directars and executives for transparency to prevent problems due to conflicts of interest:

1, Directors ore required o notify the company without delay when o director drd family membens hove irterests o
ae shareholders In any business with potential inferests or conflict with the company having a direct or indirect stake In any
contracts made by the company or when o director and family members hold securities in the company and affiliated
companies. Stakeholder Directon ond exscutives must be excluded from participation in discussions aimed ot rendering
opinkons or voling fo approve he aforemertioned trarsactions.

2, Directors and executives are required to report securities held by the company ot every meeting of
the Board of Directors, The oforementioned agenda is to notify directors that directors and executives, including
spouses and children who have not reoched adult maturity and related persons according to Article 258 of the
Securities and Exchange Act of B.E, 2535 (1992 A.D.), are under obligation to prepare arid disseminate reports on
security holdings, including reports on changes in security haldings for the SEC whenever securities are purchased,
sold, transferred ar received within three days from the securities purchase/sale daote.



Annual Reporl 2017 %
%

3, Directors and high-ranking executives are required to prepare reports on stokes held by directors and
high-ranking executives, including related persons according to Securities and Exchange Commission Natification
Mo, Tor Jor. 272652, which became effective on 1 July 2005,

In 2017, the company treated shareholders equally and there was no complaints of shareholdear rights

viclation or the use of inside information for personal gain.

Section 3 : he Role of Stakeholders

The company gives the importance on the rights of all groups of stakholders, regardless of whether the are
inside stakeholders, |.e. compary executives, employees, or outside shareholders, |.e. competitors, fraode partners,
custormers, creditors, ete. The comparny realizes that the support and opinion of all groups of stakehalders shall be of
benefit to the operation and to the development of business. Therefore the company shall follow the relovant lows
and regulations to supervise the rights of stakeholders, Moreover, the company has established guldelines to promote

cooperation between the company and each group of stakholders in order to create harmony.

I. Ireatment of Fach Stakeholder

The company has set the wiitten guildiines in compliance with good corporate governance policy and business
ethics to treat all groups of stakeholders, L.e. shareholders, customers, frode partners, creditors, competiton, employees,
society and environment, including encouraging employees to follow the guidelines and also commit to respect the
rights of sharesholders which are oz follows:

1.1 Shareholders ; The comparny performs duties to sharsholdes with honesty and faimess and monages
business for stable progress and intersst of shareholders by disclosing information to shareholders equally, regularly and
completely. The company provides opportunities to propose opinions, suggestions, including either additional agenda
iterns or candidotes to serve as directars,

1.2 Employees : The company gives the importanace to employeess who ore the most valuable
resource of the company ond key to success In ochieving the company's goal. Therefore, the company gives imporance
to personnel development and welfare and promotes participation of employees,

1. Establishes procedures of remuneration ond welfare,

2, Establishes a clear remuneration policy for employees by assassing both long tern and short term
operational result focused on finance, customers, intemal management system, and leaming and development.

3. Brovides appropriate remuneration and welfare. l.e. salary, annual rewards, profident fund os well
as lite Insurance and accidert insurance for employees.

4. Provides orientation to employeess focusing on business ethics; onfi-conuption policy, company

core values, safety and quality system and necessary bosic knowledge of company operations,
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5. Establishes o policy to promote systematic personnel development by applying a competency model as
standard for all fypes of personnel development plons, e, perfarmoncs and comipetency osessment, training roadmop.
individual development and succession plan, efc. There were 420 employess in 2017,

6, Encourages parficipation of employees in following the policy en how to treat dll groups of stakeholders i.e.
society, communitiss, customers, and also promotes activitles for employees to recognize company core values which
suppert treatment of stakeholders,

1.3 Customers : The company s committed to treat all customets eqaully and falrly and to meet customer
satisfaction and trust by offering good quality services, Morgover, the company supports activities to build a geod
relationship with customers, Le. company visits, siminars, customer maetings In order to promoete o relationship and fo
listen to suggestion: and complaints as well as participate In custorners' activities,

1.4 Trade Partnars: The company has o policy to build good relationships with trade partners, to conduct
business fairtly, to treat frade partners equally for maxirmum benefits, to ovold any conflict of interest situotions and o
strictly follow the mission statement to achelve business banefits,

1.5 Creditars:The company has a policy fo create o ralationship with trade partners, to conduct business
foirly, to freat frode partners equally for maximurn benefits, to avaid any conflict of inferest situations ond to strictly
follow the mission staternent to ocheive business benefits,

1.6 Competitors: The company hos a policy fo compete under the rules-of falr business competition, refrain from
seeking confidential information of business competitons through dishonest or Improper means, and refrain from: discrediting
competitons through dander or take any action without establishing the trth,

1.7 Communities / Society [/ Environment - The company has o responsibility o communities and socisty to
follow standaords reloted to sofety, security, occupationdl health and ervirenment and address concemns that impocts

natural resources and the environment,

2. Environmental, Occupational Health and Safety

The company gives importance to enviroomental, occupational health and safety by establishing the policy
and setfing the environmental, occupotional health ond safety commiftees In order to develop o management
systemn to contral. improve and prevent.ony domage that may occured from operations, The company conducts

many activities, e, annual employes check up, big cleaning day, safey doy and varicus fraining programs, ete,

3. Environmental Prasanvation and the Efficient Use of Resouwrcas

The company encourages the efficient use of resources for maximum benefits conceming environmental

Impacts and has stipulated systemaotic measurement to prevent Impacts,

4. Respecting Human Rights

The company has a policy to respect human rights for which directors, executives and employees
hove to follow fhe ethics on respecting human dignity, Independent. pesonal rights, quthority and human sights, The

compony also treats everyone squally without discrimination against gender, race and notionality.
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5. Avaoiding infringement of Intellectual Froperty

The company has a policy ond guldelines fo respect by not vieloting infellectual property or copyrights

tor which directors, executives and employees hove to follow the ethics on infellsctual property and copyright,

6. Anti-Coruption

The Board of Directors has established and improved the policy on anti-corruption of the Company clearly
and alsa determined the manual on anti-corruption measure to be the guidelines for directars, executives and
employess. It focuses on preventing and fighting against all kinds of cormuption directly and indirecily, including nat
Invelving with bribes and coruption with officers and enfities in the public ond private sector in order to ocguie or
maintain competition advantoges. In addition, the Company appoints the Anfi-Comuption Working Group to coordinate
with executives ond all secfions in the orgonization in order to improve reloted rles, requirerments ond practices
comespondingly and appropriately based on the curent situotions, Morsover, the policy and monual on anti-corruption
measure gre published to external persons. In 2014; the Company was verified to be a member of Private Sector
Collective Actlon Cealiticn Against Coruption Council en April 22, 2014 from the Private Sector Collective Action

Coalition Against Comuption.

7. Confact BWG

The compony provides the effective way for stakeholders 1o communicole any suggestions, opinicns,
guestions ond complaints threugh Corperate Marketing and Communication Department, contact number
02-731 0080-1 ext.146 or www.betterwerldgreen.com or Better Warld Green Public Company Limited 488 5ol

Ladprac 120 iMaohatthal 2) | Ladprao Rd. Klongchen, Bangkopi. Bongkok 10240

8. Proceduras for WhisHle-Blower and Mechanisms for Whistla-Blowesr Profection

The Boord of Directors hos provided two effective ways for whistle-blowers fo communicote any concems
directly to the executive level, L.e. to supervisors at each level, the internal control department, as well as directly to
the board. l.e. the board and audit committes, The company has also assigned management to supervise and
take the responsibility of communicating to their stoffs so that they understand and follow business ethics and
established procedures for whistle-blower protection strictly, The company has provided channel to receive any
complaints. opinions. suggests, lllegal or unethical practice, including suspicious behaviors thot may indicate froud

or misbehavior, The company has established mechanisms for whistle-bloer protection,
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Section 4 : Disclosure and Transparency

1. Disclosure of Information

The company recognizes the Importance of disclosure of information, both financial and non-financial, that is
accurate, complete, tansparent and in compliance with the criterlo stipulated by the Securities and Exchaonge
Commission and the Stock Exchange of Thallond, The company also recognizes other material information that ray
affect the price of the compary's securlties and Influsnces the decision-making process of Iits investors and stokeholders,
The company has disssminated company Information to shareholders, investors and general public through the
Infarrnation disclosure systemn of the Securities and Exchange Commission and the Stock Exchange of Thalland and i3

included on the company's website ot www betterworldagreen.com

2. Prepargtion of Financial Reporis

The company is resporsible to prepare financial reports that s acourate, complete and fransparent In order fo
preserve the company assets and prevent mis statement in accordance with occounting standard. The cormpany is also
responsible for reascnable and coreful preparation of financlal reports o ersure that stokeholders are confident of the
financial reports prepared by the company, The board of directorns, therefore, assigned an oudit committes fo verify the
accuracy of financial reports and operations, The Board of Directors report for responsible financial stetement covess the
principles and the criteria stipulated by good corporate govemanee for listed companies as stipulated by the Stock
Exchange of Thalland and s signed by the chalmian ond the manoging director and presented togethar with the report
of the auditor in the annual report,

In 2017, the company assigned Karin Audit Company Limited with capability and experience o be the
independent oaudifor and was approved by the Securlfies and Exchange Commission. The financlal statement was:
verified to be accurate in occordance with accounting standdrds and also passed the approval of audit committee
and the board of directors before disclosure to shareholders,

3. Remuneration of Audifors

4.1 Audit fees

In 2017. the company and subsidicories poid audit fees of Baht 3.925.000 to Karln Audit Company Limited,
Batter World Graen PCL. by 1,180,000 baht/Better West Care Coy, Lid: by 400,000 boht/Better Woild Transport Co, Lid,
by 300,000 baht / Earth Tech Environment Co. Lhd, by 150,000 baht [ Be Green Development Co.Lid, by 160,000 baht

However, the audit firn.ond selected auditors are independent and have no releticnship with and benefits

from the Cormpany, its executives, major sharsholder: or individuals reloted 1o such persons,

3.2 Other Feas

- Mone —
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4. Invastor Relations

The company recognlzes the Imparfance. of Information about company, both financicl and non-financlal
that influences the decision-making process of its sharsholders and stakeholders. The executives ploce importance
on disclosure of information, that is accurcte, complefe, regular, timely and in occordance with the criteria stipulated
by the SEC and the SET. The company, therefore, assigned the Corporate Marketing dnd Communication Departrmernt
to disclose material Information about company and to supervise the financiol reporting systemn, as well as other
material infermation that may affect the price of company's securities, i.e. financial statements. ocperational results
disclosed through the SET portal to Investors. The company presented operaflonal results and disclosure information
to investors, sharsholders and relevant persons under direct and Indirect methods as follow.

« Direct : The company presents its operational results to the securifies analysts; investors and employees regulary
in the form of analyst mestings, duing mesting presentations and company visits where executives are met fo enguire
about prograss of its operational results,

+ Indirect : The company provides information about the company. operational results, finoncial reports, including
other reports through the Stock Exchange of Thalland and con be found under the Investor Relations tab of the Stock
Exchange of Thaland website www.set.onth or the company's webslte www betterworldgresn.com in Thai and English,

For further information or if investors have any questions, please contact the Corporate and Marketing

Cormmunication Department, contact number B-2012-7888  ext. 341 or af www.bettenworldgresn.com

& Information Disclosure System

1. The company recognizes the importance: of disclosure of company's Information, beth financlal and
non-financial, that is occurare, complete and fransparent and does so through the SET Information Disclosure
System; the Securities and Exchange Commission of Thalland wekbsite, the company's website and by mail,

2. The company hos disclosed information In accordance with the criteria stipulated by the Securities and
Exchonge Comission of Thoilond  and the Stock Exchonge of Thailond,  Securities Management Department s
responsible for information disclosure,

3. The company has assigned the Corporate Marketing and Communicotion Department; contact number
0-2012-7888 ext, 341 fo be the compony's representative fo communicote with Investors, shareholders, securities
analyst and other persons,

The Security and Exchonge Cormmissicon has never asked the cormpany to'ammend disclosed financial staferments,
Anriual and guartsdy finoncial staternents were disclosed fo sharsholders and investors In a timely mannes,
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Section 5 Responsibilities of the Board of Directaors

The dufies and responsibilitiss of the Board of Directors include the defermination of the Company’'s policy,
wvision, mission, direction, and operation target. In addition. the Board of Directors also supervises ond assesses the
management and operation through the subcommittess with an objective fo increase sharehclder value In the
long run, In order o achieve this, the Boord of Directors must ensure that its duties are carried aut in complionce:
with the laws, objectives and the Company’s Articles of Association. Moreover, the Board of Directors must be
rmindful of corporate governance, conflicts of interest, code of conduct, ond business ethics,

The Board of Directas Is determinad and committed to bulld the Company and Ifs subsidionas as o leading
organisation that is perceived. Resilient management, and competent personnel thet play a key role in achieving
the Company’s vision, mission, and strategy. The Beard of Directors has the necessary leadership. vision, and
independence fo moke decisions and has the duties ond responsibllities fo overses the business In the best interest
of the shareholders. The Board of Directors has the duties and responsibilities to the Company’'s shareholders to
monitor the perfamance of the Monogement where the duties of the Board of Directors and the. Monagement ana
clearly separated.

1. The Stucture of the Board of Direciors
The boaord of directors has determined the structure of the boord of directors, This comprises Individuals

with knowledge and caopability whe have an important role in establishing the pelicies and general perspective
of the corporation with o significant rele in the direction, inspection, and evaluation of the company’s performance
cutcome in cocordance with independently laid plans, At present, there are ning directors on the company’s
boord of directors comprising three executive company directors, which is 33% of all directors and six directors
who gre not executivas, which is 85.67% of all directors and the three directors from the six who are not executives
shall serve as the Audit Committee Directors to be considared os representatives of the shareholders in parfarming
of the duty of supernvising the company’s operations for accuracy and transparancy.

According to company requlations, one-third of all directors shall be released from directorship at every
onnual general mesting, If the number of dirsctors to be released from office cannot be divided inte three equal
parts. the number that is closest fo one-third, but net exceeding the ameunt of ane-third of all the directors shall be
usad, The directors leaving office af the fist ond second year after the regisiration of the company shall draw lofs fo
detarmine who will lzave. For subsequent years, the director who hos served in the position longest will leave office
and directors who have been relecsed from office may be reelected,

Also, the company has a secrefary fo fulfil duties and responsibilities cccording fo the Sfock and Exchange Act
such as suggestions in the areas requiring ocknowledgement by the board of directors and performance of the duty of
care for the activities of the boord of directors including coordinating actions according to the decision of the boord of
diirectons, Futhemnore, eoch meating must be alocoted suficlent fime for fhe meeting’s agendos appioval and congidendtion,
Also, minutes of the meeting are recorded in writing and the minutes which are approved by the boord of dirsctos ae
collected for further approval of the committaes

2. The Rolas, Duties and Resposibilities of the Board of Directors

1. Elect o persen who possesses the gualifications and does not have prohibited attributes stoted in the

Company Articles of Association to reploce the vacant director position due fo reosors other than completion of term,
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2, Assign one or several directors or ofher persons fo act on behalf of the Board of  Directaors,

3 Appaint other persons fo openate the Company's business under supervision of the Boord of Directors or micy
assion o power of affomey to act on baehall within fhe appropriate perod, including corsdidating or segregating o replacing
fhe enfire or part of the authority of the Invalved directors, and the Board of Directors may cocosionally cancel, terminate,
chonge or amend sach authority,

4, Appoint 3 specific cormmittees, namely the Audt Commitiee, the Nomination and Rermuneration Sub -Commifites,
and the Risk Management Committes fo screen significant matters with care and efficiency,

5. Appoint a Company Secretary according to the Securities ond Exchange Act to prepare and maintain
documents and other matters os determined by the Capital Market Supsrvisory Board as wel os to facllitote the
Board's and the company’s business, such as meetings of the Board and sharebiclders, regularly provide the Directors
and the Company with legal advice and remind them of the various regulations that they need to know and
comply with; oz weall as ensuring that Direciors and the Company disclose corect. complete and fransparent
imforrnation

& Perform duty with accountability. ond duty of caore. Directors and executives shall perform their duties s
other persons of ordinory prudence or business operators shall act under the same situation,

7. Parform duty withy integrity for the ulimabe banefits of Company . and with rightecus chjectives and take no
action that may cause significant conflict of interest with Company

8 Operate the Company’s business In conformity with lows, objectives, Arficles of Assoclation ond resclutions of
fhe sharehalders” meeting with intagrity. marls. and business ethics as well as fry its best to cautiously safeguard the
interasts of Company's ond sharsholders

9, Set directions, gools and business policies as well oz direct the managemeant to operate efficiently
according to the Company's policies and plans to achieve corporate goals under good corporate governance,
thus maximizing the Company's economic volue and the wealth of its shareholders.

10; Monitor the company's business operations ot all timss and conscientiously comply with the law and the
company’s specifications in related confracts.  Stipulate that the management report to the company's Board of Directors
on the company's work performance and other relevant issues for acknowledgement in Board of Directors’ meetings. The
objective Is fo ensurs that the company’s business operafions are effective,

11, Monage business for sustainable value, which includes sound performance, creating volue with long-temn
perspectives, ethical ond responsible businass that benefits or eases socio-environment impacts (Good Corporate Citizen),
and resilience to chonges,

12, Hold ot leqst three (3) monihly meetings of the Board af the venue set by the Board of Directors,

13, Independent directons and external directons are ready to independently exercize discretion in considering
the setting of strategles. managing waork, Using resources, appointing directors and satfing business operation
standards, They are also ready to object to the actions of other directors or the management in cases where
there are differences of opinicn on matters with impact on the equality of every shareholder,

14, Directors who hove conflict of inferest In particuler maotters shall have no right to voteon the matiers,

15, Each Director cannet hold o Rirector position in.a listed company in SET more than five companies,
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16 Dirsctors shall not cperote ofher buginesses having the same nafure and competing dirsctly with the Company,
or shall not be a partrer Ina limited partnership or a partner with unlimited liobility in a limited partnership, or a director
in other public limited or private companies operating business of the same noture and direcily competing with cormpany.
whether for personal or ofhers’ benefits, except the director Informs the shareholders” meeting pror fo the oppointment
resolution,

17, Provide balance sheets and income stotements as wall as audit report of the auditor, all of which are to be
appraved by the Audit Committes, at the end of accounfing year of the Company. Such informafion will be disclossd
in the annual reports and submitted to the onnual general meeting of sharsholders within 4 months after the end of the
aCcounting yeor

18, Establish o coporote govemance policy and code of conduct fo guide Directars and employass, with an
annual review and assessment,

19, Exemiplify compliance with the corporate governance policy and code of conduct, together with the Stock
Exchonge of Tholland's (5ET's) policy on good practices for Directoss of lited companies.

20, Ersure relighle accounting systermn, financial report and audit report o be submitted fo the Audit Committes
as wall o set up an infernal cudit unit and ensure efficient evaluation processes of infemal conirel and internal cudit,

21, Prepare occurate minutes and resclutions of the meefings of sharsheolders and Board of Directors and the
reports shall be kept ot the Company's office, The reports, signed by the chaimman of the meeting or approved by the
rent meeting, i considered the evidence of the motters appeared in the minutes, and resclutions and other considerations
recorded in the minutes shall be considered comact,

22, Deliver the following documents to the sharsholders together with the invitation leter to the annual general
shareholdars” meeting:

(1) Coples of bolonce sheet and Income statement cudited by the ouditor together with an audit report
(2 company’s anrual report

23, Dedicate time and effort in formulating vision, direction and strategy through full opinion expression and
with adequate research on Information useful for fermulating such dirsctlon as well as consider possible risks In order fo
ersure that the executives would be able fo concretely and effectively Implement the vision, dirsction and stategy

24, Review and participate in the vision and mission to ensure thot management and employees are oriented
In the some direction, the Board of Directors shall review and approve the Company's vision ond mission regularly, And
give approval Follow up and keep the management team in line with the direction and strategy of the orgonization,

25. The company's board of directors has the authority fo appoint. assign or recormmend o Sub-committes
director or task force to maks consideration ar toke action in cerfain areas os the company’s board of directors banefit,

26, Establish o risk monagement policy with efficient risk management and intemal cortrol systems that cover
the whole crganization. The Board of Directors shall also require the management to regularly report risk management
results and possible sk managemeant guidslines, with full disclosure in the annual report

27 Provide appropriate system or mechanism for fop executive’s remunerafion fo ensure good incertives in both
short and long term



Aannual Reporf 20057 'é;'u;;
Iy

28, Report thelr interasts and the interests of concemed parfles. The reporfed Interests are those reloted fo
the operations of company’s and ifs subsidiores. Updated reports shall ko be submitted whenever there are changes.
Directors are required to fill in the information on the inferests of their own and related parties in the conflict of interest
report of the directors s required

2%, Maintain the Company’s inside information obtained from their job performance and refrain from explaiting
such information for personal or other parties’ gains. Undertake no securities transactions at least one month prior to
announcement of financlal statements and at least three days affer such announcement

30, Monitor and solve conflict of inferest, including connected fransaction, and concentrate on signific
ant transoctions to ensure the ultimate benetfits of shareholders and stakeholders

31, Establish o suitable exscutive compensation system to Inspire them and benchmark them with pravailling
industry practices. linking it with Key Perfermonce Indicators-(KPls), Shorf-term compensation means monthly
salories and bonuses; long-term compensation is individually decided, including Employee Steck Option Program,

32, Provide appropriate communication channels with each group of shareholdears os well as evaluate the

information disclosure to ensure comeciness, lucidity, transporency, reliability, and high standards,

Term of Office of Directors

1. A director shall be appeinted for a term of office of 3 years and a retiing director is eligible for re-election,
The Company has no restrictions on re-election of retiing dirsctor and age of directors, However, the Company mainly
considers fheir obllifles fo perfom duties,

2, Term of office of directors is in accordance with the Company’s Articles of Association. At every annual
general mesting, one third of the Directors who are subject 1o refirement by retation shall refire, The dirsctor fo retire by
rotation shall be hose who have been longest In office since thelr last appeointment and thie refiding director is eligible for
re~election.

3. Where o vacancy oceurs in the Board of Directors for reasons other than the retirement by rotation, the
Board shall elect o person who is gualifled and is not prohibited under Section 48 of the Public Limited Companies
Act BE.2535 by a vote of not less than three-fourth of the number of shareholders as the substifute Director of the
next meeting of Board of Directors, The substitute Dirsctor shall hold office only for the remaining term of office of
the Directer whom he or she replaces,

4, An independent director shall be appointed for a ferm of office of not more than 3 consecutive terms
of nat more than 9 years, whichever is longer. If the Board of Directors deem that it is necessary to hald office

maore than 2 consecutive ferms or more than 9 years. the fenure of such Independent directar shall be exfended.

High-Level Executives Succession Flan

The Boord of Directors Is oware of the significance of human resources so the Nomination and Remunerction
Cornmithes is estoblished to prepare the succession plan for the postion of Chief Executive Officer and high-level executives
from the depariment manager level or higher level ond report directly to the Chist Executive Officer (CEQ) bosed on the
stipulated niles, including consider and review such plan annually,
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Policiss and Methods of Fractice In Positions As Directors of Cther Companles for Directors and Executives

The Board of Directors gives importance to the performance efficiency of directors. thereby enabling directors
to fully devete time to goveming the company's business, Thisrstore, policy has been set to limit the number of other
registered companies In which directors and executives can hold posifions os directors fo no more than five other

registered companies, Curently, no directors of the company hiold positicns exceeding sef criteria,

Leadership and Vislon

The Board of Directors porticipates in setting short-term and long-term vision, obligations and strafegias
including gools and business plans by annually revising the company’s vision, obligations, strategiss and business
plans, Furthermare, the Board of Directors has set success indicators for the organization In each aspect such as
growth building ond finance including preparation of vital work systerns such as the intemal control system and the
risk management system. The Board of Directors monitars management performonce by stipulating that the Managing

Director make guarterly reports In order 1o review and ensure effective company parformance,

Business Govemnance Policy

The company has established o written policy for governing the business and the Board of Directors will hold
regular reviews of these policies for adherence to the aforementicned policy, Maregver, the compary will act according
to the rules and various regulations set forth by the Securitiss and Exchange Commission and the Stock Exchonge of
Tholland and will disclose reports on the direction of the business In the annual reports (Form 54-23 and in the form
showing the list of annual infermation (Form 56-15 |t is also disseminated ot www betterworldgreen.com. Business core
policy s composed of govemance in various areas os follows:

1.shareholder Rights : The company gives Impartonce to sharsholders as Investors in securities and owners of

the company. Therefore, the company promotes basic legal rights among shareholders such as shares in business
profits, purchose/sale or franster of shares, sufficient business news and Information, olendance at meetings to exercize
the right to vote on appolntmant or removal of directors. sef remuneration for directors. appoint ouditors ond specify
ouditing fees including issues with impact on the compariy. In addition to promoting basic rights among shoreholders,
the compary has equitable care and treatment of shareholders such os by providing important current informmction via
websites, arranging for shareholders to visit the business cnd avoldonce of any actions In violation or limitation of
shareholder rights,

2, Equitable Treatment of Sharehaolders : The Board of Directors cversees and reviews coporaie govemance

structure regularly to bulld confidence In the equitable and fair treafment of every shareholder, Including minor
sharehalders, foreign shareholders and institutional Investors along with ensuring that shareholder care processes are
not difficult or unreasonably expsnsive. Shareholders have the right fo participate in decision-making and learn
about the outcomes of the compeny’s decisions on Important issues prescribed by low or company regulations.
Furthermore: the company has specified guidelines to store and prevent the abuse of insider informiation in ethics for
directas and employess 1o prevent abuse of inslder Information for pesonal gain and unlowtul galns of athers, which
is considered o foking odvantage of other shareheolders or causing overall damege to sharehelders with essential
principles and practice guidelines on disclosure of stakeholder infarmation by directors and executives for the

purpose of fransparency and preventing conflicts of interast,
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3. Role of Stakehoidsrs : The company glves importance to the rights of every stakeholder group. regordless

of whether they are inside stakehalders such os company employees. executivas or outside sharehaolders such as
shargholders; competitors, trade partners, cusforners and creditars, ete, The company realizes that support and
opinicns of every stakeholder group benefiits the operation and development of the company’s business, Therefore,
the company will follow the low and relevant regulations to ensure good core for the aforementioned rights of
stokeholders. Morsover, the company promotes cooperation betwean the company and each stakeholder group to
Bulld unity,

4. Disclosure of Information and Transparency « The company recognizes the Importance of disclosing both

financial and general information thot Is cccurote, complets, fransporent and compliont with the criteria set by the
Securfies and Exchange Commission ond the Stock Exchange of Thallond, The company alio recognizes othar material
infarnatton with impact on the price of the company's securitles and Influences the declslon-making process of Its
investors and stakeholders, The company hos disseminoted compony information to sharehalders. Investors and the
general public via channsl and information dissemination media of the Securifies and Exchange Commission and the
stock Exchange of Thallond including the company's website ot www.bettenvordgreen.com.

5.Responsibilities of the Board of Direciors | The Board of Directors has an Important role in copoate governance
for maoxdmum benefits of the cormpony and s responsible for performance of duties to shareholders with Indspendence

from the management,

Zero Tolerance Policy on Bribery and Cormuption

The campany s commited fo zero folerance policy against every fype of bribery and comuption. To operate
in o business of risk for coruption, and with careful considerotion and practice, the company has prepared writfen
zero folerance peollcy against bribery and cormuption along with stipulating that the company and subsidiaries comply
with onfi-bribery and anfi-comuption palickes with the alm of pushing for ond malntaining comporote culture by odherdng
1o the foct that “coruption is unocceptable in fransactions with the public and private sector” os disseminated by
the compony in www betterworldgresn.com.

Operational Guldelines Zero Toleronce Policy agaoinst Bribery and Coruption

1. The company has zero foleronce policy against bribery ond comupiion while complying with all anti-bribery
and anti-cormuption laws in Thalland,

2. The company will not directly or indirectly parficipate In bribery and coruption. The company s committed
to implementing on effective anti-bribery and onti-coruption system,

3. Company directars, executives and employees ot every level are required fo cormgply with the zerm folerance
policy against brbery and comuption by not parficipating directly and indirecily in comuption and bribery of public
and private officials such as the personnel of componias invalved In fransotions with the company to gain or
mairfaln businesses or competitive advantages.

4, Employess are under obligation to nefther neglect nor ignore, When actions fitting the scope of cormuption
ore encountered, employvess are reguired to notify supsarvisors or the persons responsible ond cooperate In
Irvestigating the focts,

5. Any acticn under the anfi-comuption pelicy s to implement proctice guidelines set out in the company’s
business ethics and regulations. including related company operational manuals ond any other practice guidslines
specified by the company in the future,

&, Corruption 15 a violation of the company’s business ethics requinng consideration for disciplinary action
based on regulations set forth by the company. Furthernore, corruption may result In penalities according to the
lorw if the aforementioned action is lllegal,



@ Annual Beport 2017
2

7. The company will give Justice ond protection fo employees who have reported o cooperated in reporting
comdption involved with the company,

8. The company recegnizes the Importance of communication and public relations to build knowledge
and understanding among company directors, executives, employees and persons associated with the company
on topics requiring compliance with this anfi-corruption policy.

9, Tha company is committed fo bullding and rmaintaining corporate culture with a firn belief that cormuption i
unocceptable In fronsactions with the govemment secior ond the private sector based on protocaol

Business Ethics

The Boord of Directors has established ethics to provide guidelines and good recommended practices for
directors. executives and employees to uphald os guideliness for perfarmonce of duty in line with the company's
mission with sincerity, honesty and faimess in ifs freatment of the company. every stokeholder group, the general
public ond soclety, Furthermore, the company designated a system to regularly menitar practices according to
the aforementioned guidslines, The company has provided continual troinings and explanations for employees
to comply with business athics, The company’s directars. executives and employees are under obligation to
strictly adhere fo ethics. Supenvisors at every level are under obligation fo ebserve and promete compliance with
designated sthics omerig subordinates along with conduct aimed of creating o good example to promote

complionce among employees, The company disseminates its business ethics at www.betterworldgreen.com,

Intemal control systems

The board of directors places importance on the internal control systems both ot the executive level and
the operational level In order to ensure efficlent cperations.  Furthermare, the company has clearly set forth
dutles and authority for the executives and employess in wiiting, with respect to control over and use of the
company's-assefs fo generate profit. The company has also divided the duties of employess and contiollers with
separate audits in order to create a balonce between sach other,

The company has established an Internal Audit Department to audit the primary operations and significant
financiol activities of the company to assure performance in the specified direction that s effective and in compliance
with the laws ond specifications related to the company's intemal confrol systems, The audit department examines
significant lterms continually with repords on the findings sant directly fo the audit commities. The intemal oudit is able to
fully inspect and maintain g balance

Appointment and Consideration of Auditor's Remunerations

The Board of Directors gives consideration fo selecting, nominating and removing independent persons to
function os the compony's ouditors as well as propose auditor remunerations. Froposals are made by the Board of
Directors af mestings of sharshalders for approval. Accordingly, the Board of Directors and Audit Committes view
that karin Audit Co., Ltd. hos professional expertisa, independence and neutrality with continuous experience in
alditing work In oudifing and having effective knowledge in the company’s Information and other companiss in the
group. Hence, the gudit fee for 2017 was set of the omount of 3925000 baht (Better World Green PCL. by 1,180,000
baht/Better West Care Co., Lid, by 400,000 baht/Better Waorld Transport Co..Lid, by 300,000 baht / Earth Tech Emvironment
Co. Lid. by 1.850.000 baht /Be Green Development Co.Lid, by 160,000 baht ),
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Risk Marsagermesnit

The board of directors set clear specific ond measurable goals for business performance. The executives
compare actual performance oufcomes against the goals determined by internal and external evaluations by
osessing risk factors, analysls of cousal foctos and events that cause risk ond dlso ossigned the related department

to continuously monitar the rsks and report the progress to the supervisors,

Conflicts of Infersst

The board of directors has a policy for preventing conflict of intersst on the principle that any decision to conduc
business activities will be done for the best interest of the company and should avoid actions that couse conflict of
intersst, |t requires those who ars invelved or have o conflict of Interest to notify the company of the relationship or
interests in the transaction, and they shall not participate in the decision-maoking including having no approval
authority for such a transaction,

If there are items that moy coluse conflicts fo occur  that do net fall under regular trading procedures o
comply with regular troding terms It must be presented at the meeting of the board of directors for approval. The
Audit Committee shall carefully consider the appropricteness and present af the meeting of the beard of directors
and | or the shareholders' meeting (o5 the cass may be.) The company must comply with the niles and regulations
set forth by the board of directors ovensssing stocks and sfock exchoanges and the Stock Exchonge of Thailand and
will disclose the reports on the direction of the business n the annual reports and in form showing tha list of annual

information (form 56-1).

Intema| Control Systems
The board of directors considers comuption a major risk to the crgonization, Thersfore, the measures to confrol
coruption are as follows:

1. Preventive measures: set the arganization fo control and monage, providing o wiitten code of ethical
evaluation of intemal controls of each operational unit,

2, Supenvisors at each level are responsible fo prevent, detect and investigate fraud ond erors in the
cperation. In addition, the internal cudit unit that is independent of the executive. reviews the rules. regulations and
manitors fisk olamns,

3. The investigation must be fair to the accused and afford appropriate protection to the Informand

or whistle blower,
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Reports of the Boord of Directors

The board of directors is responsible for importont business operations and the direction of the business,
general financial statements of the company and subsidiary companies and financial information appearing fo
the publie In the form of annual lists of information and anpual reports. Financiol stotements will be in occordance
with generally sceepted accounting standards in Tholland and will be audited by a licensed auditor, licersad by
the Security ond Exchange Commission, The boord of directors must select appropriate accounting palicies and
ensure it is followed with cautious Judgment and best organizational sstimation. Significant Infermation must be
sufficiently disclosed in the remoarks section of the financial statement. The board of directors must ensure that
effective infernal control systerns - are in place to be reasonably sure that the accounts are accurate and complate
and prevent misrepresentation,

The board of directors appoints an Audit Committes comprising of directars who are not exscutives and have
sufficient independence to be responsible for the quality of financial reports and internal control systermns, The board
also oppelnts subcommittes of Risk Monagement consisting of independent directors and senior executives who are

responsible for evaluating the risks in the company's various operating systems,

Protection of against Abuse of Insider Infarmation for Personal Gain
The company has the following policies ond metheds for preventing directors and axecutives from using

the cormpony’s insider information that is not disclosed fo the public for personal gain. including buy and sel|
securifles:

1.Directors and execulives have o duty to repaort their securities holding of the
company. including their spouses and minor children in cccordance with Section 5% of the Securities and Exchange
Act B.E, 2535 (1992 and disciplinary actions in accordance with Section 275 of the Securities ond Exchonge Act
B.E. 2535 (1992) as well

2. Directors and executives hove o duty to report thedr securities holding of the corngony in occordonce
with Saciion 59 of the Securities and Exchange Act B.E, 2535 (1992) o the Securifles and Exchangs Commission
within 3 working days since the change of securities holding was omend and the this copy must be submitted to
the Securifies and Exchange Commission in the some day.

3.Tne company prohibits directors, executives, and relevant pesons who received insider information
which may effect fo the price of securities buy or sell securities of the company prior fo the release of the financial
stoternent and insider information to public ot least 1 menth and should wait until ot least 24 hours after the release of
infornation to public before buying or selling securities of the company,

4.The company has established disciplinary actions for violations of use of inside intermation for
self gain. These could include: written warning, wage cut. suspension without pay and termination. Disciplinary

actions Is foken depending upon wilfullness ond severity of the viclation,
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The Mormination and Rermuneration Sub-Committes of Batter Word Green PCL ("Nominotion ond Remuneration
Sub-Committes”) wes appointed by the Board of Directors on 4 August 2007, Presently, the Nomination and Remunesation
Sub-Committes is composed by mare than one half of independent directons, and the chalrman of the Momination ond

Remuneration Sub-Committes |s an independent director, There are four members os follows:

1. D, Thamnoon Ananthothal Momination and Remunsration Sub-Commitfes
Chaimnan (Independent Director)
2, On. Boonyobaramee Sawangwong Nomination and Remunenation Sub-Committes

Director (independent Clrectorn

3, Mr. Akarowit Kankaew MNomination and Remunerafion Sub-Committes
Director (Independent Director

4. My, Suthiot Boonyo-udomsart Mormination and Remuneration Sub-Committes
Directorand Nomination and Rermunenation Sub-Commities

Secretary,

Accordingly, the Nomination and Remuneration Sub-Committee performs duties within the scope of authority
assigned by the Bodrd of Directors with caution, meticulousness, fransparency, honesty end reason with primary
consideration given to maximum benefits for the company and shareholdars and with studies conducted for addifional
information exfensively ‘on related areas and promeotion for the independent and creative exprassion of opinions of
each director In line with the duties and resporsibilities prescribed by the charter of the Nomination and Remuneration
Sub-Committes, In 2017, two mestings were convened and performance reports were submitted continuously to the
Boord of Directors, Furthemore, the significant actions of the sub-commitfes that occured in 2017 are summarized as follows:
Director Nominaticn

People who propery mest all qualifications pusuant to legal prescriptions ond without the prohibited characteristics
under the company’s regulations while concurring with the compaony’s sfrafegies were considered, The director
nomination procedures are set to occur in line with set criteria and transparencyin line with best practice guidelines
in concurrence with good coporate governance principles os disclosed In the company's annual reports and website,
The sub-committes screened and selected persons for nomination to the Board of Directoss and ordinary meeting of
shareholders of 2017, Mominations were made for individual persons, and directors with interasts were excluded and
refrained from costing vofes on the aforementioned mafters,

The Nomination and Rermuneration Sub-Committes provided opportunities for shareholders fo nominate
persons desemed suitable to be chosen as directors: However, no shareholder proposed any nome for consideration
of appointment fo become directors, Therefore, the Nomination and Remuneration Sub-Commifree proposed for the
appointment of directors vacoting office according fo term in 2017 to hold office for os directors for ancther ferm,

The meeting of shoreholders passed a resolution outherizing the re-oppointment of directon as proposed,
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Rermuneration Specification

Ther Mormingtion and Remuneration Sub-Committes proposes directors’ remunerations to the Board of Directiors
for approval ot arnual ordinary meetings of shareholders, In rermunearotion considerations, the responsioility of directoes,
business size, business conditions along with overall economic conditions are considered together with performance,
which is reflected by and connected with business outcomes, dlong with comparisons betweaen company remunerations
in the same industry ot o competitive, reasonable level. Accordingly, proposals were made fo the ordinany mesting of
report,

Performance Assesment of Directors

Thie Board of Directors and sub-committess conduct anmugl self-evaluation on the overdll (entine committes)
and Individual boses and report results fo the Board of Directors to apply evaluation results in effectively improving
work and achieving the company’s objectives.

Directors’ Improvement Flan

The Momination Committes supports for all directors to recelve training or attend activities to Increase
knowledge about related work wsing the company’s resources and rmakes arangements for each director to conduct
self-evaluation on each aspect of necessary skils to promote balanced thinking on wark quality and sffective-decisions
making of directors In order to benefit specification of shotegles, policles ond business directions of the company,
Improving the Role of the Nomingtion and Remuneration Sub-Committes

The Momination and Rermmuneration Sub-Committee conducts evaluation and review of the Momination and
Remuneration Sub-Commiffes on on annuol basis in order to make improvements to duties for the greatest benefits of
sharsholders,

Components and Diversity of Company Directors

Considerations and reviews are conducfed concerning diversity In the structure of company directors and
essential skils and attributes for director nominations (boord diversity) in order to provide information for accompanying
considerations for nominating replacernents for directors vaeating office cccording to term and make considerations in
line with the company's business sfrategies.,

Succession Plan for High-ranking Executives

The Nomination and Rermunerction Sub-Committes is the creator of the succession plans for the Chaiman of the
Execulive Committes, the Monaging Director and the Compony's executives. A cleor ond fransparent recruliment process
is. in place, and nominations are submitted fo the Company's Board of Cirectons for consideration and review on an annual
bessis in order to ersure the sooth confinuity of activities ineoach of the aforemnenfioned positions with reduced risk of lack
of SLCCS5S0T,

Al Nomination and Rermunensticn Sub-Committes members give imporfance o attending meetings ond expressing
opinions with useful infermation to falily and appropriately appreve neminations and remuneration specifications for all
parties involved by acting under the good corporaie govemance guidelines of the Stock Exchonge of Thalland in line
with the Corporate Sovernonce Scorecard. All opinicns and récommendations of the Nomination and Remuneration

Commiites con be used os a tool for the Boord of Directaors to moke confident, trushwarttyy considerations,
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Recuitmentand Remuneration Sub-Committee Chairman



The Risk Management Sub-committes of Better Waorld Green BCL s composed of five directors appointed by

thie Board of Directors as follows:

1. B Wicharmn Vithayasai fisk Management Sub-committes Chaimman

2. Dr. Thamnoon Aranthothai Risk Managament sub-committes Director

3 Dv Boonyoborames  Sawangwong Risk Management Sub-committes Director

4, M Suwert Luengirya Risk Management Sub-committes Director

5. Mr Suthict Boonya-udomsart Risk Management Sub-committes Director &
Secratary

In 2617, the Risk Manogement Sub-committee caried out its duties and responsibilities as assigned by
the Board of Directors as prescribed in the chaorter of the Risk Monaogement Sub-committes in compliance
with the specifications of the Stock Exchange of Thailand, The Risk Monagement Sub-committes convened
twa mestings at full meeting quorum. A summary of significant activities is s follows:

1. Considerctions were made on risk management procedues and plans to ensure the effectiveness
and efficiency of risk and internal management and have management to maintaln acceptoble levels of risks in
following changing circumstances and appropriate budgetary spending for risk reduction.

2, Significant risks were considered in detail cccording to the Enterprise Risk Management Framework,
which divided risks infe fowr categories, namely, shategic risks, operational risks, financial risks and compliance risks, Additionally,
beneficial recommendations were made along with monitoring of risk reduction oufcomes,

3, All agencies were encouraged to parficipate in the crganization’s risk monagement and tor
operatorn and agencies that own the rsks to conduct risk factor analysis to prioritize sach type of risk and define
consistant risks manogement strotegies regularly on an annual bosis,

Basad on performance of duties on the past year, the Risk Management Sub-committee has taken

actions to ensure the presence of appropriote and sufficlent rsk managemeant dlong with centinuous implementations

(edln

(D¢, Wicharmn Vithayasoi )

to maintain acceptabls levels of risk,

Rigk Management Sub-committes Chairman
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A good intemal control systern can effectively prevent and reduce potential rsks or damaoges to the arganization,
The Compary opplies good cormporate govemance principles os o guideline for overseeing the opsrations of the Compariy,
Additionally, ds of 22 Apri| 2016, the Company s o certified member of Thalland Private Sector’s Collective Action

Coalition against Comuption,

Accordingly, the Boord of Directors hos assigned the Audit Commitfee to conduct regular oudifs and
follow-up assessments in addition to regularly reporting wark performance to the Board of Directors,

At the Board of Directors” meeting, the intemal control systern of the Management, which pased evaluation by
the Audit Committes. waos considered, and g unonimous opinion was obfalned that the Company has o sulfakle and
sufficient intemal control systern for overseeing work in line with chiectives, goak. lows and related regulations in an-effective
manner. Additionally, the Company has made aranigements to ensure sufficient personnel o effectively perform work in
i with the systerm and continuowsly gives iImpaortance fo infemal confral. Moreover, an Infemal confral system is in ploce
for cversesing the operations of subsidicries to successfully and sufficiently protects the Company's assets and ossets of
subsidicrias from unlawdul or unauthorzed use by directors or executives or from engaging in transactions with pesors with
potential conflicts of Interest and related pesors. As for other foples of intemnal confral, the Board of Directors views that the
Company ako hos adequate intemal confrol for those topics, Cver the past year. the Audit Committee and the Board of
Directons did not reosive reports of faulls in relevant content fram the auditor or Intemal Audit Department,

Furthermors, the Company’s auditor, Ms, Chirg| Sidrer]. Licensed Auditor Mo, 5113, who was the auditor of
quarterly fincnces and finoncial statement for 2016 ending on 31 December 2016, did not comment that the Compary
had any discrepancies in terms of essential content regarding intemal control in the oforementioned cudit report in
any aspect

Hence, the Company emphasizes five main components of intema| confral as follows:

1.Contrel Enviranment

s EnvironmentClaarly set the Company's viston, mission ond business goals In order to provide operafional
guidelines for the monagement and employees, conduct regular monitoring fo ensure concurrence with goals in
addition to fair consideration of trade partnars and investors in order to benefit the Company in the long wun.

» Appropricte organlzational smuchure sef In ploce by the Company has the capabilities fo cllow the management
to comy out work effectively to support business growth and adpustmeints in o dynamic envircnrment,

« Specification of policies for business governance and ethics in addition to anti-bribery and anti-coruption
policies In writing for directors, executives and employess of the Company and subsidiaries for sfrict adherence
covering penalties, channels for complaints and protection of informants with the objective of promaoting
organizational values and culture with the hope that all employees will monitor ond submit camplaints upon

discovering Inappropriate behaviars In order to ochleve sustainability for the organization,
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In 2017, the Company was proud to be awarded the ESG 100 Cerfificate of 20164 for the third consecutive
yearas one of fhe one hundred selected from 654 limited comipanies notionwide that ore registered in the Stock
Exchange of Thalland with outstanding financial performance and that give importance to creating shared value for
the entire business chain covering environment, social ond govemance (E3G). Furthemore, the Company participated
in and recelved the CSR-DIW Continuous Award 2017 under a project orgonized by the Departrnent of Industrial Weorks
under the Ministry of Industry promoting industricl foctores fo fake responsibility for soclety and coexist sustainably with
communities, which are the important foundotion for strengthening business potential, building confidence and gener-
arting long-term positive returms for investors, thersby leading fo sustainable business quality development,

2. Risk Assessmisrt

« The Comparny appainted o rlsk management sub-committes o enswe the Company’s effective and efficient
risk management and handling,

» The Company s aware of the importance of risk assessment In serving as a forecasting tool signaling
domage to the Company. Thersfore, the Company evaluates rsks inside ond outside the orgonization, including
risk foctors outside of the Company’'s contral. Hence, the Company has set forth risk management measires to
reduce potential impacts on the erganization ond regular reviews of risk manogement measures,

» Meanwhile, for every agency inside the manogement standard system, the Company has set regulations
for specifying organizotional contexis and business risk assessment in order to have in place procedures/guidslines
for setting the organizotional contexts of stakeholders and in business risk assessments ond to subject risk ossessments
to consideration for setfing each level of risk control In order to lead 1o effective and appropriate risk manogement
in the erganization,

3. Control Activities

s The Company pearceivas the Impertance of infernal confrol in order to aohieve operafional effectivenass,
The Company has clearly determined the operational responsibllities and authorlty of executives and operators in
writing with governance over the Company's asset allocation, division of operators’ responsibilities ond monitors in
following-up, controling ond distinguishing performance evaluation In order 1o oppropriotely create a systermn of
checks ond balances, olong with appropriote applications of suitable techrology in operationagl procedures,

» The Company has established policy for consideration and approval of fransactions fo priortize consideration
of the Cornpany’'s maximum benefits and consider the aforementioned transactions os having been conducted with
cutside porties,

4. Information & Communication

» The Company has made anangements for the Company’s information and communicotion system to
constanily be improved in order to achieve work effectivenass and support the work of related executives and
employess. |n addition, the Company gives importance to the accuracy, reliability and speed of various 1T
gystems, especiolly essentiol daia, in order for decisions in various aspects to be corect and on Hime, The
Company has arranged for the existence of systematic and effective communication channels inside and
outside the organlzation. Morsover. the Company records financial data in line with generally accepted
accounting sfandards and accounting records are made regularly and sent prior o scheduled meetfing dates

via information technolegy in order to provide sufficient data for decision-making.
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8. Monitoring Activities
* The Company has omenged for the exstence of an effective information systern in order to enoble the Comparny's

board of direciors and executives o monitor dota comectly and in a fimely ranner, along with being able to review and
conduct evaluations, moke suggestions and improvements to business plans in conjunction with the Audit Deportment In
cruditing work throughout the entie year, The Audit Cepartrment hos regulardy conducted audits o infemia control according
ta the Company’s annual auditing plans aong with reporting directly to the Audit Committes, Previous audit results hove
revealed no discrepancies in terms of essenfial confent in the intemal control system in any aspect. The Intemal Control
Department s responsible for performing oudits to ensure that the Compony's primory operations ond financial activities
ame caned out effectively under set guidelines. niles and regulations of related govemmental agencies.  In addifion. he
Company hos appointed Ms. SilpomSuasakun to the position of Auditing Executive of fhe Company as of 2 June 2008,
M. Sripom has esperience in intemol cuditing, hos passed fraining courses on conducting infemal cudits ond hos understanding
in the Company's activities ond operations. along with performing the duty of secretary of the Audit Committee to
augrment the obligotions and responsibilities of oll duties assigned to the Audit Committee by the Campany’s board of
directars to ensure effectivenass. Furthermare, o meeting of the Company’s oudit committee i organized every quarter
with the rele of providing consultation and recommendations on various aspects in order to make beneficial proposals o
recommeandations fo the organization, clong with ensulng Improverments fo the quality of Infemal audits and suppord
oudit persennel for consistent self inprovement,

= After the Company became cerfified as o membear of Thalland Private Sector's Active Coalition agalnst
Comuption on 22 Aprl 2016, the Audlt Commitfee put focus on supservising actions In compliance with anti-coruption
guidelines and has assigned the Internal Audit Department to include the anti-coruption assessment criteria In
the inspection of every work system in order to prepare the Company for the recerfificotion process in 2019 with
the coalltion’s committes subssquant to the aferementioned initlal certification,

« The Company is oo accredited with quality and envirenmental monagement sfandards (150 9001 2008
& 150 14001:2004) ond occupational hyglene and sofety (OHSAS 180072007 & TI5 18001:2017), This is dlso considered
to be partly due to the internal confrol system where the Internal audit team control and manage the MR which
appeoints managing directors: Hence, the aforementioned auditors are required to pass on |A system training
course before belng permitted to conduct work oudits in various departments, If the findings of the oforementioned
reveal problems or fall to mest specified stondards, the audited agency will recalve a corective oction reguest
and be more freguently audited on the aforementioned issue or aspect, then brought to the management review
meatfing, where the Managing Director will chair the meefing. Data is confinuously recorded and meonitored,
Including ewvery six months when external 355 cerfificotion agencles conduct audits o confirm that every ogency

in the standard monagement systern remains compliant with the systern and effective.
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2, Risk Management

Better World Green Public Company Limited is well aware that risk management Is an essential part of goad
corporate governance and an important foundation that facilitates the accomplishment of the Compony’s objectives
while ot the same tirme diding In the reduction of objectives and unexpectaed events that might ccour strategically,
oparafionally or in ferms of profit and complionce with related laws and weorlk regulations in preventing damage to
the organization’s resources and in effectively responding to changes in the business envirenment In addition, a good
control system boosts confidence and generates increased volue for sharsholders, employess and related parties

ond facilitates orgonizaticnal management and business development to achieve sustaginable growth,

Risk means lkelihood/uncertain events or things causing - work plans or origeing activities to fall fo meet
set objectives/goals such that impacts or darmage occur fo the organlzation In monetary ferms and In ferms of
the ocrgonization's imoge and reputation;

Enterprise Risk Managemeantis o process fo be Implemented by the Board of Directors. executives dand all
personnel inside the orgonization to facilitate specification of strotegies and activities, The risk management process
hos been designed to be able to identity events that eccur and affect the organization to enable successtul risk
managament fo maintain acceptable levels of risk and provide reasonable confldence in achieving the objectives
set by the crganization,

1. Chjectives

(1) St 0 consistent operational framework on the Company’s risk management process in order to

achieve organization-wide implementation,

(23 Give asurance thot sk control duties and responsibilities are properly specified,

2. Risk Maragement Policy

The Board of Directors has specified a sk menagement policy for Better World Green Public

Compony Limited as follows:

(1) Risk management is the responsibility of emplovees on every level. who must have awareness about
the risks that exist in the operations inside thelr own agencies and In the crganizafion and give importance
to managing risks in various aspects to remain within acceptable and appropriate levels,

(2) An enferprise risk management process s to be In ploce consistently with good practice standards and
intarnational practice guidelines In.crder fo achieve effective management of risks that might impact
the Company's cctivitles, facllitate development and orgonization-wide consistent risk manage ment
cotivities through integration of the risk management system In decislon-making, strategy planning, work
plans and activities of the Company with emphasis in ochieving set objectives, goals. visions. missions
and strategies and achieve excelence in operatiors and boost confidence in all parties invohlied,

(3) Risk prevention and alleviation guidelines are to be set for risks caused by the Company's activities in order

o avoid domoge o potential loss. Furthermcre, risk managerment is to be monitored and assessed on o regular basis
with support provided to employees on every level to extensively ocoess risk management news. In addition, o risk
rmanagermant reporting system s 1o be In ploce 1o report effectively to executives, the Risk Manogement Sub-Commit-
tee, the Audit Commitfee ond the Boord of Directors,
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3, Enterprise Risk Management
The risk management process has been set in order fo ensure the exisience of systematic risk management
procedures and methods that are consistent throughout the enfire organization with the Important stages in the
enterprise risk management process as shown in fhe figure below
fbapendliil Process

Monitor ond Review

Communication and Consultation

Furthermore, the Company appliss risk manogement in concurrence with the IS0 9001; 2015 and 150 14001: 2015
standards, which stiptlate practice procedures in each stage of risk management, in the development of the Company’s
risk management process,

4. Policy Review
The Risk Management Sub-Committee Is required to review this policy annually. If any changes are made, they
are to be presented to the Board of Directors for consideration of opproval,
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1. Type of Relationship

The company had some related fronsactions with persons who moy have conflicts of interest. The oforementioned
related tronsactions were transactions with cormpany shoreholders and/or executives, Including transactions with related
companies whereby those wha are In conflics of interests acted os shareholders andjor executive of the company. The
nature of relafionship can be summarized as follows:

Akkhle Prakam PCL, (" AKF") Registered founding on 25 January 2008;

as of 31 December 2017, with registered paid
up capital of 202 million baht 1o provide services
involving the incineration and quality improverment
of wastes, refuse ond discarded materials, The
incinerator belongs to the Departrment of Industries,
BWG is a large shareholder of AKP at 51.18 ratic
of registerad paid up copltal ond shares twe
directors, namely, Mr. Suwat Luengvirlya and

Mr. Suthat Boonya-Udomsart.

e ~ TV T .

Better Weaste Care CO., LTD. ("BWC™)

Registered rounding 23 September 2002; as of
31 December 2017 holds 1 milion boht of E'_iqg_istered
paid up capital to operate business as a representative
for industrial waste disposal, BWG holds 99.94 pescent
of registered pald up copital and shares fwo
directars, namely, Mr, Suwat Luengvirlya and

Wi, Suthat Boonye-Udomsart,
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Earth Tech Envionment CO., LTD, ("ETC™) Registerad founding on 9 January 2004;
as of 31 December 2017 holds 820 million baht
of registered paid up capital Produces and
distributes electricity. BWG holds 60 percent of
registered poid up capital and shares two directors,
-nnmﬁly, Mr. Suwat Luengviriya and Mr. Suthat
Boonya-Udomsart,

AVA Green Energy Co., Ltd, ("AVA") Registered founding on 17 August 2016

and 31 December 2017, registered paid up
capital amounted to 100 millon baht to operate
electricity production and distribution business.
ETC holds 97 percent of registered paid up
capltal and shares dirsctons, M. Suwat Luengviriya

‘and M, Suthat Boonya-udomsart,

k @ o o
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Link 88 Power Co,, Ltd, ("L88") Registered founding on 9 August 2016
and 31 December 2017, registered paid up
‘capital amaunted te 150 milllen baht te
operate a power plant and slectrical power
and energy production business, ETC holds 99,88
percent of registered paid up capital shares and

up capital and co-directors, Mr. Suwat Luengvirlya
‘and Mr. Suthat Boonya-udomsart.
Earth Engineer and Construction Co., Lid, Registered founding on 11 Apsil 2017

("EEC™) and 31 December 2017, registered paid up
copltal amounted to & million baht to operate.
business for engineering design services, Supply
aof mdgh}néw-pn'ﬁ.ﬁﬂuiﬁmanf. ETC holds 99.99

percent of registered paid up capital shares.
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2, Type of Reloted Transactions
The campany made related fransactions os part of the companyy’s business Inferaction with people with potential
conflicts of inferest. The details of the nature and value of related fransactions can be summarized by dividing transactions
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3. Neads and Reasonableness of Related Transactions

The related transactions incurred were necessary and reasonable In order to maximize the benefits
towards the company. and the Audit Committee considered the related fransactions Incurred regarding the
needs of such transoctions and the recsonakle of the rate of the related transactions: ond disclosed types and
values of related transactions of the company and [ or subsidiares with the persons who may have conflicts of
Interests under the nofification and regulation of the Securlties Exchange Commission and Sfock Exchange of

Theiland.

44, Megsures or Procedures of Approval of Reloted Transactions

In cose of the reloted transactions of the company and ifs subsidiones with the persors who may hove conflicts
of interests, the Audit Commiites shall provide the opinions regarding the needs of related transactions and the sultability
of prices of such fransactions by considering from the conditions In arder to comply with the ordinory business operations
in the Industry: and comparing with the prices of cutsiders or market price. If the Audit Committee s not proficient in
considering the related fransactions Incurred. the Audit Committes shall provide Independent exparts fo give the
opinions regarding such transactions In order o be used for the decision of the Committes. Audit Committes or
sharehclders. The dirsctors who have conflicts of inferests shall have ne right fo voie for such fransactions. and shall
discloss such tronsactions on Notes fo Financlal Stoterments of the company and [/ or subsidiaries,
5Palicies and Trends of Future Related Tronsoctions

Regarding the related transactions Incured in the future, the directors shall fallow the niles and regulations
stipulated, and the directors shall not opprove any fransactions that such directors or persons who may hove other
conflicts of interests with the company and Its subsidiores, and shall not grant the power of attomey to others o act on
behalf of themselves regarding such related transactions. and shall disclose such fransactions to the Board of Directors
and [ or subsidiaries for corsideration: The company and / or its subsidiaries shall follow the lows regording the securities
and tock market, regulations, notificotions, ordar, o requisements of the Stock Exchange of Thalland, requirements for the
disclosure of related fransoctions. and the recelpt or sale of the company and its subsidiornies” properties, and the
accounting standard regarding the disclosure of related persons or activifies stipulated by Federation of Accounfing
Professions under the Royal Patronoge of His Majesty the King.

In case of the ordinary fransactions, the company and | or Its subsidiaries shall identify the rules and guideline
according fo the ordinary frading characterlstics by refeming from the proper, fair, regsenable. ond fransporent prices and
gonditions, and propese to the Audit Committes for approval of such critera and guldelines,

In the future, the company and its subsidianes have no-policies to lend the money or petty cash to persons who
may hove conflicts of inferests and o such related pesons, except it complies with the rles of the company or i subsidionies
regarding employes's welfare or with the nules regarding the power of opproval or provision of financial assistance to the
juristic perscns that the company and ifs subsidiaries hold the shares according to the proporfion of shaseholding. In cose that
there are some necessary cases related fo the busines operafions.of the company or its subsidianes and such cases may
couse the company or subsidianas to lend the money or pethy cash, the company and its subsidionies shall follow the relevant
requirements of the Securties Exchange Commission ond [/ or Stock Bxchange of Thalland,



The Audit Committee appointed by the Board of Directors of Better World Green PCL is composed of

three Independent directors as follows:

1. Dr. Tharmnoon Ananthothat Audit Committes Chalrman
2. Dr. Boonydbaramee Sowangwong Audit Dlrector

3, dirs, Narduedes Thammoiwan Audit Director

The scope of dutles and responsibilities of the Audlt Committee is based on Its charter. which is approved by

the Board of Directors. Primary responsibilifies cover audit on the accurgey of financial reports. sufficiency and

‘effectivensss of the internal contral system and rsk monagement and complionce with laws and regulotions related

fo the Compary's business, Including cversight in the activiies of the Intemal Audit Departrment and the Company's audifor
In 2017, the Audit Committee held four meetings in fotal with audit director present and in attendance at
every maasting. Thus, the significant activities caried out by the Audit Committes are summarized as follows:
1. The quartedly and annual fingnclal statements for 2017 were audited In addition to disclosure of

information in annotations to the company’s financial statements. which had been oudited ond examined by the

sauditor, Additional Jeint discussions were held with exscutives and the ouditor 1o give consideration to important

accounting policies, estimaotions ond exercising of judgments in the creation of financial staternents, Furthermar s,
the Audit Committes held one joint meeating with the auditor without the oftendance o the company's executives
in order for the auditor 1o report sttuations and information about the company independeantly and allow full expression
of oplnicns, Between the audit and examinotion of the ouditor, there were no reports of cormuption or viclations of
the low reported to the Audit Committee.

2, Audit on assessment of the Company’s Infemal systerm based on the sufficiency of intemal contral
systern evaluation form by the Gifice of the Securities and Exchange Commission and the Infemal Confrol Infegrated
Framework (COS0) as prepared by the Management Department was conducted along with gudit of the internal
contral systermn inspection conducted by the Internal Audit Department and the Company’s auditor, The purposs s to
ansure the effectiveness and efficiency of the Company's activities os well as the ability to generate lasting retums for all
stakehclders. Furthermaore, the Management Department discloses the Company's business ethics information an
the Company’s website, accessible through htipy/ fwew betienvorldgresn.com, with the hope that the Company’s trode
parfners will odept the oforementioned business ethics os good proctice guldslines In thelr businesses as the Company
hizs done.

3. Audits were conducted on risk managerment and several significant risk management measuras,
Furthermore, the Company has disclosed Its significant rlsks under the titles of Risk Maragernent and Risk Factors in

its annual report for 2017,
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4, An qudit was conducted on the independence of the Intemal Audit Department, Furthermors,
approval was granted to the review of the Intemal Audit's charter dlong with the annual audit plan, while perfformance
consistent with the plan Is reviewsd every quarter, Additionally, the qudlity of intemal oudit work performed by the
Infernal Audit Department was evaluated, Moreover. subsequent to the Company’s cerfification as a member of
Thailand Private Ssctor's Active Codlition against Cormuption on 22 Aprll 2016, the Audit Committes gove particular
significance to oversight of compliance fo anfi-comuption practice guidelines with the Internol Audlt Department
assigned to Include assessment criteria on anfi-coruption measures in the audit of every work system in order 1o
prepare the Company for the re-certification process in 2019 by the coalition’s committes subsequent to the initial

cearfification,

5, Audits were conducted on the campany's operations involving legal complionce and concurrence
with the practice guidelines set by the Securifies and Exchange Commission (SEC) In addition fo laws reloted fo the
company's businass in order to boost the cenfldence of shareholders and Investors, Accordingly, in 2017 the Compony's
auditor did not repoert any discovery of suspicious circumstances indicating that directors, managers or any other
person responsible for the Company's activities commifted wrongdoing pursuant Section 89/25 of the Securlties and
Exchonge Act.

&, Audits were conducted on the reasonability and moximum benetits of the Company on connected
fransactions and transactions with potential conflict of interest and disclosure of informafion on transactions with
persons with potential conflicts of inferest In 2017 to defermine proprety and concurrence with the criterlo set by
the Capital Market Supervisory Board,

7, Karin Audit Co,. Lid. hos been considered os the company’s audifor for the year 2018 based on
the gualificotions and Independence of the ouditor in line with the criteria of the 5EC Offlce and oudit guality of
the past year together with considerations for commensurate auditing fees, which were presented to the Board of
Directors for further proposal at the meating of shareholders.

8. Complaoints were recelved on employees or practice processes and guidelines of the company
indicative of dishonesty and injustice.  Furthermaore, consideration was given to handling the oforementioned complaints
in order to ensure that complaints ore dealt with approprictely and transparently,

9, The Audit Commiftes’s charter wos reviewed, Thus, it was deemed that the scope of resporsibilifies
has been set comprehensively with coverage of the significant Issues according to good proctice guidelines and that
annual performance self-evaluation hos been conducted with comparison with good practice guidelines and the
charter. The results of the aforermentioned evaluation indlcated that the Audit Committes performed Its dutles effectively

and in accordance with the scope of responsibilities sst in the charter,
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According to the obovementioned oudits in 2017, the Audit Committes has fully performed its duties within the
assigned scope of responsibillty thoroughly ond Independeantly. To provide a consolidated summary, the Audit Cormmittee
rendered the opinion that the company has set in place and maintains an appropriate and effective intermal control system
that can provide recsonable confidence that the financial statements of fhe company are reliable and created properly In
esgential confent In line with generally accepted cccounting sfandords with tronsoctions with potenfial conflicts of inferast
recorded reasonably and to the greatest benefits of the company. Furthermare, information of the aforementicned
transactions is disclosed s annotations in the financial interim and ennual financial statements. Moreover, all relevant laws
and regulations are followed without foulfs in essentiol corfent over the past year,

| Al
wiwm /

Dr. ThamnoonAnanthothai
Audit Committes Chairmman

28 February 2018
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The Boord of Directors 15 resporsible for Better World Green Public Company Limited finoncial statements and
Better Word Green Publlc Company Limited and Its subsidlaries’ consolidated financlal statements, Including the financlal
information presented in this annual report, The aforementionad financial stotements are prepared In accordance with
generally cccapted occounting principles, using careful judgment and the best estimatlon. Important Information Is
odequately and fransparency disclosed In the nates to finoncial stotements for the Company sharehotders and Investaors.

The Board of Dirsctors hos In ploce good corporate govemances, sk management systern and Intemad contral
to ensure that accounting reconds are occurate, complete, tmely ond adeguate to protect the assefs as wel as fo prevent
fraud or significant iregular operations,

In this regard, the  Board of Directors oppointed the . Audit Committes comprising Indepandent directors o review
credibility and comectness of financlal reports os well os evaluate efficiency of intemal control, intermal audit and risk
managament system. The Audit Committes’s oplnions were presented in the Audit Commites Report and Included
In this annual report

The financial statements and consolidated financial statements of the company and subsidiarkes were qudited
by the cormpany's auditor, namely, Karin Audit Co., Lid. In the alorementionad audit, the Board of Directors provided
information and varous documents for audit by the auditer and for expression of opinions in concurence with auditing
standards. The opinions of the ouditor are dready included in the report of the ouditor, which is already included in
the annual report.

Tha Board of Directors holds the opinicn that the overall internal control systermn of the company is safisfactory
ond able to reasonable give confidence that the financial statements of Better World Green PCL and the consolidated
finrancial statements of Better World Green PCL and its subsidiories for the year ending 31 December 2017 are conect
and rellable In compliance with generally accepted accounting standards as well as relevant laws and regulations,

o ' -

¢ COr. Vicham Vithayosal ) € Mr. Suwat Luengvirya )
Chalrrman of the Board Prasldent & CEC
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To the Shareholdars of Better World Green Public Company Limited

Opinion
| have audited the financial slatemeants of Befter Wordd Green Public Company Limited and ifs subsidicries, which

comprise the consclidated and separate statements of financial position ond os af December 31, 2017, and the related
consolidated and separate statements of comprehensive Income, changss in shareholders’ equity and cash flows for
the year then ended, and notes fo the consolidated financlal staternents, Including a summary of significont
accounting policies.

in my opinlon, the ceonsclidoted and separate financial statements referred to obove present fairdy, in all
material respects, the financial pesition of Better World Green Public Company Limited and Its subsidiarles as at
December 31,2017, thailr financial performance and cash flows for the year then ended In accordonce with Thal

Financlal Reporting Standards,

Basls for nlan

| conducted my oudit in occordance with Thal Standards on Auditing. My responsibdlities under those standands
are further described In the Auditor's Responsibilities for the Audit of the Consolidated and Separate Financial Statements
section of my report. | am indapendent of the Group In occordances with the Code of Ethics for Professional Accountants
lsued by the Federation of Accounting Professions that is relevant to my oudit of fhe consclidated financlal staternents, and
| have fulflled my other ethical resporsibilities In accordance with the Code, | belleve that the audit evidence | have
obtalned |s sufficlent and appropriate to provide o basls for my oplnlon,

Key Audit Matters
Key oudit matters are those motters thot, in my professional judgment, were of most significance In my oudit of

the corsolidated and separate financial staterments of the cument period, Thesa matters were addressed In the corfext
of my audit of the consalidated and ssparate financial statermants 05 a whols, and In forming my opinlon therson, and
| do not provide a separate opinion on these matters.

Allowance for doubtful occount
[Fisk

The adequacy of the allowance for doubtul accounts Is important so much for management's judgment,
The urvecaverable amount of recelvable s o proceass that Invalves unceraintles and nead to we asumptions and foctoes
such as the financial siatus of five debtor, poyment history of recelvable. The difference of assumptions for the calculation
may be the amount of allowance for doubtful accounts also differ significantly.
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Risk Rezponses of Auditor

My cudit procedures responded to the sk referred to obove are as follows: evaluated the effectiveness of
the contro! systern and the calculation of the alowance for doubtful cccounts based on the Individual debior, evaluated
the effectiveness of iIntemal confrols regarding dunning process, the assumiptions for the calculofion test of the allowance
for doubtul accounts, | asessed also the repayment of recelvable | Included testing omounts to be paid after the end
of the perlod.

The results of the above tests that couse 1o believe that the management has recorded on allowanoe for
doubtful accounts be adeguate and appropriate.

Impalrment of lond location ot landfils and the landfils
sk

The value of the landfils ond lond location ot londfils and the landfils waste depreciated by volume of solid waste,
Ther Company's net book value amounted to Baht 522.54 millon 0 the notes to the financial statements No 2.1, The value
of such land and landfills may be decreased significantly due to its use as @ landfill, The appralsal proces 5 complexed
and & caleuloted under the assumptions ond estimates that are In the discration of manogement and the independeant
appralser. | considerad that the value of such land and landfills to affect the finoncial statements significantly.

Risk Responses of Auditor

Wy oudit procedures responded to the risk referred to above are s followsevaluated of the efficacy ond fames
of an independant appralser, | have read the report of the valuation of an Independent appralzer ond determining the
recsonableness of the methodology and asumptions used to caleulate the fair value by questioning the valuation, ased

appralser ond management to cormparative aonalysls of relevant dato to evaluate and consider the complateness and
accuracy of disclosures In the notes to the financlal statements,

The results of the obove tests that couse to believe that land locaotion at landfills and the londfils are volued
reliably and appropriately.

Other Information

Management s responsible for the other Information. The other Informmation comprise the Information includead
in annual repart of the Group, but does not Include the financlal stotemaents and my cuditor's report theraon, The

annual report of the Group Is expected to be made availoble to me after the date of this ouditor's report. My oplnion
on the finoncial statements does not cover the other infermation and | do not express any form of asswance conclusion
thereon,

In connection with my oudit of the financhal statements, my responsibifity is to read the other information and,
In doing so, consider whethier the other information s materally Incorsistent with the financlal stoternants or my knowledge
cbtained in the oudit or othanwise appears to be matenally misstated.

Whean | read the onnual report of the Group, if | conclude thot there s a materal misstatement therain, | am
required o communicate the matter to those charged with governance for comection of the misstaternent.
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Responsibilities of Monogemeant and Those Charged with Govemance for the Consolidoted

and Separate Financlal Statements

Management s responsible for the preparation ond fair presentation of the consolidated financial stotements
In accordance with Thal Financial Reporting Standards, and for such infemal confrol s management datemines is necessary fo
enable the preparation of consclidated finoncial staterments that are fres from materal misstaterment, whether dus to
fraud cr emor.

In preparing the consclidated financial statements. management is resporsible for assessing the Group's abllity to
continue as a going concem, disclesing, as applicable. matters related to going concem and using the going concem basis
of cccounting unless management efther Infends fo iquidate the Group or to cease operations, or has ne redlistic ofemative
but to do so. Those charged with govemance are responsible lor oversesing the Group's financlal reparting process.

Auditor's Responsibilities for the Audit of the Consclidated and Separate Financial Staterments

My objectives are to oblain reasonable assurance about whether the consolidoted and separate finoncial
staterments os o whole are free from material misstatement, whether due to froud or emor. and to Esue an auditor's report
that Includes my opinion. Reasorable cswance s o high level of assurance. but Is not o guorantee that on audit conducted
In occordance with Thal Standards on Auditing will ahways detect a material misstotement when it exists. Misstotements
can arlse from froud or eror and are considerad material if. Individually or In the eggregate. they could recsonably be
expacted to influence the economic decisions of users taken on the bosis of these consolidated finoncial statements.

Ag port of an audit In occordance with Thal Standards on Audifing, | exercke professional judgment and malnfaln
professional skepticlem throughout the oudit, | also:

= dentfify ond assess the risks of moteral misstoternent of the consolidated ond separate financial stotements,
whether due to fraud or emmor, design and perform oudit procedures responsive to those risks, and obtain audit evidence
that is sutficient and oppropriate to provide a basls for my aplnlen. The rsk of not detecting a matertal misstaternent
resufting from fraud s higher than for one resulting from ermor, as fraud may Involve collusion, forgery, infentional omissions,
misrepresantations, or the overide of Infermal control,

» Obtain an understanding of intemal control relevant to the audit in order to design oudit procedures that are
oppropricte In the circumstances. but not for the purpose of expressing on opinlon on the effectiveness of the Group’s
Internal contral,

= Evaluate the appropriateness of occounting policles used and the reasonableness of occounting estimates and
reloted disclosures made by management,
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» Conclude on the opproprioteness of manogement’s use of the going concem basls of accounting and, based
on the oudlt evidence obtalned. whether a material uncertainty exists related to events or condltions that may cast
significant doubt on the Sroup’s ability to continue as a golng concem. If | conclude thot a material uncertainty exists,
| am required fo draw aftention In my ouditor's report to the refoted disclosures In the consclidated financial stafemenis
or, It such disclosures are inadeguate. to modify my opinlon. My conclusions are based on the oudlt evidence obtalned
up to the date of my ouditor's repart. However, future events or conditions may couse the Group to cease to continue
a8 d geing concem.

# Bvaluate the overall presentation, structure and content of the consolidated and separate financial statermeants.
Including the disclosures, and whether the consolidated financial staternents represent the underying rarscctiors ond events
in @ ranamer that achieves falr presantation,

» Obitain sufficlent appropriate oudit evidence regarding the finencial Information of the entities or business
aciivities within the Group fo exprass an opinlon on the consclidated financlal statements. | am responsible for the direction,

supenvision and perdormance of the group audit. | remain solely responsible for my oudit opinion.

| communlcate with those charged with govemance regarding, amaong other matters, the plonned scope
and fiming of the oudit and significant audit findings, including any significant deficiencies in Intemal contral that
| Identify during my oudit,

| also provide those charged with govemance with a statemeant that | have complied with relevant ethical
requirements regaording independence. and to communicate with them all refationships and other matters that may
reasonably be fhought fo bear on my independence. and where applicable, related safeguards.

From the matters communicated with those charged with govemance, | determine those mottess that were of most
sgnificance In the oudit of the consolidated financial statements of the curment period and are therafora the key oudit
miaters. | descrbe these matters In rry auditor's report unless law or regulation pracludes public disclosurs about the miatter o
when, in extremely rare circumstances, | determine that a matter should not be communicated In my report becowse the
advene consequences of dolng so woulkd recsonably be expected fo cutweigh the public Interest banefits of such communication,

The engogement pariner on the awdit resulfing in this independent auditor's report is Mr, Jirote Sidrorote,

N ANA

(M. Jirote Sidrorote)
Certiflied Public Accourtant (Thallond) No. 5113
Karin Audit Company Limited
Febeuary 28, 2018
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BETTER WORLD GREEN FUBLIC COMPANY LIMITED AND SUBSITMARIES
STATEMENTS OF FINANCIAL POSETION

ASAT DECEMBER 31, 2017

{LIni ; Hohi)
Citeabidaliad | Sepnmis
Mloies 2017 200k 2017 Hilh

ASSETS
Current sssets
Cash and cosdi equivalents L] 930,130,507 B2, TRE s 3, B6a 242 3T IN0NET
Trade and by cumenl receryshles ¥ Hi5, 959,512 TI2,058E Ho K13, 140,364 TELITHATS
Shont - verm loass 1o relnted party 12 - - . 5 RN
Clurnat e assels AAIE 175 1A% 151
Ul Curment asson TAS292% 17 2 50 551,560 1.1 s |
Totml current nesets 1,750,901,439 1,624, TAT Hia 1,12K521,578 1371524007
Maom = currint awels
Lnvesarmiass b subsidiarles £ . . 4T 300,200 S5 101,500
Prospery, plants and egirprivend, additiong so plant il

equiprment under aperalicg righl sEreement 8 4,044, £60, 043 1,726, 47T870 051,718, TR 2001 510380
Diefizrved fax nssets Lty | 3651, 266 14,520, 6d4 3,554,990 4564751
Uity news - coran mses [ 138, 06,021 B ITRTHT L A4 S4.H33,000
Tutal mom - current picets 4, 106,304,178 1812471400 1434, 138,312 L701 T
TOTAL ASSETS 5,947,359,659 5447, 210,227 4,001 2, G0, B9 T 4472554018

Tha acenmpanying noled are am imtergml pan of thise financia] safermenty 1
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BETTER WORLID GREEN PUBLIC COMPANY LIMITEDR AND SUBSIDIARIES
STATEMENTS OF FINANCLAL POSITION {CONT.}
AR AT DECEMRBER 31, 27

{Linlt : Bakit)
Conzalidmed | Separnke
Ml 7 RUIE T 2004
LIABILITIES AND SHAREHOLDERS' EQUITY
Current Enhilities
ek cverdmfts mnd short - o kans from
Tinnneial insinasms 2 131 (R0, OO A1 1,000 {10} 12 0 FOT ARCHS KR
Trade anud ioflser comment payohles LE) 97,592,916 IBL629.086 IIA2L538 S oK, T4
Current partion of lang - teom lishilities L 50,038,524 L:001,252 I3 A26,584 L34 AR, 2 50
Currenii oo e piryalsls 58 435 204945 H30 071450 LHARL 1B
Cheber cinewenitt Habiiitizs - 18,356 - -
Toial current linhilities 86,112,975 U450, 144,553 622,919473 THOS0L.216
Mom = currenl linbilities
Lo = lerrm lomns 1 L0 K9 654 WL 29T KV 155 ARG A7 Fill Lk A s
Mon - ewment proviaons for emploves berslil (k] 4 /3K 457 15,556,965 K, TA1 pA5 144135277
Cither o - currend provisisa: A5 4 19,615 694 LK F5E 494 (LA BRI
Cither non - emmar linhilities I3 593,500 21, ThE e - -
Todml mien - currend Eohilities 1,346 591, THS URIIRLETE 411 THR AT ATH.IS5.341
Totsl linhibities 2,242,704, THi 1,930,378, 124 1SS, TOR 4l 1,167 847,577
Sharehabilers' equliy
Share capital (0
Auibwized dhore capital
4,754 532840 anfinary shores of Raht 025 par valie L EER G2 210 1,186,833, 200 I, FHE 633,200 1| KEh3A2 10
Iqstad deul padd shure capital
3EIZA17.512 ondinary slures of aht 0.25 par valise 955,029,378 YSHAZOITH QSE.029,I7TE DEH AW ATH
Share presmim on ondinary shares 1,008 K 70,020 (B8 FlN ] 1A B9 20 | SHIK B T8 03
Retwireed eaming:
Appripioustod bepal peerve H4.253 b1 72,680,064 4,253 bal T 2004
URnsprpeprited 1,019 6%, 712 Wkl 1L 25,90 23T H65, 1ER2TH
Cither components of shereholder equiiy TI023,730 TTAO23, 730 * =
Tudal sharcholders’ wyuity uttribeiable o
owisers of O Conpamy 3, 147580, 501 3T, T3, 206 1976,952,291 104,786, Td1
Mo = controlling interesiy S56,T14,438 A5, TOR,R9T - -
Tirtal sharehalders' oiainy 3, HM 54,939 1515832, 103 1,976,052,291 1,004, 706,741
TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY 5,947,359,699 SA4T, 210,227 I L HI T 4M7LE5431H

Thie secomtpenyin noles are s inteegral g of these finances) st ¥
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HETTER WOHRLD GREEN PUBLIC OOMPANY LIMITED AND SUBSIIMARIES
STATEMENTS OF COMPREHENSIVE INCOME
PORTHE YEAR ENDED DECEMBER 11, 1917

{Linst ; Hahti
Consabiduted | Soparte
Males i el 2006 2007 2018
Solo nod service income il 110,855,512 LBIT.727.224 1,346, 53, 835 1200 Sln 4 |0
Constrction ircome 16 RT2.977 = | 4ns 877 L, T D0
Tmtnl revemmis LOTT,TIRAM LRIT. 727,224 1497 K44, K35 LY TR 419
Cont of sale and service LN 11250410 silh {LOZHOTLE Rah (P13 ML,17T) L7 624,834
(st il congstmie i {1, 1 34,7200 (133 627,655 | S i, (L)
Totul costs (12745707000 (FARRATORIGE  (1049570,052) (1436708040
Liross profil TR THH. T THLOSOA0H AR 2T 61D SHTINS.5H5
Dbl fpwsairme 1 = - 14,475,020 14,474,030
Chibar e - A L5493 O sS 30211193 23,661,367
Profic before expemses TTL 065353 T AT 491063,018 614,242,872
Hervice expenses 1 S A e L (31022 530 (23,521,514 {25,531,850
Muinministrutive caponsoy {23512, 9T {IBL151.185) L1455 K590 [ K2, 03, 1 55)
Ilinagersang benelil ¢xpetnes - W | (33,152 K74y (M908 625} 1230074, 295) 128 1714581
Finanee costs [EEE R (33831708} {41,563 640) 3078218
Tuwtnl expenses (41T, 180.692) (37, 960416) (20,621,317 UEE S
Profit befare inceme tox expensse 354,950,091 ARG 17T KR40, 434,358, 116
Irscomied Tax cupause X [TTA1B333) {13036, 310) (36,HAa0,Th1 ) {40 0, 700
Ml ol fur e yeurs L77.5HKI5K vl ik, TS 1ALATI M0 34348910
Compenents of ather comprehensive Inerme
thnt will met be reclassified to profit or los
subsequenily
Ginens | bess) an semensiremments of defined henelii pla T4WT {357 3AH) 8 540,141 -
Totul comprebemsive income for the yenrs 1ENITENTE Je631300 137011331 Ma MRS 1R
Profie aetrileatobic to:
Ornners ol the Company’ 33 160173 351,538,265 I3EAT .0 Fld 348 916
M = carstralling inteseats 20371186 15045493
177,540,358 36,684,758 130,471,040 Ha K016
Tatal Comprehensive income abtribafalle bo:
Orwners of the Company 2R ITA0 35937352 DTO2LIN L 34BN 16
Mo - cantralling intensts 2 4M | B 15,304,034 - -
THLITEITS LR 701,331 A 45910
Farmings per share H
Dasic earmings per share (Bahi) L L4190 LR .4
Weedghtod averape sumilaer of
ardimary shres {Shores) LEILIT 52 307 LIAL6] 3832117512 L671,250,001

Thie aesampruying roles avean miergral pan of e Gamncial sokemens 3
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HETTER WORLD CREEN PUBLIC COMPANY LIMITED ANDSUBSIDIARIES
STATEMENTS (0 CASH FLINYS
FOR THE YEAR ENDED DPECEMBER 31, 1017

§ Ulmit b }
Consolidused | Sequnin
w7 0la 017 0la
Canh Aaws Tram eperating sotivitie
FPrufit before income tex exponse 334,936,691 440,041,077 HEH1LTH 434,158, 186
Al jwstmacnds fo recancile profli befues veome tax
o med cush pravided by (used Do} Crom eperating notlvithes:
Tnlerest axpense J6QIR 121 F39,550.49] I5.5H520 L1126l
Tnlisrest received 13,740, THA) (4,099 1 ) [4,422.527) (6,320, 345)
Thaibe vl vibier sarnend receivablies ovnese) o s {nl 423, 054) (217 923, 208 LELTTT (179,929, 841)
Coibrier curteed adsels (imeresie) divrense 10,376,225 14,576,310 SHIAH0 (142 %R6)
Oither nin - current seseks (incrense ) docneme {50,503 544 23,934 13T F0LEA9 66T 300, 0000, D
Trade and other comenl pevables incresss [LCER YRSt B i S25, 178 HI6H6.251 62,726,117
Cither cuorrent Teshilition doonzase (18, 356) (ERATE TR
{ithir min = cnment linkifine: mensse RO, IR L el -
Dieprecintion and nmartizalion 363,120,224 IHZAZLEZ] M3 ATI 116 156,204,210
Abvwance for doubtdil scoount 1456,253 1742 R84 242 753 L3423
Provvision for smplsves benefir shiigations 4,036,075 FANLETY LA1G 143 L&
Writem - od T withhabdang s 1125055 402, 1= ]
(Gain) st om dlispaesal ol [ixesd sssel (B617,529) TonsI0 {34204 {17,5391
Lavas o powrchase of investmenis - 347 499
Totnl adiustments o reconcibe neame belnes ineomss ax
tiy met ciash provided om operaling activities Tl Ll SR L b | R 41,229,739 530;E59 902
Net cosh pravided oy (used in} from opernting sotivities
Dhividlerf inesomme - (14,475,070 (14,475, 070)
Tt 1200 pabd LR R ] (120, b5 ) (6T 3380470 1,352, 147)
Cush recheved {ram refuslable wilkhalding wy L HTE 549 4. 2100aT
Net cash provided by from operating nctivitics 6AT,5] 1,608 ST T4 559,416,672 411032815

|
T sconzpaying notes we @ isergenl part of hese nancial staiemenis: &
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BETTER WORLD CREEN PURLIC COMPANY LINITED AND SUBSIDLARIES
STATEMENTS OF CASH FLOWS {CONT.}
FOR THE YEAR ENDED DECEMBER 31, 1017

| Rhuit :Halat b
Conzalideted | Separale
miT 006 o 110
Ul vk Trivin investing octivities

[neresse in resricted deposits - (31004 425 s (311 RZ6
Cash recoived i bong-term loand to refated porties . . B2 MR 20000
Cash pakd Tor long-term land 1o relaked pamy - . (7 MR
Canh paid for purchises m subsidiones * BT, 00 (197, 199300y {227.210,150)

Cagh paid for purchase of property, plant nisd squipmsent,
mtfidithimes i plis e cuatbpsienl ieder operuilng riglt meresment (aad 031 TINE  (1.518,84%.69]) (3020642 2740 (624512054
Cach peeeived Tren cile of propeny, pliol nnd sguipimeal.

additions 1o plurst ond senipmenl onder opemting right pgreemen 1823000 1,946,535 L&OTATT 20,774
Cash paid for provision for completed ladiilk (4,057,202 = {4057 20k =
Lteriest inoame 3040, T80 4, T 4415510 AR 09
IHwddemd mcomae: = E 14745 0260 B 475 010
Met cash usedd in investing aotivitics (661,525, 114)  (L5429WL1%1) (4177930300 (R41.930,134)
Cash fhows froma Mnaneing seilvites
Dhesreasas i banb overdeafls and shoet - veem loms
Tramm [Tmansiad mstiniions {1k A (R E {HAF63TF {1 Rk R (311563320
Proceed from long-term lanns 31 434,431 TOR 240,002 1545 MO 234 3440 500
Hepmyrmarit of long - tevm lonms {2a 0146030 10AEsIESF  (l4BAGEA3F (110 56,0156
Paynsent of financinl lense payobles LEds, D0, 151§ 131107 222 F (R S07600 {25EH191)
'roxcesls fronm ancrease in shore copitil of sbsiduaries e ATH SN 151,19 850 * =
Prowceedds from increase in share capitnd - 67,049,447 - FAHT, 148447
[Mriceds from share subsenpion 424 1446} (424,140
Prividiinel payrienl {1 TH.SH0.73%) [HESR i (16,775, 7H] b { Ll 3R 2730
[nterest expense {34,776, 420 [ROITRSRIF (34,144 3786F (35.99] G71)
Mo - eantrodling interesb - BA5,123 - -
Mt eash peovided (used Ink by financing potivides I 405320 LI3ZAP5I6T (348, 964007} AToHAZ A1
Mol Incrense (decrease) D cash ond cosh squivalenes AR HIN 165257180 (207341 K5y 55015583
Cosh sod cxsh cguivalends, st heginning of venr HE2LTIN R TITARLZ04 213 209,327 466,293,744
Cush ani eash cquivalents, al ending of year 931.14,507 HEDTH.684 04 HEH.241 522209317

Thir necampumying motes s an mtergral part of these fnoneinl stabemseniz. 7
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS (F CASH FLOWS (CONT.)
FOR THE YEAR ENDED DECEMBER 31, 217

(ML Pt )
Conspdidated | Kepnruta
DT MG T 1
Supplemenial ilisclosres of coxh Oows inlormation ;
Mo - cash ansactions
1. Purchose of valbicks under finance lease agreermeats B, 23025 3AE24m #.316,775
2. Cash pabd G parchase of properoy, ploms amd equipment sel ofT with
- Aebvamee payment lor consiruction (332822615 (TSN (33.282.260) -
- Retentions - = {57 500 (0HH b *
= Subnonirut payuible (RE A2 54) (15727060 (R I26,054 ) (19,727,018
3. Heconded costs of lndfk snd provision Gor completed badfiils  35,000,000.00 16729480 33 000 (00 16,729,940
4. The ssbsidiary has parchase ihe investments ;
Enir vahse of net asse : 1207 500 o
Lawst g prarchase of mvedmients - 9T A9 - -
Cosh poid 12455000
Less Cush and coab equivabents - 13,302,100 F ®
Cash received from pochasss o sbsiliares - o - HIT 100 - -

5. Beconl 1.'ntpil.nl ireresl -r]'mel:r.'ly, pll.unl.u el eguipmienl 17.H3H, 290 318704

The spcrmpanying noées ane an nbergal part of these foanscial stitemensts, %
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2017

1.  General information

The Company has been registered to be o limited company on July 23, 1997 and to convert to be a public company limited
with Mmistry of Commerce on March 21, 2005, T1s head office is located on 488 So1 Ladprao 130 (Mahaithai 23 Klongchan

Sub-Districl, Bangkapi Disericl, Banghkok.
The Company's principal business s the integrated waste treatment and disposal of the industral waste and construction.
1. Rasis for preparation of the consolidated fnancial statements

Consolidsied Anancial statements comprise the Company and s subsidiaries. whose finaneial and operting policies are

controlled by the Company, repardless of equity investment.

Pereentage of holding
Subsidiarics Type of busincss Location 2017 2016
[Mirect = Suhsidiary :
Better Waste Cane Integraled waste treatment and disposal Bangkok 99,94 G9.94
Company Limiled ol the mdustral wasie
Beter World Transpart Transporiation and agency service Bangkok b9y Q999
Company Lumited
Earth Tech Eavironnent Electricity peneration plant Biangkok LCIRIL T IR
Company Limited
Akkhie Prakarn Public Prowvided services of incinerating Samutprakam 3.8 F1.1%
Company Linited
Be Gireen Developiment Propeny developimenit, buy zind ale of real Bangkok 9100 21.00
Company Limited*® estate for industrial plant or commenial
business focusing on indusial esales or
similar characieristic
Indirect - Subsidiary :
Ava Grand Encrgy Genemation and distribution of cleetricity Bunghok 0704 o7 .00
Company Limited from industrial waste
(Heid by Earth Tech
Environmaent Company
Limited)
Sin Lapha Power Company Greneration and distribotion of electricity Bangkok 97,04 700
Limited (Held by Earth Tech  from industrial waste
Environment Company
Limited)
Link &8 Power Co,, Lid, (Held  Electricity gengration plant Hanghkok 09 88 Q0 58

by Earth Tech Enyironment
Company Limiled)
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BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017

32

Pereentage of holding
Subsidiaries Tupe ol business Location 017 2016
[zarth Engineer and Service on imegraled engmedring, Bangkok 99.99 -
Construction Company provurement and construction
Limited {Held by Earth Tech
EEnviroiment Company
Larmited)
Recovery House Company Generation and distribution of electricity  Bangkok 9500 95 .00

Limited (Held by Link 88 from mdusirizl wasle
Povwer Cov, Ltd, )
T Not yetoperated.

The Sipnificant wansactons between the company aml the subsidiaries have been eliminated in the consolidated finaeciasl

Elatemenis,

Basis of preparation of the financial statements and significant aceounting poficies

Rasis of preparation of the financial siatemenis

The financial statemants have been prepared in accordance with Thai generally accepted accounting principles under the
Accommting Act B.E. 2343, being those Thal Financial Reporting Standards sssoed under the Accounting Profession Act
H.E. 2547, and the financial reporting requirements of the Securities and Fxchanpe Commission under the Seeurities and

mehange Act,

The fimancial statements have been prepared under the histoncal cost convention cxcept as disclosed in the accounting

policies below.

The preparmton of Ananeial statements m conlbrmity with Tha generally accepled sccounting prnciples requires the use of
certaln eritical pecounting estimates. It also requires management to exercise its judgement in the process of applying the
Company's accounting policies, The areas mvolving a higher degree of judgement or complexity, or areas where

assumplions and estimates are significant o the financial statements are diselosed in Note 4,

An English version of the financial statements have been prepared from the staiutory lingncial statéments that are in the
Thai fanguage. In the evenl of a conflict ora differcnce i interpretation: between the two languages, the Thal langeapes

statutory financal statements shall prevail.
Revised aceounting standards and financial reporting standards

3.1  Revised accounting standards and revised linancial reporting standards are effective on 1 January 1017

which are relevant and have significant impaet to the Company as ollows:
TAS | (revised 20163 Presentation of financial statements
TAS 34 (revised 2016} lnterim (inancial reporting

0
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TAS | {revised 2016}, the amendments provide clorifications on 2 number of issues, mcluding

®  Maeriality - an entity should nol apprepate or disappregate information in a manner that ebscares uselul
information, Where items are matgral, sufficient information must be provided to explain the rmpact on e

financial position or perfomance.

®  [Nsagpregation and snbiofals = line items specified in TAS | may need to be disagerepated where ihis 15
relevant 10 @n understanding of the emity's Onaneial position or performance, There is also new puidance on

the use of subtoals,
®*  Notes - confirmation that the notes do nol need o be presented in o particolar onler.

®  OC] ansing from invesiments accounted for under the equity method - the share of OC| arising from equity-
accounted [nvestments is prouped based on whether the items will or will not subsequently be reclassified o
profit or loss, Each proup should then be presented as a single line jtem in the statement of other

comprehensive meoms.

TAS 3 (rovised 2016}, the amendments clarfy that what 15 meamt by the reforencein the standand to ‘information
disclosed elsewhero in the inerim financial repont’; entities waking advamage of the relied must provide a cross-
reference from the intenm financial statements w the location of that information and make the information

available to users on the same tenms and at the same time as the imterim fmancial statements,

The above revised accounting standards and revised finamcial reporting standards have no significant impact to the

Commpany.

322  Revised accountng standards are efective for annual periods beginning on or alter 1 Janoary 2008 which
have significant changes and are relevant to the Company. The Company has not early adopted these revised
standards as follows:

TAS 7 (revised 2017} Statement of cash fows
TAS 12 {revised 2017) Ineoie axes
TAS 7 (ravised 2017), the amendments require additional diselosure ol changes in liabilities ansing rom fnancing

activitics, This includes changes arising {rom cash and non-cash,

TAS 12 (revised 2007), the smendments clarify the accounting for defermed tex whene an asset s measurcd at fair

value and that fair value is betow the asset’s ik base. Specifically, the amendments confirm that:

® A emporany difference exists whenever (he carrying amount of an asset is bess than its tax base at the end of

the repotting period.
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®  Anentity can assume that it will reeover an amoont higher than the carryimg amount of an asset (o estimate its

future taxable profits,

®  Where the tax lpw restricts the source of wxable profits apaimst which particular types of defemed tax assels
can be recovered, the recoverability of the deferred tax assets can only be assessed in combination with other

defemed tax assets of the same vpe.

®  Tax deductions resuliing from the reversal of deferred tax asses are excluded from the estumaed foture

taxable profits.

Wlanazement has assessed and considered (that the above revised standuards will not bave o materis] impact on te

Company.
3.3  Significant acenunting policies
131 Use of accounting estimaiions

Freparation of financial statements i conformity with gencrally accepted accouniing prineiples requires
management to make estimales and assumptions for certain accounting transactions, affecting amounts reporied in

the financial statements and notes related thereto. Subsequent sctual results may differ from these estimates.

Accounting estimation and assumptions have been regulary reviewed. The effect from sueh review will be recorded
inmio the period effect oecurred, If the estimares effect only that period and will be recorded in the period of the

estimates or in the Toture, 1T the estimates effects current and luture periods.
332 Foreign currency (ransactions

Transactons in foreipn currescies throughoot the perods are recorded 1 Baht ar rates prevailing at the dates of
transactions,  Outstanding assets and Dabilities denominated in foreign curmencies at the sitaments of fnancial
position staiements of firancial position date are translated into Bahe at the prevailing bank mies a5 of that date.

Ciamns or losses ansing from the translations are eredited or charped 1o current operations.
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333  Revenues and expenses recognition
Services are recognized as revenus when the service is complelely rendered io customers,

Revenue lmom construction services s recogniced sccording w proporion of completed w@sk, Becopnizad revenue
bul not vet due according o the contract i reflected as “Unbilled Completed Work™ in staiements of finandcial
s

Rental imegme 15 recognized over the rent peniod.

The revenues from sale of electricity are recogmzed on profit or loss according to the unit of measurement ¢lectnical

under condition in comract,
Imterest income is recognized &s mterest on acorua] basis on the effective mte method.

Costs of waste reatment Incurred during the period ane caleulated by actual units of production provided 1o

customers divided by the estimated capacities that are estimatad by external expertise,

Constroction cost according to construction contract is recorded accormdimg to percentage of completion task of

estimated cost,

Constrnection costappropriated into cost but not yet due for repayment acconding to contract is reflected as “Accrued

constroction cost™ in statements of financial position.

Constrection cost actuaily imcurmed but not vet appropriaied into cost in the service rendered in the siatement of

income is reflected as “Work in propress” in statements of financial position.
334  Cash and eazh equivalents

Cash and eash cquivalems comprise free of collaeral cash on band and a1 banks and deposits ar financial

mstitutions with ongol matunty within theee months,
335 Trade and other réceivables
I'rade and other receivables ang presented at net realizable value.

The Company and subsidiaries provide allowance for doubiful accounts equal to the estimated colléction losses that
may be incurred in the collection of all receivables. The estimated losses are based on a review of the current status

of the existing reccivables,
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136

3.3

338

339

Investments in subsidiaries

lnvestmenls in subsidianies ae reconded bt cost net of allowanee for decline i vilue [y b

Property, plant and eguipment

Land, except land located landfill of hazardous. are recorded at cost,

Land located landfill of hazardows, building and equipment are stated at cost less accumulated depreciation
The Company depreciates is land located buried pit of kazardous-and landfills on quantities of buried wastes,

The Company and subsidiaries depreciate their buildings, machinery and equipment, fumitare and fixtures and

vehicles on o straghit-ling method over the estunnted yseful hyes of the assets & follows,

Uselul Hives (Yeams)
Buildings 5-30
Machinery and squpment 510
Furmiture and fixtuwres 5-10
Vehicles 5-11

Additions to plant and equipment under operating right agreement

Additinns to plant and equipment under opersting right agreement are recorded al cnsts, Costs are measured by the
cash or cash equivalents. prices of obtaiming the assets {0 bring them o the location or condition necessary for
micnded wse, Addinons to plant and cquipment under operating nght agreoment wro prosenled m the statement of
fipancial position at cost less accumulated depreciation and allowanee for loss on impairment of assets (il any ), The
subsidiary must transfer the rights on factory building improvement which the subsidiary repairs and maintenance
or construct on the area of [ndustrial Waste Monagement Center Project (Industrial Waste Incimerator) 1o the owner,
the Department of Indusirial Works, at the date of those repair and maintenance or when the construction is

completed.
Impairment of assetls

The Company and subsidiaries have determined the impairmient of assets if there is indicator thar the camving

ol of asset exceeds i recoverable amount,

In case that the book value of an asset excoeds its net realizable value, the Company and subsidiaries will recognize

a5 impamment foss im the statements of income for the peried, The Company and subsidiarics will roverse the
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impainment loss whenever there is an indication that there is no longer impairment or reduction in impairment by

recording as “othor income”.
1300 Capitalizadion of interest

Bomowing costs are capitalized as cost of assets that the Company and subsidiaries have incurred bormwing cost on
assets that reguired a penod of dme o get them ready for use. Capitalization of borrowing cost will be stopped

when such assets are ready for their intended vse.
1301 Leases - where a company and subsidiaries are the lessee

Lease of property, plant or equipment which substantially transfer all the risks and rewards of ownership are
classified as finance leases, Finance leases are capitalized ot the inception of the lease at the lower of the [air value
of the leased propery or the present value of mummum lease pavments, Each lease payment s allocated to the
principal and to the Anance charges os o achieve o constant mic on the finance balince outstanding. The
outstandmg rental obligations, net of finance charges, are included in other long-term payables, The interest eloment
of the finonce cost s charged o the meome statement over the lease perted so as to achieve o constant periodic rate
of interest on the remaining balance of the liability for cach penod. The property, plant or equipment acguired under

finance leases are depreciated over the shorter period of the uselul life of the asset or the lease tem,

Leases not transferring o sipnificant portion of the risks and rewards of ownership 1o the lesses are elassified as
aperating leases. Payvments made under operating leases (net of any incentives received rom the lessor) are charped
1 the statement of income on a straight-line basis over the period of the lepss term.

33,12 Finance lease pavable

Liabilities under hire - purchase contracts are presented with the conteacted amounts less deferred interest. The hire
purchase contmets are for 48 - 60 months, The fixed assets acquired under hire purchase agreements are recorded as
assets of the Company at their cash prices. The Company and subsidiares will register the assets in the name of the

Company and subsidiaries upon the complation of payments,
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3313 Income iax

Income tax expense [or the vear comprises current and defermed s, Corrent and deferred tex are recopnized in
profit or loss except to the extent that they relaie to o business combination, or items recopnized directly in equity or

in other comprehensive income.,

Current tax is the expected ax payvable or receivable on the taxable income or loss for the year, using tax rates
enncted or suhstantvely enacted ot the reporting date, and any adjustment o tax payahle 1 respect of previous

years,

Deferred wax is recopnieed in respect of temporary differences between the camrying amounts of asseis and liabilities
for finaneial reportmp purposes and the smounts used [or mxation purposes, Delemad mx is ool recognized for the
following temporary differences: the initial recognition of poodwill; the initial recognition of assets or liabilities in o
trantsaiction that is nol & business combination and that affects neither accounting nor taxable profil or loss: and
differences relating to investments in subsidiaries and jointly-controlled entities to the extent that it 15 probable that

they will not reverse i the foresceable future,

Defiemed tax is measuréd at the ax rates that are expected w0 be applied o the tomporary differsnces when they

reverse, using ax rates enacled or substantively enaceed at the reporting date,

In determimng the amount of current and deferred wx, the Company akes into account the mpact of unceram ax
positions and whether additional taxes and mterest may be due. The Groop/Company belicves that its accruals for
tax lahilities are adequote for all open tax years based on its assessment of many factors, including imerpretations
of tax law and prior experrence. This assessment relies on estimales and assumplions and may involve a senes of
judpments about foture events. New mformation may become available that causes the Company 1 ¢hanpe its
judgrment regarding the adequecy of existing tax labilities; such changes 1o tax liabiities will impact tax expense in

the penod that such a determnation is made.

Deferred tax assets and Habilities ane offset if there is a lepally enforceable right to offset cument wix linkilities and
asacts, and they relate to income foxes levied by the same tax authonity on the same taxable entity, or on different
tax entities, but they intend o seitde current tax labilites and assets on a ner basis or their tix assets and labilines
will be realired stmultaneously, A deferred ax asset s recopnized (o the extent that 1t 18 probable that future taxable
profits will be available against which the temporry differences can be oiilized, Deforred 1ax nsseis are reviewed

each reporting date and reduced to the extem that it is no longer probable that the related wax benefit will be realized.
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3314 Emplovee benefits

Salaries, wages, honuses and contributions to the social security fund and provident fund are recopnised as expenses

when incurred.

The provision for employes retirement benefits s recognised as a charge to results of opemtions over the
emplovee's service pertod., It 15 calenlated by estimating the amount of future benefit carned by emplovees 1o retum
fior service provided 10 the Company i the corrent and future penods, with such benefit bamg discounted
determme the present value. The reference poimt for setting the discount mie 1s the yield rate of governmen! honds

a5 &1 the repomting date. The caleulation is performed by a qualified actuary using the Projected Linit Credit Method,

When the bepelits of d plan areé improved, the portion of the mcreased benelit relating 1o past service by employess
is recognized in the statement of income on o stright-ling basis over the averape period unil the benefits hecome

vesled. Any actuarial pains or losses are recopmized in the statement of meome in the penod in which they arise.
1315 Financial instruments

The Company and subsidiaries have no policy lo speculate in or be ensaped in the trading of any (fnaseial

derivative instruments.

Financial instruments eamed in the statement of financial pogition include cash and cash equivalents, tade accounis
receivahle, trade sccounts payable and loans from financial institations. The pamicular recognition methods adopted

are disclosed in the mdividual policy statements associated with each item.
3306 Fair vilue measuremeni of lnsaciul insiruomenis

Fimancial assets and financial liabilities measured at fair value in the statement of financial position are prouped
it three fevels of a fur value hierarchy. The three levels are defined based on the observabality of significant

inpats to the measurament a5 follows:

*  Level |:guoted prices (unadjusted) in active markets for identical assets or lobilities
*  Level 2 : mputs other than quoted prices included within Lewvel | that are observable for the asset or
liability, either directly or indirecily

*  Level 3 :unobservable mputs for the asset or hability
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4.

Significant aceounting judgments and estimates

The preparation of financial statements i conformity with generally accepted accounting principles &1 times requires
management 10 make subjective judgments and estimiales regarding matters that are inherently uncenain, These judgments
and estimates affect reported amounts and disclosures and acioal results could differ, The significant accounting judgments

and estimates are as follows:

i | Operating lease

The Company and subsidiaries hove entered into lease agreements, The Company and subsidiaries have determined, based
o an evaluation of the terms and conditions of the amngements, that the lessor retains all the significant nsk and rewands of

ownership of these properties, and so accounis for the contracis as opemting |eascs,

Allpwanee for doabtiul accounis

Allnwances for doubtful accounts are mtended to adjust the value of recervables for probahle credit Insses. The management
uses judpment to estmblish reserves for estimated losses for each oustanding debtor, The allowances for doubtful sccounts
are determined through o combimation of specific reviews, collection experience; and analysis of debtor aging, takmg mito
account changes in the current cecosomie conditions. However, the use of different estimates and assamptions could affect

the amounts of allowances for receivable Iosses and adjustments to the allowances may therefore be required in the future,

foi] i
The Company and subsidianes treat investments as impaired when there has been a significant or prolonged decline in the
fair value below their cost or where other ohjective evidence of impairment exists. The determination of what is

“significant™ or “prolonged” requires judgment,

The Company reviews its construction work-in-progress (o determine whether ether is any indication of foreseeable losses.
Identified foresceable losses are recognized immedintely in the statement of imcome when it is probable that totsl contract

costs will exceed total contract revenue as determmed by the Clompany managémenl
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In estirmation of revénues from constraction, manapement are requaned o make judpement based on théor best knowledpe of
the current events and armangements and their experience of the busingss in order to estimaie the percentage of completion,

based on informaton from the engineers/project managers,

The Company estimate cost of oonstroction progects. based on detals of the construction works, taking mio scoount the
vodume and value of construction materials o be used in the project, labour costs and other miscellaneous costs o be
incurred o completion of serviee. taking inte account the direction of the movement in these cosis. Estimates are reviewed
regularly or whenever actual costs differ sigmlcanily from the lgures used m the onginal estimales,

Depreciation

In caleulating depreciation of plant and equipment. the manapement estinates useful lives and salvape values of the plant

and equipment and revicws cstimated useful lives and salvage values if there are any changes

Transactions with related parties

Fortion of accounting tmnsactions arose from transactions with helow related panies, which are linked 1o the Company by

common shareholders or directors.

Compaities lati i
Beter Waste Care Company Limited Subsidiary
Better World Transport Company Limited Subsidiary
Eanth Tech Environment Company Limited Subgidiary
Akkhie Prakam Poblic Company Limited Subsidiary
Be Green Development Company Limited Subsidiary
Ava Grand Energy Company Limited Subsidiary (held by a subsidiary)
Sirt Lapha Power Company Limited Subsidiary theld by a subsidiary)
Link &8 Fower Company Linined Subsidiary theld by a subsidiary)
Eanh Engineer and Construction Company Limited Subsidiary (held by a subsidiary)
Recovery House Company Limited Subsidiary theld by a subsidiary)

]
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5.1 Significant transactions in statements of income for the vears ended December 31, 2007 and 20016 are as follows:
(Limit © Thousand Bali )

Type of Pricing Consohdated Separate

transactons/companics policy 2017 006 amy 2006
Service Income
Income lrom industrial waste {1
Better Waste Care Company Limited - . 48,641 3199
Akkhie Prakam Public Company Limited - - 10,567 12,013
Earth Tech Environment Company Limited - = K . s 163
Inconme (rom transportation i
Better Waste Clare Company | imited - - 17,572 [ 7,180
Earth Tech Environment Company Limited E = B 112
Sale ()
Betier World Transpont Company Limited - = fi3.49493 46,197
Earth Tech Environment Company Lomited = = 14,738 =
Akkhie Prakam Public Company Limited = = 138 =
Oher incomes
Hental incomes )
Beter Waste Care Company Limited - ~ alls 4R
Better Waorld Transpont Company Limired - - 112
Income from managemeni fee {2
Better Waste Care Company Limited - & 240 240
Better Waorld Transpon Company Limited . - 240 240
Earth Tech Environment Company Limited 3 - - 121k
Income from marketing fee {3
Beter Waste Care Company Limited = = 14,652 15,174
Interest income 14
Beter World Transpon Company Limited = - 3790 3214
Earth Tech Environment Company Limited - . . 263
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(Unit : Thousand Bakht )

Twpe of Pricing Consolidared Separate
IFARSACHRRCOmpanics palicy 07 M 6 2007 2k
Dividend incoms (51
Akkhie Prakam Public Company Limited = = l4.473 14,475
Expenszes
Cosi of iransportation (1)
Better World Transport Company Limited - - 191,657 155,035
Akkhie Prakam Public Company Limited ] = 13,613 7177
Cost of industirial waste (48]
Akkhie Prakam Pubhic Compony Limited - - 29,586 16,927
Equipment rental expense (1)
Beter World Transport Company Limited E = 21018 36,909
Office rental expense ()
Earth Tech Environment Company Limited = = |6 480
Kev management personnel
compensations

- Shart-term benalits 51,087 49 551 2379 27306
- Benelits after leaving work for emplovee

benelits 2,065 1,413 843 B6S
Fotal 53,152 50,964 23,0M4 28,171

Pricing policy

(1) Market price

(2} Contract price

{3)  Contract price averape charging 10% of revenne
(4  MLR shall not be lower than lender company

(30 Right io reeeive dividend
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5.1 Significant outstanding balances in statemenis of financial position
_Eml : 'I'h»::H.E:mE H.nht_}_

Consalidated Separnte
2017 2016 207 w016
Trade and other receivahles - related parties
Trade recesvables
Better Waste Care Company Linited - - 21696 17,283
Beuer World Transport Company Limited - - 16,687 14,083
Akkhie Prakam Poblic Company Limited - - 2118 2552
Earth Tech Environment Company Limited - - 195,876 23,008
Total = - 256,377 56,596
.t receivable

Eanh Tech Environment Company Limited . - 40,000 40,000
Total - - SURELT 00,000
Total irade and other receivables- related parties . - 296,377 06,806
The aping of trade receivables are as follows ;
Within dug = - 4 804 56,493
Crverdue

Mot over 3 months . . 17,973 403

Over 3 months - E LEE. 600 ¥

Total = = 256,377 56,896

T2



Annuol Report 20017 @
g

BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS
DECEMBER 31, 2017

{Lnit : Thouwsand Baht )

il i S
2017 2006 2017 2016
Unbilled completed work
Earih Tech Environment Campany Limited
Contract vaiue = = 1,150, 0 1150, 0
Hecopnized revenue
= Revopnized revenue to date - beginning vear . - |8 190 384400
- Recognized revenue during the vear = = I3L.E10 628,790
Revopmizsd revenue lo dule - ending year = = 1, 156,000 1,018,190
Lgss Instalbments due 1o daw - - L IS0000) (B0E,000)
Met mnhalled completed works . = - 213,190
Short - term loans and interest receivable to
related parties
Betier World Transport Company Limited . - . 65 (MM
(Mher woun - curcent assels
Retention 1o related party
Earth Tech Environment Company Limited - - 57500
Trade and other pavahles
Betier World Transporn Company Limited . - 42,373 34.973
Akkhie Prakarn Pubhic Company Limited - - 9,193 ) 6,763
Tatal = = Al 566 41,736
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For the vear ended December 31, 2017, the movements of short - term lonns 10 subsidianes are as follows:

Short-term Inans and acerved interest
income to related parties

Betier World Transport Company Limited

Principal

Accorued interest meome

Total

{Unit : Thousand Baht)

Loans 1o subsidianies charged merest at 8% per anmum,

6. Cash and cash equivalents

Cash

[Xeposit at hanks

- Saving pecounls
- Current accounts
- Fixed accounts

Total

Separate
Jamuary 1, December 31,
2017 Increase Deerease 2017
65, () 17 HK) (20000 =
- 3,796 (3,796) -
63, (K0 20,796 (55,706)
{ Umit ; Thousand Baht)
Consolidated Separate
e me om0
437 403 20} 200
a65,477 415,763 [T6H,511 154,279
263,625 465,122 138,157 367,730
1,592 1,451 = -
930,131 HR2.739 314 568 522309
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7.  Treade and sther curient receivables

{Umit - Thousand Baht)

Consolidated Separaie
017 206 2017 VIR

Trade and other receivables - related panies (Nowe 5.2) - - 6,377 Uh, HO6
Unbilled receivables 162633 155,764 Y1677 103,424
Trade receivables 485,192 463,250 361,353 338971
Post dated cheques 1,459 5918 1407 3827
Less Allowance for doubtlul account (19,932} (18,495) (9,742) (9,501
Trade account receivables - net 629352 606,437 T41.072 533,618
Other current receivables
Linbilled completed work

= Related party {Mote 3.2) - - - 213,150
Valoe added ax receivables 06,175 57,825 -
Advance payment for construction 56,135 22852 6,135 23,852
Onher receivables 54,298 25575 15,593 13,519
Toial other current receivables 176,608 106,252 71028 249,561
Tamal trade and other current receivables - net BOS 960 712689 B13, 100 T83.179
The aging of wade receivables are as follows;
Within doe 313,259 289,384 203,349 183,674
Overdoe

Mot over 3 months 41.960 74,580 39692 H7.468

Over 3 - & months 35,058 6,617 1T 6, Tl

Over 6 - 12 months 71,255 18,382 70,003 17,700

Ower 12 months 230610 14,287 14,138 5,423
Total 485,192 463,250 360,353 F38.971
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Allowances for doubtful sceounts have changed during the vear are as Tollows:

(Unit : Thousand Balt)

Consolidated Separate
X007 2016 i i 6
Besinning balanes (18,405) {16,753) {0.500) (7.959)
Increase {1.437) (1,742) (242) (1.541)
Ending balance {1%.932) L 18,445) (9,742) (45141

8. lnvestments in subsidinries

{Unat - Thousand Babi)

Separile
For the year emded
Papd-up shore capital T OF holdimg At cost December 31, 2017
Compuies 2007 1 2017 24 2m7 Hils 27 201a
Better Waste core
Company Limiwd 1,0 (R 9594 e G48 gL -
Better World Transpaor:
Company Limited 150000 68,000 99.99 99,59 149,998 67,5999 *
Enrth Tech Environmenst
Company Limmited H20, 00 28,00 GO0 eI 452000 378,800 -
Alikhie Prukam Public
Comprany T.imited 21200 000N FLIR 58 TR R 163,304 14478 14,478
Be Cireen Development
Company [imited I 1,008 a0 4100 910 ain 5
Total investmeént in subsidinnios T4T.M01 550,102 14.47% 19,475

Om February 20, 2017, the Board of director’s meetmg passed reselution 0 mvested o the newly esiablished company
mamed “Earth Engmeer and Constroction Compuny Limited” (CEEC™) w provide service on the miegrated EPC business,
with rezistered capial of Baht 5 million, Earth Tech Environment Company Limited holds 9999 percent ol ownership i

EEC. The new companies were registered on April 11, 2007,

Om Oeiober 21, 2016, the exraordinary shareholders® meeting of the subsidiary Mo /2539 passed a resolution w approve
the capmal inerease of Fanh Tech Environment Company Limied from Baht 300 million e Bahr 820 million by issuing
3.20 million ordinary shares at Bahi 100 par value. The subsidiary registed the capital incremem with the Minisuy of
Commerce on November 4, 2006, The schedule to call up the increased share capital within Ociober 21-22, 2016 (Rate

400%) and January 1, 2007 w April 30, 20107 (Rate 60%).
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During the year 2006 the subsidiary has o called up the inereased share eapiial of Baht 128 million (divided o 3,20
million common shares al Bath 40 per valug), During the year 2017 the subsidiary has o called up the incressed share
capital of Baht 192 million,

[n May 2017 Ava Grand Enerpy Company Limited and Link B8 Power Company Limited, are indirect subsidiaries have a

called up the nereased share capital of Baht 37.50 million and Baht 12,30 million, respectively.

O August 11, 2007, the Boand of dircetors of the company meeling no6/2007 has resolution o approve e following
mnalerial thalters: Approve e capital merease of Bewer World Travsport Company Limited, which is & subsidiary, om
Bahi 68 mullion o Baht 150 million, An issuance of new shares for 820,000 shares at the par value Bahe 100, Newly issued
shares according o it sharcholding portion. The subsidiary registered the capital inerease with the Ministry of Commerce
on Seplember 14, 2007,

The Board of director's meeting Mo, 42560 passed résolution to approve the subsidiaries merease the registered capital. The
subsidiaries are Ava Grand Encrpy Company Limited, Link 88 Power Company Limiled and Recovery House Company
Limited. Three subsidiaries repistered their capital inerease with the Ministry of Commerce on August, Sepiember and

Olctober, 2007, respoctively.

9. Property, plants and cguipment, additions (o planl and equipment under operaling vighl agreéenient

Are as follows:

(Lt - Thousand Baht)

Consolidated Separmie
M7 26 2017 2016
Property, plants and equipment (Node 9.1) 1887053 3,687,540 2051,779 2,001 510
Additions 1o plant and equipment under
operating right agreement (Nowe 9.2} 57008 38,938 = =
Total 4,044,661 3726478 2,051,779 2,081,510
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9.1  Property, plants and equipment

Al cost
Land
Land location at landfills of

hazardous industrial wastc
Landfills
Building
Machinery and cquipment
Office equipment
Vehicles
Construction in progress
Towal
mkefated i

Land located at landills of

hagardous mdustnal waste

Landfills

Building

Machinery and equipmicnt
Office equipment
Vehucles

Towml

Met book value
Pepreciation allecation
Cost of services
Administrative expenses

Depreciabion for the vear

(Unit: Thoosand Bali)

Consolidated
Halance Halance

January |, Transfer in December 31,

2017 Additions Deductions fouth 2017
166,741 61,613 - 23,721 452,075
1 7.630 & = 17,630
915761 7.2 — - Q52,082
BS5.19% 47,073 {2.827) 53,082 1,752,527
916208 49 (16,991) 37,774 1,771,500
HT. 2% 36128 4711 32E7 LU, 542
601,924 [11.732 {13,163} < TO0,493
1,563,131 338,500 {1,717,864) 73,768
5,304,582 G56,087 (33,452) * 3,927 817
(7374} (815) s 5 (8, 189)
(404,031 ) (33,840) {439,584
(319,991 (64.426) 1,762 - (3B2.655)
{450,800 ) (147,123) | 5,951 16 (580.917)
{44 485} (14,0673) 330 (16) (38,244)
(390,360} (93.682) [3.163 = {470 R TS
(1,6L7,042) {355.968) 32246 = {1,940, 764)
3oBT 540 3987053
341,127
14,541
155,068
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Alousi
Land
Land location at landfilis of

hasardouns industrial wisie
Landfills
Building
Machinery and cquipment
(i equipment
Vehicles
Comstrugtion in progress
Total
Accumulated depreciation
Land located at bandfills of
hrzardons industrial waste
Landfills
Building
Mechinery and equipment
(ifiee equipment
Vishcles
Toaal
Met book value
Depreciation allncation
Cost of services
Administeative expenses

Depreciation for the year

Annual Repart 2017 @
L%

{Umit: Thowsand Bahi)

Separaic
Balance Balance

January |, Transferin December 31,

Wy Additions Digdluctions {wull 2007
136,488 - - ¥ 136 488
17,630 - - - 17,630
913,759 3722l - c 952,980
B55,202 47,073 (2.527) 55,792 1.055.240
0410 20,820 (15,933 316,791 2,084
36,368 33,378 = 1277 91,023
#4623 13,741 (12,70%) = B5,656
40,292 12,568 = {473,860} 2
167,772 | 64,807 (31, 468) z 3,300,111
(7.374) (&15) = . {8, 139}
(40M,032) {35,84%) = E (439,881)
(319,991) {47, 160 1,762 — (365.389)
(248,283) (95.783) 15,933 = (328,13%)
(37.514) (12,305) ] (50,119}
{58, 768) {11,56E) 12,708 - (57.621)
(1.076,262) (203.473) 30,403 = (1,249.332)
2,041,500 2,081,779
187,195
16,278
203,473
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The value of landfills meluded provigion costs to wrp the completed landflls, which will be occured when each individuzal
Iandfill i5 fully used. This provision was cetimated by an imdependent appradser in Decembor 2007,

As at December 31, 2007, and 2016, such provision costs to complete landfills were Baht 4856 million and Baht 19,62
million, respectively.

Cenain parcels of fand where located at the landfills of hazardous waste, with historical cost of Balt 17.63 million, are

unahle to be used for other purpose after such landfills are fully buried. The Company, therefore, amortizes the whole cost

of the mentioned land by using unit of productions.

As al December 31, 2007, and 20106, the Company and subzidianes have a portion of velucles waling Baht 187,50 muilion
and Bahi 266,90 million, respectively, under hires purchase apreements (Separate: Baht 12,74 million and Balr 7,53

million, respectivelyl,

As at December 31, 2007, and 20106, a portion of property with historical costs of Baht 66007 million and Baht 504.22
million, respectively, are in use but fully depreciated (Separme: Bahe 350,00 million and Baht 347,71 million, respectively),
As at December 31, 2007, and 2006, certamn parcels of land with amount of Baht 199,95 million and Baht 77,04 miflion,

respectively, (Separmte; and Baht 5022 mallion} and a part of buddings and machmenss have been maorigaged as collaterl

fior lomn faeilines from commercial bank (Mote 9 and Note 14,1

For the year ended December 31, 2007, and 2006, The Company and subsidiarics recognized finance costs as cost of
constriction in progress amounting Baht 17,86 million and Habe 31,93 million, respectively (Separate: Baht 0,56 million

and Haht 5,88 million, respectivelyl,

On March 9, 2017, the subsidianes have stancd commercial operation (COD) pursuant to the power purchase agrecment 1o

the Provincial Electricity Authority.

3
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9.2 Additions to plant and equipment under operating right agreement

(Uit Thousand Bahi)

Consolidated
Halance Halance
January |, Transfer in Decomber 31,
2007 Additions Deductions [outh 2007

Al gosl
Factory building improvement 13,924 1,290 - 9,740 24 954
Office butlding improvement 479 = = - 479
Machinery and cquipment 38,813 1183 = 5181 65,177
Office aquipment 36 - - - 34
Clonstruciion in progress (M} 23,349 - (14921) 9328
Total T4.152 25,822 = - 99,974
Accurmulated de 1t
Factory huilding improvement 13,843} [1,045) - - (4,858}
CHfice huilding improvement (101} (35} - - {1360
Machinery and equipment {31.239) (65,068] - - (37,307)
Olliee equipment 1311 (4] - ¥ (33)
Total (35.214) (7.152) = % [42.366)
Met book value 38,5348 57,608
Depreciation allocation
Cost ol services T3
Admimistranve exponses 39
Depreciation for the year T.152

The subsidiary must transler the aghts on felory building improvement which the subsidiary repairs and mainlenance or
cotstrucl on the prea of [ndustaal Waste Management Center Project (Industrial Waste Ineinetator} to the owner. the
Department of Industrial Waorks, at the date of those repairs and maintenance or completion of the construction. The

subsidiary therefore depreciates this asset over the term of the remaining lease of 15 vears,

Ag at December 31, 2017, and 2006 a portion of property with historical costs of Baht 20,36 million and Baht 17.91 million,

respectively, are in use but fully depreciatod.

31
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10,  Deferved tax assels

As at December 31, 2007 and 2006, the components of deferred tax asset are as follows;

Tatal
Set off of tax

Met deferred tax assets

{Umnit: Thoosand Baht)

Consolidaied Separaie
20107 2016 W7 26
13,651 14,821 3,555 4,565
(3,631 14,821 3555 4,565

Moverments in lotal deferred tax assets and labilities durmg the yvear were as follows:

Deferred tax assels

Provision for doubtful account

Undue annual compensation expenses undaer

lease might agreement
Obligation for employee benefits

Total

Deferrved tax assets

Provisien for doubtful seeount

Undue anmeal compensation expenses under

lease right apresment
Obligation for emplovee benefits

Total

{Limit: Thopsand Haht)

Consolidated

(Charged) / credited to:

Other
Jannary 1, comprehensive December 31,
2017 Profit or loss income Equity 20107
3,552 287 - - 3,839
4,158 157 - - 4,315
7.111 820 (2,434} . 5,447
(4,321 1,264 (2,434) - [3.65]
(Uit Thowsand Balu)
Comsel icated
{Charged) / credited to;
Oitber
January |, comprehensive December 31,
26 Profit or loss LCHme Equity 2016
3203 349 - * 3.552
3015 43 - - 4,158
5,060 1.230 (48] - .11
13,087 1.822 (B8] - 14.821
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{Unit: Thousand Baht)

Separaie
(Charged) / credited 1o
Ciher
January 1, comprehensive December 31,
i xmly _Pmﬁl or fioss ) INCEHTHY o _F_'Wq__uill'_.' 17 i
Deferred tnx assels
Provision for doubtful account 1,758 49 - = 1807
Obligation for employes benefits 1,807 328 (1.387) . 1,748
Total 4,565 377 (1,387) : 3,555
(Uit Thousand Halit)
Separate
(Chareed) / credited 10
Ohher
January |1, comprehensive December 31,
ale Prafit or loss neome Equity ola
Deferred tas assels
Provision lor doubtful accoumt 1,449 o9 5 - 1,758
Ohligation for emploves benefits 2,494 313 5 5 2,807
Total 3,943 622 - - 4,565
The subsidiary has components of deferred tax asset are as follows:
{Unil : Thousand Baht )
Consolidated
2017 2016
Obligation emplovee benefits [, 430 a3
Accumnulated loss not éxceéed
5 accounting periods 101,983 9,777
Met deferred nssels 12,413 9870

As at December 31, 2007 omd 2016, The consolidoed financial statement have deductible femporery differences towling
Baht 12413 million and 987 million respectively. On which deferred 1ax assets have not been recognized as the
Company’s management considers 1t there s uncertainty whether the Company will have sufficient luture taxable

income o otilize such items and or they might not be used 1o offset taxahle income in the future
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11.  {dther nun - current assets

Are as follows:

{Linit ; Thousand Baht)

Consolidated Separate
2007 2006 2017 2016

Deposit pledzed as coltaeral | 18,632 72,879 21 454 32,187
Ketention receivable - related party

(Note 5.2) - = 57,500 5
Deposits and guarantes 12,021 fi, 663 1.159 1,276
Other non - current assees 7433 1632 1390 1350
Towt | 38 (6 Bl 174 §1,503 34,833

12.  Hank overdrafts and short - term loans from financial institutions

{ Unit : Thousand Bahi)

Consolidaied

Separate

M7 2016

T 20 6

Exchangeable and promissory noies 30,0040 311 (MK}

[ 21,01} 01,000

As at December 31, 2017 and 2016, the Company and subsidiaries had overdrafis ling of Baht 105 million (Separate:

Bali 55 milliens) bearing interest rate st MOR pa As at December 31, 2017, the interest rate was 7.120% - 7.626% pa.

- As ot December 31, 2017 and 2016, the Company and subsidiares bod promissory note line of Baht 625 million

(Separate: Baht 545 million) bearing interest rate at MLR 0.25 p.a. 0.5 p.a. and PRIME RATE less 2.25% poa. As at

December 31, 2017, the interest rute was 6.253%-6.775% pa,

- Asat December 31, 2016, the Company had exchongeable note amounting to Baht 100 million with discount rate ot

4.40 - 4.80 p.a. and during the year 2017 the Company redeemed such exchangesble notes.

= Asat December 31, 2017 and 2016, the Company had eredin Trust receipts/Tacility for imemational tradz line of Baht

36l million,

- Above bank overdmfls and promissary totes were secured by the mongage of the Company's land and the pledpe of

machineries (Mote 9,11,

34
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The Board of director’s meeting Mo, &2007, held on Aupest 11, 2007, have resolution to approve a loan agreemaent

with a commercial bank by credit line Bahi 366.60 million, The drawdown period is 10 vears form the contract date.

Classification as:

I. Credit ling of Baht 346,60 million for projéct loans by tmnsferring the nght to ¢laim of under the project coniract Lo

the hank.

2, The credit ling of Baht 20 mllion for general eredits and guarantesd by the Company's machinery,

Trade and ather current payahles

Are as follows:

{Unit ; Thousand Baht)

Consolidated Separate
2017 2016 017 2006

Trade payable and note payable to related

parties (Notwe 5.2 - - 61,356 41,736
Trade payable and nole pavable 283,372 236,918 154,244 138,018
Advimoe payment for construction 46,879 - 46879 -
Subcontract payable 36,583 119,458 36,584 119,488
Retentions payable 31,159 35,223 31,159 36,223
Net 307,993 382,629 330422 336,065
Long - ierm loans
Are s follows!

{Unit : Thousand Baht)
Consolidated Separate
2017 2016 2017 2016

Loaig - term loans (MNote 14.1) 1,476,125 1,040, 785 513,355 476,892
Finance lease payables 123,733 99509 558 [, 7449
Total 1,599,558 1,140,294 518913 478641
Liss Current portion of long - term liabitities

- Lomg - term loans {MNote |4.1) (303.335) (B4, 438) (161,539) (132,675)

- Fmance lease payables (53,703) {51,563) {1,868) (1,361)
Tortal (359,038) (236,000 (163,427 (134,036)
Net 1,240,820 Ui, 293 355,486 34i, 605
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14.1 Long - term loans

As at December 31, 2017 and 2016, the Company and subsidiares bave long = term loans with commercial bank as follows:

(Lt Thousand Babi)

Comsolidated Separale
2017 2016 am7r 2006
Long - term loans 1,485,287 1,051,891 513,355 476,892
Less Deferred front and fee - net (9,162) (11,106) - -
1,476,125 |40, 785 513,355 476,892
Less Current portion due within one vear (303,335) (184,438) (L61,559) (132,675)
Mel 1,172,790 856,347 351,796 4217

Change in long - term loans for the year ended December 31, 2017 are as follows:

(Unit ;Thousand Bahi)

Comsolidied Separale
Balance as at January |, 20017 | (40, TES 476,892
Increase 651,455 184,510
Repay (206,115) (148 047D
Balance as at December 31, 2007 |.476,125 513,355

= The credit lme 15 Baht [0 million, interest rate at PRIME RATE less 1.23% p.a. The Company has 1o repay monthly

mstallment of Rkt 2.08 million for 47 months and the remaining amount in the 48th month begimmng i March 2014,

= The credit line is Balt 270 million, interest rate al THBFIX (3 month) plus margin 3.55% p.&. The Company has to
repay monthly instaliment of Baht 3.92 million for 68 months and the remaining in the 69th month beginning m July

2015,

- The eredit line is Baht 250 million, interest rate at THEFIX {3 month) plus margin 3.55% paa. The Company has to
repay monthly installment of Baht 3.47 million for 71 months and the remaining in the 72tk menth bepinning in July

2016,

- The eredit ling is Baht 80 million, interest mate al PRIME RATE fess 1.25% p.a. The Company has to repay monthly

mzlallment of Balht 1.59 million for 4% months and the remaming in the S0th month beginning in May 2016,

s
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= 'The subsidiary has credit line 1= Baht 1044} mallion, miercst rate at THHELX (3 month) plus margin 3% p.a. and fixed
rate 5.38% - 5.40% pa. The subsidiory has to repay quarterly installment at the mie 2.74% - 4.64% of loan for X6
mstallments and the first repayment beginning in September 2007,

= The subsidiary poid the front and fee for loan line Baht 12,5 million, which will recognized as financial costs on the

effoctive rate method over the loan term.

- The subsidiary has credit line 15 Babt 40 million, interest rate at MLR less 1.25% paa The subsidiary has o repay
monthly installment of Baht 0,75 million for 59 months and the remadning m the 60t month beginning i December
Hil6

The above long-lerm loans are guarmniced by [ixed deposits of Baht 21 million snd the mongage of the subsidiary land wmd
ihe pledge of machineries (Noie 9, 1),

= The Board of director’s meetmg Mo, 32007, held on June 28, 2007, had resolubion to approve entered inte loan
agreements with a commercial bank with credit line Baht 180 million, bearing interest al MLR = 1.23%. The Company
has o repay monthly installment of Baht 4.13 million for 47 months and the remaining in the 48th month, beginning in

Angust 2017,

The Company hod sign into loan agreements on Julv 3, 2007,

T
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15. MNon - current provisions lor emplovee beaelit

An independent actuary carried oul an evaleation of the Company's obligations for employees” long-term benafits using the

projected unit credit method, The Company and subsidiary have provided the provision for employvees” long-term benelits

for the year 2007 and 2016, as follows;

Employee benefit obligntions — begmuimg of year

Expense recopmised i profit or loss
Employee benefil expenses
Current service Cosis
[meeresi on oblipation
Actuanal (gains) losses from emploves benefit

Emplayee benefit obligations — ending of year

{Umit T Thousand Bahit)

Principal actuanal assumptions at the reporting date {Actuarial basis)

Discount raie (%)
Future salary morease (%4)

Retirement age (years old)

I8

Comsolidated Separale
207 20006 27 2016
35,557 29,544 14,035 247
3882 4,347 L.170 4
(N 022 A6 34y
(5,870} 422 (6,957) -
14,634 35,557 8,744 14,308
Consclidated Separate
017 26 27 6
278 - 365 2.56 - 343 317 156
J.B2-7.47 b48 - T.67 747 7467
55 - 60 55 filh 55
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16. Share capiial und warranis

1.1

16.2

Share capital

At the sharcholders' mecting held on April 29, 2017, the shareholders, passed the resolution o approve

. Authorization for decressing the Company’s registered shire capital from Baht 1188,633. 210,75 1o Baht 1, 108,660,443

by deducting 319,890,071 undisiributed shares at Baht 0.23 par value,

!"J

Authordzation for the issuance of the Company's capital merease ordinary shares by general mandate upon changing the

aforementioned par value of no more than 319.887,634 shares at Baht 0.25 par value 1o be offered for people in a

limited circle, the price offered w porsoas in the limited circle must not fit the criterin for & low price according to the

price crter of the 5EC,

3. Authorization for mereasing the Company’s registered capital from Baht 1, 108,660,443 w Baht 1, 188,632,351.50 by

i=siring 319,887 634 new ordinary shares at Baht (.25 par value.

The company is in the processing of decrease on registered share capital.

Warrants

At the peneral meeting of the sharcholders hald on April 29, 2006, the sharcholders resolved 1o 15sue and offer the wormats

(“Warrant No. 4" or "BWG - WA™) 1o the sharcholders as detailed belows;

Mumber of Warrants .

Underiying Shares |

Rights of Warranis |

I'ype of Warrant !

Term of Warrants:

584,935 483 units

584,939,481 shares

The hobder of wanmmant centificate has the nght o puchase omdmary share of the
Compoany of | warmnt for | oow share, Exercise Price 3.00 Boht per share (Par
value of (125 Baht per share) (subject 1o change accordng w nghts adjustment
conditions).,

Mamed certilicate and tramsferable

Fyears from the ssuance dote of May 25, 2016 with the last exercise date being

May 24, 2019,

Asal December 31, 2007, the owtstandimy of unexereised warrants (BWG - WA was 584939483 umts
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17.

19,

Legal reserve

According to the Public Companies Act, the Company has nppropriated its reserve as o lepal reserve not less than 5% of the
gnnual net profit dedected by the total accumulated deficit brought forward (if anv) until the rescrve reaches an amount not

less tham 10/ ol the suthorired share capital, The lepal reserve may mot be distributed as dividends.
Dividends

Al the sharcholders” meeting held on April 29, 2016, the sharcholders passed the resolution to approve the dividend
payment allocated from net profil that wis exempled corpomte ineome Bx, et the mie of Baht 0.04 per share, 1olal amount

of Baht 140,39 million. The Company has already paid the dividend in May 2016,

At the sharcholdors’ meeting held on April 29, 2017, the sharsholders, passed the resolution to approve the dividend
payment allocated from net profit that was exempted corporte moome tax, at the rte of Baht 0.043 per share, total amount

of Baht 164,78 million. The Company has already paid the dividend in May 2017,
Provident Tund

The Company estihlished a contnbutory registerad providen! fund coverng all permanent emplovees in secondance with
the Prowvident Fund Act H.E. 2530, Under the provident fund plan, employees’ and Company ‘s contnbutions are coquivalent
pay o cerain percemtages of employees’ basic salaries. The employees are entitled w the Company’s contributions in
asccordance with the mules and regulations of the fund and on the length of service with the Company, The Company
appointed 4 fund manager to manage the fund in accordance with the terms and conditions prescribed in the Provident Fund

Act. B.E.2530,

The Company has contnbuted to provident fund for the vears ended December 31, 2007 and 2016 amount to Baht 4.87

mmillion and Babe 448 million, respectively (Separate: Baht 2,54 million and Baht 2,56 million).
Management benefil expenses

Managemeni benefil expenses represent bencfit expenses that management obtained from the Company such as
compensation paid in cash and other benelits as stocks, debentures or other privileges including employee stocks option
plan or any incentive, ete, For the listed company, the manragement represents the management as described in acconding (o

Securities and Exchange Law,

]
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2.

L,

Earnings per share
Basic carmings per share

Basic carmings per share are caloulated by dividing the net profit atiributable w sharcholders by the weighted avemge

number of ordinary shares m ssee durimg the vear,
Diluted eamings per share

Diluted eamings per share s caleulated by dividing the net profit aitnbuotable o sharcholders by the weighied average

mmber of ordinary shares m ssee during the year adjusted for the effect of conversion of warrant to ordinary share,

The Company did not calculate diluted carnings per share for the vear ended December 31, 2017 because the fair valuz of

an ordinary share is bower than the exercised price of warrants,
Income tax
Incoine (ax recognized in profit or oss

For the years ended December 31, 2007 and 2016, income tax expense consisted of the following:

{Lnit - Thousand Baht)

Consolidated Separale
2017 M6 2017 20k6

Current income tax
Income tax for the vear TE,693 | 15,602 57,247 G630
Deferred tax :
Relating to origination and reversal of emporary

differences (1277} (1,645) 1377) (621)
Income tax in statements of comprehensive mcome 7716 113,956 Sh,870 L1004
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3.

Reconciliation of efféctive tax rate

Profit before income tax expense

Income tax usmg the Thai corpomiion tax mte

(Uit . Thowsand Balit)

Tax effiect of meame and expenses that are nol txable meome of

not deductible in detormining tixable profit - net

Total

Profit hefore memme @ax eapense

Ineome tax using the Thai corpoeation tax mte

Tax effect of income and expenses that are nol taxable mcome or

miM deductible i delermining taxable profil - nel

l'otal
Expenses by notures

Significant expenses by natures are as follows:

Salary and wages and other emplovee benefits
[Depreciation and amortization

I'ranspaort expense

Fuel expense

Baw materials and consumahles used

Rental expense

Manapement fee

Cost of construction service

Consolidated
Rate
[%4) 2007 6
354,957 450,641
20 70,991 96,128
7,002 19,474
TR,6U3 115,602
(Uit ¢ Thousand Baht)
Separate
Eate
(%) 2017 2016
28R,342 434358
20 57,668 Ba, 872
{421) 3,738
37,247 4,630
{Linit - Thousand Balu)
Consolidated Scparale
2017 2016 2017 2016
329916 285,760 145,710 146,209
363,120 262,420 203,473 156,966
I1%,778 65,024 320,728 269 826
134,835 14,4260 4,858 462
188,022 58,171 150,905 124268
2T Hak 40,960 46,090 62 GRS
38,035 25,617 22416 16,123
135.628 396,046 135,628 596,046



BETTER WORLD GREEN PUBLIC COMPANY LIMITED AND SUBSIDIARIES

NOTES TO FINANCIAL STATEMENTS

DECEMBER 31, 2017
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The prncipal business opemtions of the Company and subsidiaries are indusirial wasie management, Other business

activities are invelving and seppoting the principal business operations include the agency of industrial and construction

income waste management, the agency of tansponation busingss, The wasie water business and the peneration and

distribution of eleciricity from the waste fuel power plant, the Company has revenue from sech business wiich doos not

exceed 1080 of toial revenue which has not been disclosed:

Sale wiwd service ncome

Transnan moome

Income from construction

Cost of sale and service

Cost of transpuirt

Cost of construgtion

Ciress profi

Cither incomc

Pirosfli befone expense

HExpenses

Services expenses

Administrative expenses

Management henetit expenses

Finance costs

Tuotal expenses

Nt profit before income tax
Expense

Income tax expense

Profit betire non - controlling
I b

Profit of nen - contralling interest

Nt profit of owners of the
Company

{LInit ¢ Thonsand Baht)

Consalidated

Far the year ended Degember 31, 2017

Disposal
wisie
bhapsEmess I'ranspsort Constrction Total Elammnation Mt
| #73,378 TR EHO - |, 953254 58,873 2,000,831
204, TRS - 264,745 (264,761) 24
* T | 48,683 [ELEE] (131,810} e
(1,433,040) (TRERD) - (L 311.920) 253 480 {1,258 440}
(120,750 B (120, 790} 120,790 =
(135,628) (1335 628} 119488 {16, 1447)
ddip 138 143,905 11,055 507184 753,148
38,766 - = 36,766 (19,349} 184917
479104 143,005 13,055 636,154 TT2065
14%,122) - (48,122)
[ 243,065} L1582 (231,513)
153,153) {53,153}
{88,117} 3796 (4.321)
(432 487) (417,109}
3667 354,056
126,231 277,540
24.371) 124,371}
101, B8O 253,169
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Sutle and service meome

Trnsport income

Incomme from constraction

Cost of sale and service

Cost of trumspaon

Corstof comstiuction

Ciroes prrofit

{xther Income

Prafif before expenses

Expenses

Services expenses

Administrative expenses

Monmpement benefit expensey

Finanice costs

Total expenses

Met profit before income tax
CXPERSe

Incorme 1ax expense

Protit hefore nom - controlling
nferest

Profit of non - controlling
initerest

Mt profit of owners of

the Company

Froperty, plants and equipment

As at December 31, 2017

Asar December 21, 216

i Lini = Thousmoad Bakith

Uomso hidated

For the year ended December 31, 2006

[rigposal
wasie
bsines Tramspaort Constrisgtion Total Elimmmaticn et
| oH5 0] 448.43] - 1,735372 #3358 LEITT27
- 243,384 - 43584 (243 384) -
- - B8, 790 H2E, T (B28,790) -
(1,245357) {d0.431) {1,204, 784) 266,717 {1,028071)
E 111234 . (112247 112 542 =
- - | 596, (6] {596, 046) S, 6 =
440 584 131,042 32744 fill4 3T TRO.656
11,268 - - 31268 (22314) 4054
471,882 130042 32744 LRRHLE TaE A1
(51.023) = (31.0023)
{190 (K55 LR {1R2151)
(50, 964) - 150,964)
(45,139 11,307 (3ARIT
(346,221 (3179700
289417 4H0. 6440
{113.956) - {113.956)
175461 166 AH4
I 15,145) L15,145)
160,316 351,539
3,163,152 354,95 321210 4,035,157 (45, 104) INET S
2 459205 247315 1O, 190 3,724,710 (37,1700

3 A8T.S540
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25, Promotional privileges

The Board of Invesiment has approved the granting of promotional privileges to the Company by issuing centificates
for the manufacturing number 1891 V2015 dated November 25, 2014, in sccordance with Promotional Privilege Act
B.E. 2520 types 25, 26, 28, 31, 34, 35010, 35(2) and 35030, The promotional povileges include exemption for
corporate income tax arising from the promoted activities for eight years from the date when revenue 15 firstly

recopnieed from the promoted busimess.
The promoted activity is clectricity from mdustrial waste commencing on June 7, 2007,

The Company's Revenue from sales could be classificd are as follows:
{Umnit = Thousand Baht)

Consolidated

For the vear ended December 31, 2017

BO1 Mon-BO1 Total
Service income 176,285 I, B31,443 2,027,728
Other income - 18,917 18,917
Total revemies 1 76,285 | RT0.360 1046645

26. Financial instruments
6.1 Financial risk management and policies

The Company is exposed 1o nsks rom changes in market interest rotes and in currency exchange mtes, and from
nonperformance of contractual obligations, The Company has not used denvative instruments 1o manage such Tisk,

However, manapement belioves that all mentioned risks would not impact significantly o the Company performance.
26,2 Interest rate risk

The interest rate risk is the risk that future movemens m market interest rates will affect the results of the operations
of the Company and its cash flows. The Company cxposures to mterest mte nsk relate primanly to its deposits with
financial institations, hank overdrafis and lomms, However, the Company does nol use financial imstruments to hedpe

such risk.
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26.3 Credil risk

The Company and subsidinries are exposed (o credit risk prionarily with respect o trade accounts receivable, However,
the Company and subsidiary companies have a policy o enter into financial mstruments with credit worthy
counterpariies, therefore the Company and subsidianes do not anticipate material losses from their debt collection,

The Company and subsidiaries adequately provided allowance for doubtful account,
26.4 Fair value

Since the majonty af the lnancial assets and liabilities are short-tenm and that the loans carry interest atl rites close o
current markel rates, the management believes that the fair value of the Company fmancial assets and lishilities dir not

malerally differ from their carmying value.
27.  Agreement

7.0 Om September 30, 2007, the Company had signed the contractor of Khii T Stream Restoration from | ead

Contamination Progect, Thong Phaphum, Kanchanabari. The contract valoe is Baht 454,76 million in the 1,000

days,

fa
3
13

Under the terms of the exclusive night agreement with the Department of lodustnal Works whereby the
subsidiary is granted with the sole right to operate the lndustrial Waste Management Center (Industrial Waste

Incinerator ) at Samutprakam Provinee, the subsidiary has o pay benefil compensation as follows:

27.2.1 The subsidiary has w pay rovalty fee as quanerly compensation al the rate of 3.90% - 10.00% of each

type of revenies,

27.2.2 The subsidiary has to pay royalty fee as annual basis amounting to approximately Baht 632 - |4.07

million. Future minimnm paymenis under the remuneramon agreement sre as foliows:
(Unit ; Thousend Baht}

Payahle within

Year 2008 - Year 2019 17,850
Yoar 2020 - Year 2027 94,050
Tustal 111,930

In addition, the sobsidiary has committed to pay such above rovalty fee o Department of Industrinl
Works 1 average rate 10% ol total revenues from operate i the Industnal Waste Managerment Center
Preqect in each year, with minimum guaranteed payment for every 5 years along with the comtract must

be preater or equal to Baht 30 million as Tollows:
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{Unit | Thousand Bakt)

Year 2008 - Year 20(2 45,000
Year 2003 — Year 2017 63,000
Year 201§ - Year 2022 ROL000
Year 2023 — Year 2037 1 EO0000
Total 300,000

In the present, the subsidiary paid such compensation which s over mimmum amount which s

identified.

27.3 The subsidsary has 10 be responsible for esablishing the Environmental fund by apportion the money on the
annual basis amounting Baht 0,10 million, wotaling Baht 2 million over the contmet period. Az at December 31,

2016, the subsidinry has made the deposits 1w a reserve account with a bank total amount Baht (.92 million.

Om March 19, 2008, the subsidiary has eéntered mito o Natwral Gas Purchase Agreement with a supply company, The
agreement lerm s 10 years, starting from May 23, 2008 1o April 30, 2008, Under this apreement, the subsidiary has 1o

purchase the natumal pas at the minimom level as stipulated in the spreement.

28, Litigations

Om December 30, 2000, & proup of mdividuals has Gled an accosation o the Civil Coorl acousmg thal the Company
has commilied a vielaton that has cawsed damage o the planGfl. Theretore, the plaintift has requesied the court 1o
tasue o verdiel for the Company to compensate for the damage, and issue an order toprodubil the Company: from all
husiness operations that cause pollufion, o create a canse Tor trouble or nuisanee (o the plamia (T any furher, The Court
scheduled appainiment 1o nvestipate on June 26 2829 2018 | July 4-6 10-12,17-19. 2018, August 127915 2018,
The legal advisar of the Company has opinion that the group of individuals that has Gled an sccusation 1o the Civil
Court in this case is the same groop of individuals that Gled an scensation 1o the Admimistrative Courl. that the central
admimistrative court has already decided o dismissed, as the cause for the civil action again, which the Civil Court
should deeide to dismiss because the penod of the plantiff's accusation is elapsed according 1o the law. In additien,
the Central Administrative Court has already decided that there is no evidence 1o affinm that the Company's business
opertion in the past has violated the law, has caused pollution, or create n cause for trouble or nuisance to the

neiphboring commiily.
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29,

3.

Commitments and contingent lHabilities

As an December 31, 2007, the Company and subsidiarics.

29,1 Had commitment o the subconimctor amouni of Bahi 406,44 million, Euro 2,63 million and USE 8,39 million
of subsidiaries (Separate: Baht 300.72 million),

4.2 Had commimment with a non-related company in respect of payment in accordance with the land renial as follow;

(Unit ¢ Thenssamd Baht)

Consolidated
Eayable
Lip to | year 4047
2= 5 yeam 14,909
More than 5 years S, F5
Total 75,050

291 Had contingent labilities 1o the leter of puarmmes of Babe 18825 million issued by banks on behall of the
Company and subsidiary in morgaged with the government agency and customers (Separate: Bahr 115,96
million), The letreérs of puaroniee are collaeralized by machingrdes, fand and construction of the Company and

deposiis al financial mstitutions of subsidiary,

Capltal management

The primary objectives ol the Company®s and ity subsidiares” capital management are o maintam their ahilities 1o

conlinue as 4 poing concem and o mainiain an appropriaie capital siruciure.

As al December 31,2007, debt 1o equity mibo in the conselidated Gnoncial stotements is 0.38: 100 (Separate: debt 1o
equity rafio is (L6010 1AM,

Subsequent evenis

31,1 The Board of director’s meeting MNa. 1/201 8, held on February 28, 2017, the meeting resolved the following

resolutions ;

L, Approved o mvestient Allemative Energy Center, within budaet iseluded VAT up o Bahe 700 avillion,

)

Approved the appropriation of legal reserve of 11,373,597 bahr and approved the dividend payout to

shoreholders mt the mie of 6.029 beht per share, ot the parvaloe of 0.25 hahl, totaling 1LY 40785 haht.

3 Approved to decreasing the Company's registered share capital from Babt |, 188, 633, 210.75 w Baht

I 104,264, 248,75 by deducting 337,475,848 undistributed shares ar Baht 0.25 par value.
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4, Approved o incresse capital with the allocation by Genaral Mandate, through the issuance of 319,887,634

shares al the par value of 025 Baht per shars w be offered through private placentent or o limited party

5. Approved 1o mcrease repistered capital from 1, 104,264,248.75 balg 1o 1,184,236, 157.25bakie by issuing new

commaon shares for 319,887,634 shares at par value of (L.25 baht, totaling 79,971,508, 50 baht

31.2  The Subsidiary has imcarred oblipaton purchase of machinery agreement with non-related party amount LIS

(.75 million.

31, Reclossification

Cerain ransactions i the financial statements for penod 20016 have been reclassified in accordance with the
Motification of the Department of Business Development date October |, 2006 regarding “The Briel Particulars in

the Financial Statemenis B.E. 2550,

33, Approval of financial statements

These fimancial statements have been approved for issue by the Company's Boand of Directors on Febmary 28, 2008
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Company Name
Stock Symbal
Company Registration Mo

Type of Business Operations

Registered Shares

Accounting Period

Website

Main Office Location

Location of the Industrial Waste

Managernent Center- Sarcbur Center

Annual Report 2017 @
Fi,

Better World Green Public Company Limited

Bor. Mor.Jor, 01075748000161

Engaged in the business of industrial waste management by
treatment, disposal and recycling waste-to-energy.

Registered Shares : 1,188,633210.75  bath
Poid Registered Shares : 958,029,378 bath
Valug pershare @ 0.25 bath

1 January — 31 December
www.betterworldgreen.com
488 Soi Ladprao 130 (mahatthai 2), Ladprao Rd., Klongchan,

Bangkapi District, Bangkok 10240, Thalland,
Telephone : 02 012 7888 |, Fax : 02 012b 7889

140, Vilage 8, Huaeyhang Sub-district, Kaenghkoy District,
Saraburi Province 18110
Telephone : 03-623-7540-4 | Fax : 03-623-7544
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Affiliate:

Better Waste Care Co., lid. (BWC).
An agent in procuring industrial waste for the
waste-to-energy process.

Better World Transport Co., Ltd. (BWT).
Engoged in the business of fransportation vehicles

for every type of industrial waste.

Earth Tech Environment Co., Ltd. (ETC).
Produces and distributes electricity.

— Akkhie Prakarn Public Co., ltd. (AKP).

F. ﬁ':' oy Provides industrial waste disposal services by incineration
- N in an industrial waste furnace

Be Green Development Co.ltd. (Be Green).

| fl",_" .
8 E L&f Eﬂm To operate in property development, buy and sale of
i T o ok real estate for industrial plant or commercial business focusing

on industrial estates or similar characteristic
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mana@m Reference Persons

Regulator

Securlties Registrar

Securliles Registration

Awudit

Legal Advisor

Oithiars

Contact lssuer Service Unit

Securities and Exchange Commission, Thailand

333/3 Viphavadi Rangsit Road, Chomphon, Chatuchak,
Bangkok 10900, Thaland

Tel 02 £95 9999 | Fox, 02 695 9660

The Stock Exchange of Thailand
93 Ratchadaphisek Road, Dindaeng. Bangkok 10400, Thalland
Tel. 02 009 9000 , Fax, 02 009 9991

Thailand Securities Depository Ca., Lid,

23 The Stock Exchange of Thailand Building,
Rochadapisek Road, Dindaeng, Dindasng,
Bangkok 10400, Thailland

Tel: 02-009-9388 |, Fax: 02-009-9474

Garin Audit Co., Lid.,

Boonmitra Building. &th Floor Room B,

138 Silorn Rd. Bangrak Bangkok 10500, Thailand
Tel. 02-634-2484-6 , Fax.02-634-2668

Rugmtharma Law Cffice Co. LTd,

B5 Moo2 Sutthisan Rd.. Huaykwang Sud-District.,
Huaykwang Sud-District.. Bangkok 10310, Thailond
Tel D2-694-3323 - 4 | Fox, 02-694-3349

s |nwvestor support
» Reporting losses of share certificates

+ Shareholders’ information change

Thailond Securities Depository Limited
93 Ratchadaphisek Road, Dindoeng,
Dincdaeng, Bangkok 10400 Thailond
Tel : 0-2009-5000 , Fox : D-2009-9991














